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Chapter UWS 17
STUDENT NONACADEMIC DISCIPLINARY PROCEDURES

UWS 17.01 Policy statement. UWS 17.10 Disciplinary sanctions.

UWS 17.02 Definitions. UWS 17.11 Disciplinary procedure.

UWS 17.03 Consistent institutional policies. UWS 17.12 Hearing.

UWS 17.04 Notice to students. UWS 17.13 Appeal to the chancellor.

UWS 17.05 Designation of investigating officer. UWS 17.14 Discretionary appeal to the board of regents.

UWS 17.06 Nonacademic misconduct hearing examiner. UWS 17.15 Settlement.

UWS 17.07 Nonacademic misconduct hearing committee. UWS 17.16 Effect of discipline within the institution.

UWS 17.08 Nonacademic misconduct occurring on or outside of universiyws 17.17 Effect of suspension or expulsion within the university system.
lands. UWS 17.18 Petition for restoration of rights after suspension or expulsion.

UWS 17.09 Conduct subject to disciplinary action. UWS 17.19 Emergency suspension.

Note: See ch. UWS 14 for student academic disciplinary procedures. in accordance with s. UWS 17.06 (2) for the purpose of conduct-

Note: Chapter UWS 17 as it existed on August 31, 1996 was repealed and a i
chapter UWS 17 was created effective September 1, 108épter UWS 17 as it Iiﬁg a heanng under s. UWS 17.12.

existed onAugust 31, 2009, was repealed and a new chapter UWS 17 wazated (10) “Institution” means any university, or an organizational
effective September 1, 2009. equivalentdesignated by the board, and the University isfddh-
sin colleges.

UWS 17.01 Policy statement. The missions of the Uni-
versity of Wisconsin System and its individual institutions can ??E
realized only if the university’s teaching, learning, research a gSIan ; L VT
service activities occur in living and learning environments thitsutution, to conduct investigations of nonacademic misconduct
are safe and free from violence, harassment, fraud, theft, dierB‘-jer thu's chapter. . . ) o
tion and intimidation. In promoting such environments, the unj- (12) “Nonacademic misconduct hearing committee” or
versity has a responsibility to address student nonacademic mfg@nmittee” means the committee appointed pursuant to s. UWS
conduct; this responsibility is separate from and independentldf.07 to conduct hearings under s. UWS 17.12.
any civil or criminal action resulting from a student’s conduct. (13) “Preponderance dhe evidence” means information that
This chapter defines nonacademic misconduct, provides univeeuld persuade a reasonable person that a proposition is more
sity procedures for effectively addressing misconduct, and offgrgobably true than not true. It is a lower standard of proof than
educational responses to misconduct. The University of Wiscdatlear and convincing evidence” and is the minimum standard for
sin System is committed to respecting students’ constitutior@afinding of responsibility under this chapter.
rights. Nothing in thighapter is intended to restrict students’ con- (14) “Student” means any person who is registered for study
stitutional rights, including rights of freedom of speech or tim an institution for the academic period in which the misconduct

(11) “Investigating officer” means an individual, bis or her
signee, appointed by the chief administrative officer of each

peaceably assemble with others. occurred, or between academic periods, for continuing students.
History: CR 08-099: cr. Register August 2009 No. 644, eff. 9-1-09. (15) “Student affairs officer” means the dean of students or
UWS 17.02 Definitions. In this chapter: student affairs officer designated by the chief administrative offi-

cer to coordinate disciplinary hearings and carry out duties
Yescribed in this chapter.
(16) “Suspension” means a loss of student status for a speci-

(2) “Clear and convincing evidence” means information thae ' jangth of time, not to exceed two years, with resultant loss of
would persuade a reasonable person to have a firm belief th%l%tudent rights and privileges.

proposition ignore likely true than not true. It is a higher standar (17) “University lands” means all real property owned by,

of proof than “preponderance of the evidence. leased by, or otherwise subject to the control of the board of

