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Background:
The occurrence of several public scandals have call into question public confidence regarding the independence, integrity, and objectivity of scholarly findings.  In response, as early as 1995 federal agencies began requiring universities receiving federal grants to have in place a Financial Conflict of Interest (FCOI)/Financial Disclosure policy.  Today, these regulations now require training for investigators, expand the scope and definition of the Shared Financial Interests (SFIs) that investigators must disclose, increase the responsibilities of institutions for review, management, and oversight of investigators' SFIs and FCOIs, and increase compliance oversight obligations for institutions and the government.  At UWGB, COIs fall under several complimentary policies and practices overseen by UW-System and UW-Green Bay, most of which are not limited solely to activity with sponsored projects.  
UW-System and UW-Green Bay Policies:
University of Wisconsin Chapter 8: Unclassified Staff Code of Ethics addresses institutional and employee expectations, responsibilities, and sanctions regarding potential Conflicts of Interest (COIs) (http://docs.legis.wisconsin.gov/code/admin_code/uws).  Details on the application of this policy at the University of Wisconsin-Green Bay can be found within Chapter 7: Outside Activities and Conflict of Interest of the Faculty Handbook (https://www.uwgb.edu/sofas/rules/facultyhandbook.pdf) and within the Code of Ethics section of the UWGB Employee Handbook (https://www.uwgb.edu/sofas/rules/facultyhandbook.pdf).  
Individuals can seek advice on ethical and financial conflicts of interests from the Committee on Rights and Responsibilities (http://www.uwgb.edu/sofas/structures/governance/charge.asp?ID=11). 
Office of Grants and Research Policy on Financial Conflicts of Interest:
It is the Policy of the University of Wisconsin-Green Bay Office of Grants and Research (OGR) to comply with federal regulations regarding FCOIs.  
In practice, UWGB requires:

a) all key personnel employed at UW-Green Bay who are submitting proposals through the OGR, federal or otherwise, to complete the Collaborative Institutional Training Initiative (CITI) COI training on an interval of no less frequently than once every four years.

· Key personnel are defined as those individuals essential to the project who would be named in the agency Notice of Grant Award. 
In practice, at proposal submission UWGB requires: 

a) all key personnel on federal grant submissions must have a completed and signed Outside Activities and Interests form.
b) OGR must verify that sub-awardees on federal funds are listed on the Federal Demonstration Project (FDP) clearinghouse to determine that they have a Public Health Service (PHS) compliant FCOI policy.  If sub-awardee is listed, then they follow their institutional policy, but if they are not, then all key personnel on the sub-award must complete and sign an Outside Activities and Interests form.  

In practice, at award setup UWGB requires: 

a) verification that all key personnel on federal grant submissions have a completed and signed Outside Activities and Interests form.
b) verification that all significant financial interests (SFI) have been reviewed.

For PHS award setup, UWGB requires:

a) that managed FCOIs for UW-Green Bay and sub-awardees are reported.

b) verification that all key personnel employed at UW-Green Bay, or sub-awardees following UW-Green Bay policy, have completed approved COI training within the last four years.
Recognize that in many cases, federal regulations associated with specific funding agencies are far more stringent than these general reporting and training requirements set by the Office of Grants and Research.  In these specific cases, agency-specific requirements have priority over UWGB best practices.  In addition, in instances that UWGB is not able to procure a non-UWGB key personnel signature on the Outside Activities and Interests form at the time of proposal submission, the Office of Grants & Research will provide timely oversight of the process to ascertain knowledge about any potential conflicts of interest, financial or otherwise, and to obtain the signature following submission.
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