Program: Health and Wellness Management

Academic Program Assessment Plan (2017-2018)

1.

Please review last year’s assessment results (2016-2017) as well as the Academic Program
Assessment Report with the faculty in your program. How does your program plan to take these
results into consideration in future programmatic planning?

This is a new program and therefore this is the first year with data.

Please review your program’s Learning Outcomes. Do any of them need to be updated or clarified?

This is a new program and the competencies/program outcomes were determined by the Academic
Directors with input from the MSHWM Advisory Committee.

a. Please provide brief indications of the kinds of assessment (e.g. course exams, term papers,
course projects, senior seminar, senior interview, etc.) that might be used to assess each
outcome. (The purpose here is to see that your program has considered ways it might measure
each outcome.)

See table below- Each program competency is evaluated within a designated course. Faculty
identify the specific paper or assignment that best demonstrates student achievement of the
program competency. Individual student performance (points and percentages) are reported as
well as individual final course grades (points/%). The Academic Directors review the results each
year and discuss possible program improvements.

Which outcome will you assess this year (2017-2018)?

For 2017/2018, we will evaluate Program Competency D: Apply appropriate management practices
for organizational wellness.

Which technique will you use to assess this outcome?

The competency will be assessed via student performance in the following HWM 750- Planning &
Evaluation for Wellness Managers assignments:

e Analysis 2: Intervention Planning

e Group Project Part 4- Revised Grant Proposal Evaluation Plan and Executive Summary

e Overall Course Grade
Which course or group of students will you assess on the outcome chosen above and when?

Students enrolled in the Fall 2017 HWM 750- Planning & Evaluation for Wellness Managers course



MS Health & Wellness Management Competencies & Qutcomes

Course numbers (prefis: HWM):

A Student completing the M5 in Health and Wellness management will: 700 F05 V10 V15 720 730 740 750
Competency A) Demonstrate effective communication skills for diverse audiences ® ® % % % ® ® %
Program Outcomes 1 Dumenstrats professionsl intarpersenal shills X
2 Composs and deliver divarse wall-writken mater x
3 Defiver oral presentations addreczing current wellness tapic(s) for 3 target audience. 2
4 Dliver perzuasive arguments baced on racearch, trends, snd data.
5 Demonstrate effective use of technalagy.
Competency B) Demonstrate effective organizational development ® %
Program Outcomes & Demanstrats ability to 25522 arganizational culkure.
T Uze changs management practices ko shape organizational cultrc.
® Sora clear vigion, mission, and strategy.
9 Exhibit inclusive leadership ohillz
10 Dievelop and lead effective teams,
M [emonstrate conflict management strategivs.
Competency C) Utilize population health tools for wellness management X X X x X
Program Outcomes 12 Evaluate 3 varicty of population health tools For application to diverse audiences.
13 apply behavioral economic principles to evaluate wellness promotion programs. x
M Ciitically examine current industry programs and trends. X

15 Callect, manage, analya
Utilizs bact practices

Competency D} Apply appropriate management practices for orpanizational wellness l X % X

Program Outcomes 17 Demanztrats the core management practices of planning, leading, srganizing and cantralling.
= health care economics principles to inform decision-making ®

nterpret and apply population health tals b pragram specific data.
program plunring, development and walustion.

13 [Duvelop chfsctive marketing campaignz.
20 Demonstrate sound financial practices.
21 Integrate HR principles inte management practices.

B2 apply systems thinking strategies in wellness management. X

Competency E) Effectively navigate the legal and ethical environment of wellness management x X
Program Outcomes 23 ulyce current federal and state luws az they impack wellnsss management,
24 Assure organizational pelicics comply with regulations.
25 L

26 Apply principles of ethics in wrellness management decisions.

27 Pramote corparate zocial razpen

Competency F} Demonstrate kno ge in the scienti ions of X X X
Program Outcomes 28 Elucidate determinants of health.
23 Apply specific or targeted inkerventions b effectively address identificd population health issucs.

EJE

30 Model personal wellness.