©) “Da)_/s means calendar days. _ regents of the University of Wisconsin System.
(4) “Delivered” means sent by electronic means to the Stu-pistory: CR 08-099: cr. Register August 2009 No. 644, eff. 9-1-09.

dent’s official university email address and, in addition, provided
by any of the following methods: UWS 17.03 Consistent institutional policies. Each
(a) Given personally. institution is authorized to adopt policies consistent with this

(b) Placed in the student’s official university mailbox. chapter. A copy of such policies shall be filed with the board of

(c) Mailed by regular first class United States mail to the Stg%gnigtsaf?ggsthe University of Wisconsin System office of aca-

dent's Current _addres_,s as maintained by the ingtitu_tion. History: CR 08-099: cr. Register August 2009 No. 644, eff. 9-1-09.

(5) “Disciplinary file” means the record maintained by the
student affairs officer responsible for student discipline. UWS 17.04 Notice to students. Each institution shall

(6) “Disciplinary probation” means a status in which a studertublishch. UWS 17 on its website and shall make ch. UWS 17 and
may remain enrolled in the university only upon the condition thany institutional policies implementing ch. UWS 17 freely avail-
the student complies with specified standards of conduct or othéte to students through the website or other means.
requirements or restrictions on privileges, for a specified periodistory: CR 08-099: cr. Register August 2009 No. 644, eff. 9-1-09.
of time, not to exceed two years.

(1) “Chief administrative officer” means the chancellor of a
institution or dean of a campus or their designees.

b~ 2 L . UWS 17.05 Designation of investigating officer. The

17 (17()) (lD)'?gl'g'r??r]ryr:gSgggg tgniﬁjnfei%2%%23?5?8?555% ief administra_tive officer of each institt_Jtion shall designate an
o - o . Investigating officer or officers for allegations of student nonaca-
(8) “Expulsion” means termination of student status Witjemicmisconduct. The investigatingficer shall investigate stu-

resultant loss of all student rights and privileges. dent nonacademic misconduct and initiate procedures for nonaca-
(9) “Hearing examiner” means an individual, other than th@emic misconduct under s. UWS 17.11.

investigating officer, appointed lilge chief administrative i€er History: CR 08-099: cr. Register August 2009 No. 644, eff. 9-1-09.
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UWS 17.06 Nonacademic misconduct hearing (7) UNAUTHORIZED USEOF ORDAMAGE TO PROPERTY. Unautho-
examiner. (1) The chief administrative officer of each institu-rized possession of, use of, moving of, tampering with, damage to,
tion, in consultation with faculty, academic staff, and student repr destruction of university property or the property of others.
resentatives, shall adopt policies providing for the designation of (8) DISRUPTIONOF UNIVERSITY-AUTHORIZED ACTIVITIES. Con-

a student nonacademic misconduct hearing examiner to fulfill thgct that obstructs or impairs university-run or university—autho-
responsibilities of the nonacademic misconduct hearing examifiged activities, or that interferes with or impedes the ability of a
in this chapter. person to participate in university—run or university—authorized

(2) A hearing examiner shall be selected by the chief adminesetivities.

trative officerfrom the faculty and staff of the institution, pursuant (9) FORGERYORFALSIFICATION. Unauthorized possession of or

to the policies adopted under sub. (1). fraudulentcreation, alteration, or misuse of any university or other
History: CR 08-099: cr. Register August 2009 No. 644, eff. 9-1-09. governmental document, record, key, electronic device, or identi-
fication.

