[bookmark: _GoBack]Minutes from Inclusive Classroom Subcommittee
2/5/15 8:15-9:15 a.m. 1965 Room
Present: Kate Burns (Chair), Christin DePouw, Adrian Fletcher, Regan Gurung, Jen Lanter, Lynn Niemi, Kris Vespia, David Voelker
Excused: Adolfo Garcia, Dan Meinhardt, Camara Wallace, Lorenzo Lones, Grace Vecchie

1. We looked at #4 (Notable challenges/possible solutions) and #5 (current recommendations to committee) from Regan’s previous year-end report and discussed each of our top 1-2 ideas for the committee to pursue this year.  This list is represented below:
-Faculty development with inclusive excellence
	-beliefs about intelligence, meritocracy, etc.
	-knowledge about microaggressions, language
	-faculty role models who do it well
-Department training (like the Safe Ally training model)
	-beginning and advanced options
-Be more specific in language (avoiding overly broad terms)
-Clarify training to climate link
-Faculty mentors for diverse students
-Booster Sessions for faculty
	-partnering with CATL?
-Use large classes (or FYS) to help disseminate message to many students
-Diversity Scholars program
-Increase diversity in faculty/staff hires
-Share qualitative data from last year’s climate survey
-Collect student experiences and talk to people at AIC
-Gather faculty experiences: why are they not attending programming?
	-Could ask those in equity online class
	-could ask at department meeting

2. Based on this list, we decided to pursue the student focus group and collecting faculty experience data as our top priorities, to be followed up with booster sessions, training at department level, and/or disseminating info in large classes, depending on what feedback we receive.  
