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         January 2008

A publication of Career Services, University of Wisconsin-Green Bay, SS 1600, 920-465-2163, http://www.uwgb.edu/careers
Career Services has returned to Student Services and is located in Suite 1600 with Academic Advising.  Thank you for your patience and understanding throughout our renovation.  Please take time to stop by to see our new location and talk with staff.  We share a common front desk, reception area, computer lab and library with Academic Advising.  Our services remain the same as do our office hours and walk-in hours.  
Regular hours are Monday – Friday from 7:45 am – 4:30 pm.  Walk-in hours are:

· Mondays from 1:00 – 3:00 pm

· Tuesdays from 9:00 – 11:00 am

· Wednesdays from 9:00 – 11:00 am

· Thursdays from 1:00 – 3:00 pm

In this issue of Career Notes, you will find:

(Dining with Professionals
(Help Us to Better Assist Your Students
(Job Fair Stays in Weidner for Spring
(10 Reasons You Are Not Finding a Job
(Quick Facts About Work & Employment
(Spring 2008 Workshop Schedule
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Spread the word!  Our Spring Job & Internship Fair on Wednesday, February 27, 2008 will remain in the Weidner Center for the Performing Arts!  Help us to get students at the fair from 10am – 2pm on February 27th to meet the employers!
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FAIRS

Spring Job & Internship Fair

Wed., Feb. 27
10:00am-2pm
Weidner Center
Majors Fair

Wed., Mar. 26
11:00am-1pm
Phoenix ABC, UU

WORKSHOPS

Creating Dynamic Resumes & Cover Letters

Wed., Feb. 6
12:30-1:30pm
Heritage Room, UU

Learn to Interview Like A Professional
Tues., Feb., 26
12:30-1:30 pm
1965 Room, UU
Thinking About Graduate or Professional School???

Wed., Feb., 6
2:00-3:00 pm      Garden Café Booth B
Career Services staff members are ready to offer assistance & support to work with your students.  Please contact any member of our staff if you have questions or need assistance.  Stop by Career Services, SS 1600, call ext. 2163 or email careers@uwgb.edu. Have a great semester!
Career Services Staff
Linda Peacock-Landrum, Director

Karla Miller, Program Coordinator

Steven Newton, Program Coordinator

Pam Suster, University Services Associate
SS 1600 * 465-2163

Hours:  Monday-Friday, 7:45 am– 4:30 pm
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Our etiquette dinner for students returns!  Dining with Professionals: The Do’s and Don’ts of Etiquette is scheduled for Tuesday, April 8, 2008 at 5:45 p.m. in Fort Howard Hall of the Weidner Center for the Performing Arts.  This event is co-sponsored by Career Services & the Alumni Association.
This is an excellent opportunity for students to mingle with business professionals in a fun learning environment. The basics of etiquette will be covered over a delicious multi-course meal. The evening will be lead and emceed by Deborah Thomas-Nininger who is a national speaker on business and professional etiquette. Deborah will take the confusion out of professional protocol as she will cover basic business situations from handshakes to business dining. 
In order to attend, students need to register in advance on our website - http://www.uwgb.edu/careers/Etiquette_Registration.htm.  Any specific question about the event may be directed to Linda Peacock-Landrum or Steve Newton in Career Services.

This etiquette dinner is made possible by the generous corporate sponsorship of KI, Schenck Business Solutions, Nsight/Cellcom, ACUITY, BayLake Bank, WIPFLI, Nielsen, La Force, Associated Bank, Integrys, M & I, Sherwin Williams and Sodexho.  
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Career Services is all about partnerships!  Whether it is regular participation in Human Development seminars, serving as guest speakers in numerous Business & Accounting classes or arranging for shadow experiences for Human Biology majors, our staff wants to work with you to better serve your students.  We welcome an opportunity to discuss how we could collaborate with you to offer specific targeted activities for students in your academic unit. Please consider these potential partnerships:
( Co-sponsorship of videoconference or speakers on jobs and careers in the field 

( In-class presentations to specific students – freshman through senior year

( Establishing an “Alumni in the Classroom” program to allow student interaction and mentoring with former students

( Increasing experiences and opportunities for students through site visits, targeted communication and other forms of outreach to organizations & employers

( Creating venues for students to network with professionals in the field 

If you or your academic unit is interested in creating or expanding a partnership with Career Services, please feel free to contact Linda Peacock-Landrum at 465-2163 or via email to peacockl@uwgb.edu. 
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Top 10 Reasons Why You’re Not Finding a Job!
According to Tony Beshara, author of The Job Search Solution: The Ultimate System for Finding a Great Job Now! job seekers need the “right” attitude to succeed in the job search.  His top 10 reasons why individuals might be struggling in their job search are:
1.  Job seekers are not making finding a job a job itself.  Many people are not passionate and are just not putting in the time needed – it is a numbers game often – more interviews – more job offers!
2.  Job seekers have not developed a system of finding a job.  A system is everything from goals and intentions for planned activity to role playing interviews.
3.  Job seekers have an unrealistic idea about the market for your skills.  Job seekers do not understand the market or the demand for their skills and, therefore, they think finding a job is easier than it is.

4.  Job seekers are not acknowledging the psychological and emotional stress of changing jobs.  People deny this reality and have a fear of rejection. They then confuse activity with productivity.
5.  Job Seekers ignore small businesses.  97% of the businesses in the US employ less than 100 people. These organizations represent great opportunity!
6.  Job Seekers don’t recognize that face-to-face interviews are the only things that matter.  Pulling out the stops by doing anything to get in front of a hiring authority is key.
7.  Job Seekers don’t prepare well for interviews.  Either people are not confident or arrogant.  They don’t prepare & practice responses with others.

8.  Job Seekers are not selling themselves.  People neglect to do everything from dress properly to focus on what they can do for the prospective employer.  And worst of all, they do not ask for the job.

9.  Job Seekers have the attitude, “What can you do for me?”  Interviews are a 2-way street, but there is nothing to consider until an offer comes. Give employers reasons to hire you & they will tell you what they can do for you.
10.  Job Seekers give poor reasons for leaving a job. Most people present the reason from a selfish point of view.  Employers are not going to identify with them. 
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Periodically our office receives interesting facts, bits of information and quotes about employment, jobs, trends and the world of work.  Listed below are some of the more interesting and different ones received:
( In May 2007, the jobless rate for college graduates was 1.8 percent compared to the overall unemployment rate of over 4.0% – US News & World Report
(1 out of every 20 workers held two or more jobs in 2005 – a percentage that has remained fairly constant – US Department of Labor
( While the majority of US workers feels that diversity is important, 76% say they report to a Caucasian boss and just 33 percent say their boss is a woman – Careers for the Disabled
( In 1 of out every 4 two-career households, the wife earns more than the husband – Money Magazine
( In 1971, one out of every nine master’s degrees awarded was in business.  In 2004, the proportion had increased to four out of nine – Money Magazine
( When asked to name their dream job, nearly one in four adults replied, “President of the United States.”  Their childhood career fantasies were much different.  It was “princess” among women who are now administrators and “firefighter” for men currently in executive positions – Business Week
( Many young law firm associates quit long before they reach the point when they become eligible for partner.  Among those employed by large law firms, 37% leave within three years and 77% leave in five years – The National Association of Law Placement
( Good news is that the FBI is hiring annually 2,500 intelligence analysts.  Bad news is that once a conditional offer of employment is made, it takes around 200 days to complete the required security and other checks – Washington Post
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