UWS 17.07 Nonacademic misconduct hearing  com-
mittee. (1) The chief administrative officer of each institution, (10) MISUSE OF COMPUTING RESOURCES. Conduct that
in consultation with faculty, academic staff, and student represéfiolves any of the following:
tatives, shall adopt policies providing for the establishment of a (a) Failure to comply with laws, license agreements, and con-
student nonacademic misconduct hearing committee to fulfill thi@cts governing university computer network, software, and
responsibilities of the nonacademic misconduct hearing comntiardware use.
tee in this chapter. (b) Use of university computing resources for unauthorized
(2) A student nonacademic misconduct hearing committ@emmercial purposes or personal gain.
shall consist of at least three persons, including at least one stu¢c) Failure to protect a personal password or university—autho-
dent, except that no such committee shall be constituted withizd account.
majority of menbers who are students. The presiding officer shall (d) Breach of computer security, invasion of privacy, or unau-

be appointed by the chief administrative officer. The presidinggrized access to university computing resources.

officer and at least one other member shall constitute a quorum a{ll) FALSE STATEMENT OR REFUSAL TO COMPLY REGARDING A
any hearing held pursuant to due notice.

History: CR 08-099: cr. Register August 2009 No. 644, eff. 9-1-09. UNIVERSITY MATTER. Maklng a knowingly false oral or written
statement to any university employee or agent of the university
UWS 17.08 Nonacademic misconduct occurring on regarding a university matter, or refusal to comply with a reason-

or outside of university lands. (1) MisconDUCTONUNIVER- — able request on a university matter.

SITY LANDS. Except as provided in s. UWS 17.08 (2), the provi- (12) VIOLATION OF CRIMINAL LAW. Conduct that constitutes a
sions contained in this chapter shall apply to the student condgiéininal offense as defined by state or federal law.

described in s. UWS 17.09 that occurs on university lands or al(13) SERIOUS AND REPEATED VIOLATIONS OF MUNICIPAL LAW.

university-sponsored events. Serious and repeated off-campus violations of municipal law.

(2) MISCONDUCT OUTSIDE OF UNIVERSITY LANDS. The provi- 14) vV .

. : S IOLATION OF cH. UWS 18 Conduct that violates ch.

described in 5. UWS 17,09t oecurs outside of i‘#i‘ii’r‘s‘if°{;‘#éz§s 18, ncuing, bt notmied o provsons eguing fr
: X Y afety, theft, and dangerous weapons.

only when, in the judgment of the investigating officer, the corts )
duct adversely affects a substantial university interest. In deter-(15) VIOLATION OF UNIVERSITY RULES. Conduct that violates
mining whether the conduct adversely affects a substantial uRiY published university rules, regulations, or policies, including
versity interest, the investigating officer shall consider whethBFovisions contained in university contracts with students.
the conduct meets one or more of the following conditions: (16) NONCOMPLIANCE WITH DISCIPLINARY SANCTIONS. Cpn-

(a) The conduct constitutes or would constitute a serious criffliCt that violates a sanction, requirement, or restriction imposed
nal offense, regardless of the existence of any criminal proceéiconnection with previous disciplinary action.
ings. History: CR 08-099: cr. Register August 2009 No. 644, eff. 9-1-09.

(b) The conduct indicates that the student presented or may

: WS 17.10 Disciplinary sanctions. (1) The disciplin-
g:e;ﬁr;trgianger or threat to the health or safety of himself, hersgvy sanctions that may be imposed for nonacademic misconduct,

. in accordance with the procedures of ss. UWS 17.11 to 17.13, are
(c) The conduct demonstrates a pattern of behavior that sgfy of the following:

ously impairs the university’s ability to fulfill its teaching, ; .
research, or public service missions. (@ A wr'ltten reprlr'n.and. . . o
History: CR 08-099: cr. Register August 2009 No. 644, eff. 9-1-09. (b) Denial of specified university privileges.

(c) Payment of restitution.

UWS 17.09 Conduct subject to disciplinary action. ; ; : : : .
In accordance with s. UWS 17.08, the university may discipli r(\(/:i%e.Educatlonal or service sanctions, including community

a student for engaging in, attempting to engage in, or assisting oth- Lo .
ers to engage in any of the following types of nonacademic mis-(€) Disciplinary probation.

conduct: (f) Imposition of reasonable terms and conditions on contin-
(1) DANGEROUSCONDUCT. Conduct that endangers or threat!®d Student status. _
ens the health or safety of oneself or another person. (9) Removal from a course in progress.
(2) SexuaL AssauLT. Conduct defined in s. 940.225, Stats.  (h) Enrollment restrictions on a course or program.
(3) SrtaLkiNGg. Conduct defined in s. 940.32, Stats. (i) Suspension.
(4) HAarRAssMENT. Conduct defined in s. 947.013, Stats. () Expulsion.
(5) Hazing. Conduct defined in s. 948.51, Stats. (2) One or more of the disciplinary sanctions listed in sub. (1)

(6) ILLEGAL USE,POSSESSIONMANUFACTURE, OR DISTRIBUTION may be lmposed for an incident of nonacademic misconduct.
OF ALCOHOL OR CONTROLLED SUBSTANCES. Use, possession, (3) Disciplinary sanctions shall not include the termination or
manufacture, or distribution of alcoholic beverages or of marevocation of student financial aid; however, this shall not be
juana, narcotics, or other controlled substances, exceptimerpreted as precluding the individual operatiorut#s or stan-
expressly permitted by law or university policy. dards governing eligibility for student financial aid under which
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the imposition of a disciplinary sanction could result in disqualific) 2., shall have the right to decide whether the matter will be
cation of a student for financial aid. heard by a hearing examiner or a hearing committee.

History: CR 08-099: cr. Register August 2009 No. 644, eff. 9-1-09. (2) If a student requests a hearing under s. UWS 17.11 (4) (c)
N 1., or a hearing is required to be scheduled under s. UWS 17.11 (4
_ UWS17.11 Disciplinary procedure. (1) PROCESS. The (¢) 2. 'the student affairs officer shall take the necessary steps(to)
investigating officer may proceed in accordance with this SECt'égnvenethe hearing and shall schedule it within 15 days of receipt
to impose, subject to hearing and appeal rights, one or more of §ighe request or written report. The hearing shall be conducted
disciplinary sanctions listed in s. UWS 17.10 (1). within 45 days of receipt of the request or written report, unless
(2) ConrerReNcEWITH STUDENT. When the investigating offi- a different time period is mutually agreed upon by the student and
cer concludes that proceedings under this section are warraniggestigating officer, or is ordered or permitted by the hearing
the investigating officer shall promptly contact the student in pasxaminer or committee.
son, bytelephone, or by electronic mail to offer to discuss the mat- (3) Ng less than 5 days in advance of the hearing, the hearing

) S - . . h Periaminer ocommittee shall obtain from the investigatingasr
the investigating officer to review with the studentltsis for his writing, a full explanation of the facts upon which the deter-

or her belief that the student engaged in nonacademic miscondygation of misconduct was based, and shall provide the student
and to afford the student an opportunity to respond. If the studgjih, access to or copies of the investigating officer’s explanation,
does not respond to the investigating officer’s offer to discuss

he | it p d K d ether with any other materials provided to the hearing
matter, the investigating officer may proceed to make a detglaminer or committee by the investigating officer, including any
mination on the basis of the available information.

additional available information of the type described in s. UNS
(3) DETERMINATION BY THE INVESTIGATING OFFICERTHAT NO  17.11 (4) (a) 2.

DISCIPLINARY SANCTION IS WARRANTED. If, as a result of a discus- (4) The hearing shall be conducted in accordance with the fol-
sionunder sub. (2) or review of available information, the invesqéwing guidance and requirements:

gating officer determines that nonacademic miscordidatot in The heari hall further the ed ional

fact occur, or that no disciplinary sanction is warranted under the(@) i et tﬁarlng_proc_(tasss ? t”rtf er the educa_tlonq pur%oses

circumstances, the matter will be considered resolved without (& reflect the university context of nonacademic misconduct
proceedings. The process need not conform to state or federal

necessity for further action. > - -
rules of criminal or civil procedure, except as expressly provided
(4) PROCESSFOLLOWING DETERMINATION BY THE INVESTIGAT-  io'ch UWS 17

ING OFFICERTHAT NONACADEMIC MISCONDUCT OCCURRED. () If, by The student shall have the rih on ad .
as a result of a discussion under sub. (2) or review of available(?) The student shall have the right to question adverse wit-

information, the investigating officer determines that nonac3€SSes; the right to present information and witnesses, the right to
demicmisconduct did occur and that one or more of the discipliff€ h€ard on his or her own behalf, and the right to be accompanied
ary sanctions listed under s. UWS 17.10 (1) should be recof¥-a" advisor of the student’s choice. The advisor may be a law-

ded, the i tigati i hall itt r. In cases where the recommended disciplinary sanction is
vn\jr?ir(]:heshall ?:c;m/;ﬁ g?c;??hg flc(J:IIeorvxﬁng: prepare a written rep identified in s. UWS 17.10 (1) (a) to (h), the advisor may counsel

o ; the student, but may not directly question adverse witnesses, pres-
1. A description of the alleged misconduct. _ . ent information or witnesses, or speak on behalf of the student
2. A description of all information available to the universitgxcept at the discretion of the hearing examiner or committee. In

regarding the alleged misconduct. Such information shall bgses where the recommended disciplinary sanction is identified

available to the student upon request, except as may be preclygesl yws 17.10 (1) (i) or (j), or where the student has been

by applicable state or federal law. charged with a crime in connection with the same conduct for
3. Specification of the sanction sought. which the disciplinary sanction is sought, the advisor may ques-
4. Notice of the student’s right to a hearing. tion adverse witnesses, present information and witnesses, and
5. A copy of this chapter and of the institutional procedurec@eak orbehalf of the student. In accordance with the educational

adopted to implement this section. purposes of the hearing, the student is expected to respond on his

(b) The written report shall be delivered to the student or her own behalf to questions asked of him or her during the hear-

(c) A student who receives a written report under this sectior, : ; P
has the right to a hearing under s. UWS 17.12 to contest the deter(-c) The hearing examiner or committee:

mination that nonacademic misconduct occurred, the choice. of 1. Shall admit information that has reasonable value in prov-
disciplinary sanctions, or both. ing the facts, but may exclude immaterial, irrelevant, or unduly

1. Where the disciplinary sanction sought is one of thog%petltlous testimony. ) .
listed in s. UWS 17.10 (1) (a) to (g), and if the student desires a 2- Shall observe recognized legal privileges.
hearing, the student shall file a written request with the student 3. May take reasonable steps to maintain order, and to adopt
affairs oficer within 10 days of the date the written report is deliprocedures for the questioning of a witness appropriate to the cir-
ered tathe student. If the student does not request a hearing withinmstances dhat witness’s testimony, provided, however, what-
this period, the determination of nonacademic misconduct sheder procedure is adopted, the student is allowed to effectively
be regarded as final, and the disciplinary sanction sought shaldestion the witness.

imposed. (d) The hearing examiner or committee shall make a record of

2. Where the disciplinary sanction sought is one of thotfee hearing. The record shall include a verbatim record of the tes-
listed in s. UWS 17.10 (1) (h) to (j), the investigating officer shallmony, whichmay be a sound recording, and a file of the exhibits
forward a copy of the written report under par. (b) to the studesffered athe hearing. The student charged with misconduct may
affairs officer. The student affairs officer shall, upon receipt of thaccess the record, upon the student’s request.

written report, proceed under s. UWS 17.12 to schedule a hearinge) The hearing examiner or committee shall prepare written
on the matter. A hearing shall be conducted unless the Studﬁigings of fact and a written statement of its decision based upon
waives, in writing, the right to such a hearing. the record of the hearing.

History: CR 08-099: cr.Register August 2009 No. 644, eff. 9-1-09; cewtion . : ) : e firmdli
to (1) (title) made under s. 13.92 (4) (b) 2., Stats., Register August 2009 No. 644. () A hearing examiner’s or committee’s finding of nonaca-
demic misconduct shall be based on one of the following:

UWS 17.12 Hearing. (1) A student who requests a hear- 1. Clear and convincing evidence, when the sanction to be
ing, or for whom a hearing is scheduled under s. UWS 17.11 {#posed is one of those listed in s. UWS 17.10 (1) (h) to (j).
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2. A preponderance of the evidence, when the sanction todemt affairs officer. The case is concluded when a copy of the
imposed is one of those listed in s. UWS 17.10 (1) (a) to (g). signed agreement is delivered to the student.

_ 3. A p_repondera}nce of the evidence, regardless of the Sanél_istory: CR 08-099: cr. Register August 2009 No. 644, eff. 9-1-09.
tion to be imposed, in all cases of sexual harassment and sexuetIJWS 17.16 Effect of discipline within the institu-

assault. . ) . ) tion. A student who, at the time of commencement, is subject to
(9) The hearing examiner or committee may impose one ofcontinuing disciplinary sanction under s. UWS 17.10 (1) or

more of the disciplinary sanctions listed in s. UWS 17.10 (1) (@hresolved disciplinary charges as a result of a report under s.

to (g) that differs from the recommendation of the investigatingws 17.11, shall not be awarded a degree during the pendency

officer. Sanctions under s. UWS 17.10 (1) (h) to (j) may not b the sanction or disciplinary proceeding.

lf?fPOSGd unless previously recommended by the investigatingiistory: CR 08-099: cr. Register August 2009 No. 644, eff. 9-1-09.

officer.

(h) The hearing shall be conducted by the hearing examiner gtWS 17.17 Effect of suspension or expulsion

committee, and the university’s case against the student shall@in the university system. (1) Suspension or expulsion
presented by the investigating officer or his or her designee. shall besystemwide in effect and shall be noted on an individual’s

. . . . . nscript, with suspension noted only for the duration of the sus-
(i) The decision of the hearing examiner or committee Shaugggnsion period.

prepared within 14 days of the hearing, and delivered to the stu-

dent. The decision shall become final within 14 days of the date(2) A student who is suspended from one institution in the
on the written decision, unless an appeal is taken under s. URVersity of Wisconsin System may not enrolgimother institu-
17.13. tion in the system until the suspension has expired by its own

() If a party fails to appear at a scheduled hearing and to p}%[ms, except as provided in s. UWS 17.18.

ceed, the hearing examiner or committee may either dismiss thdS) A student who is expelled from one institution in the Uni-
case orbased upon the information provided, find that the studefitr ity Of Wisconsin System may not enroll in another institution
committed the misconduct alleged ' in the system, except as provided in s. UWS 17.18.

o ; . : : 4) A person who is in a state of suspension or expulsion from
k) Disciplinary hearings are subject to the Wisconsin o () : " :
me(et)ing dawpan d rr¥1ay be c?ose dif thejstu dent whose case is bpe university under this chapter, or who leaves or withdraws from

b . . . university while under nonacademic misconduct charges
heard requests a closed hearing or if the hearing examiner or ¢ Jer this chtgpter may not be present on any campus withou% the
mittee determines that it is necessary to hold a closed hearln%{\é en consent of the chief administrative officer of that campus.

permittedunder the Wisconsin open meetings law. Deliberatio - . . .
of the committee shall be held in closed session, in accordancd>) UPpon completion of a suspension period, a student who is

with s. 19.85, Stats. As such, proper notice and other applicapf&demically eligible may re-enroll in the institution which sus-
rules shall be followed. pended him or her, provided all conditions from previous disci-

History: CR 08-099: cr. Register August 2009 No. 644, eff. 9-1-09. plinary sanctions have been met.
History: CR 08-099: cr. Register August 2009 No. 644, eff. 9-1-09.

UWS 17.13 Appeal to the chancellor. (1) Where the  ws 17.18 Petition for restoration of rights after
sanction prescr!bed by the hearing examiner or committee is QRpension or expulsion. A student who has been suspended
of those listed in s. UWS 17.10 (1) (h) to (j), the student mayay petition to have his or her student status, rights, and privileges
appeal tdhe chief administrative officer within 14 days of the datgastorechefore the suspension has expired by its own terms under
of the written decision to review the decision of the hearing yws 17.17 (2). A student who has been expelled may petition
examiner ocommittee, based upon the record. In such a case, f§ethe right to apply for readmission. The petition shall be in writ-
chief administrative officer has 30 days from receipt of the stjyg and directed to the chief administrative officer of the institu-
dent's appeal to respond and shall sustain the decision of the R@fi from which the student was suspended or expelled or of a dif-
academic misconduct hearing examiner or committee unless ffient University of Wisconsin institution to which the student

chief administrative officer finds any of the following: seeks admission. The chief administrative officer shall make the
(a) The information in the record does not support the findingsadmission decision.
or decision of the hearing examiner or committee. History: CR 08-099: cr. Register August 2009 No. 644, eff. 9-1-09.

(b) Appropriate procedures were not followed by the nonaca-

dfemulgigstgotrll%ugttugiﬁ??gsﬁﬁgdmmer or committee and mate%%ministrative officer may impose an emergency suspension on
Pre) ) a student, pending final institutional action on a report of nonaca-

(c) The decision was based on factors proscribed by statej@mic misconduct, in accordance with the procedures of this sec-
federal law. tion.

(2) If the chancellor makes a finding under sub. (1), the chan- (2) The chief administrative officer of each institution may
cellor may return the matter for consideration by a different hegipose aremergency suspension on a student when all of the fol-
ing examiner or committee, or may invoke an appropriate remegying conditions are met:
of h's qr her own.. ) i (a) The investigating officer has made a reasonable attempt to

History: CR 08-099: cr. Register August 2009 No. 644, eff. 9-1-09. offer the student the opportunity for discussion, either in person
or by telephone.
(b) The investigating officer recommends a sanction of sus-
nsion or expulsion.
(c) The chief administrative officer concludes, based on the
available information, that the misconduct occurred and that the
student’s continued presence on campus meets one or more of the

UWS 17.15 Settlement. The procedures set forth in thisfollowmg condltlon_s. . .
chapterallow the university and a student to enter into a settlement 1- Would constitute a potential for serious harm to the student.
agreement regarding the alleged misconduct, after proper notice2. Would constitute a potential for serious harm to others.
has been given. Any such agreement and its terms shall be in writ-3. Would pose a threat of serious disruption of university—run
ing and signed by the student and the investigating officer or stu-university—authorized activities.

UWS 17.19 Emergency suspension. (1) The chief

UWS 17.14 Discretionary appeal to the board of
regents. Institutional decisions under ss. UWS 17.11 to 17.
shall be final, except that the board of regents may, at its discre
tion, grant a review upon the record.

History: CR 08-099: cr. Register August 2009 No. 644, eff. 9-1-09.
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4. Would constitute a potential for serious damage to univefate.
sity facilities or property. (5) An emergency suspension imposed in accordance with
(3) If the chief administrative officer determines that an emethis section shall be in effect until the decision in the hearing on
gency suspension is warranted under sub. (2), he or she sig@underlying charges pursuant to s. UWS 17.12 is rendered or
promptly have written notification of the emergency suspensid chief administrative officer rescinds the emergency suspen-
delivered to the student. The chief administrative officer’s de@lo: In no case shall an emergency suspension remain in effect

sion toimpose an emergency suspension shall be effective im 2 longer than 30 days, unless the student agrees to a longer

. . 7 périod.
diately when delivered to the student and is final. . (6) If the chief administrative officer determines that none of

(4) Where an emergency suspension is imposed, the hearig conditions specified Bub. (2) (c) are present, but that miscon-

on the underlying allegations of misconduct shall be held, eithgict may have occurred, the case shall proceed in accordance with
on or outside of university lands, within 21 days of the impositiafl yws 17.12.

of the emergency suspension, unless the student agrees to a lat@fory: CR 08-099: cr. Register August 2009 No. 644, eff. 9-1-09.
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