AIL (Active and Integrated Learning) Committee Meeting Minutes

Wednesday, April 5th, 8:00 am

CL 710

Present: Patricia Terry (chair), Marilyn Sagrillo, Debbie Furlong, Kim Nielsen, Regan    

  Gurung, John Mariano, Kari Jo Grant, Jeanne Smits, Katie Filipiak

Guests:  Catherine Henze, Francis Carleton

Agenda Item I:

At the first meeting of the AIL committee on Friday, March 24th, each faculty committee member was asked to survey colleagues in their respective departments for ways in which AIL is already being implemented in the curriculum. The cross campus responses included activities such as;

Group projects and presentations

Individual projects and presentations

Class debates and discussions

Poster projects

Seminar presentations

Practicum classes

In class exercises

Students developing lesson plans

Linking assignments across campus

Performances

Scene work

Role playing (writing and oral)

Internet class sites

Creating web pages for specific class topics

Web sites designed for off campus businesses

e-mail

Guest lectures by students

Student teaching assistants (undergraduate)

Critiquing/constructive criticisms of other students work

Student lead courses

Student led study groups

Internships

Involvement in professional organizations

Visiting places off campus (Field trips to Chicago Art Institute, etc..)

Case study methods

internships

Obviously the items on this list have different meanings in different department, but it is clear that there are many ways to implement active and integrated learning.

Agenda Item II:

We began to discuss ways in which we can AIL can be implemented across the campus as directed by our committee charge. Two basic ideas began to emerge;

1) Make utilization and documentation of AIL  a requirement for tenure and promotion for all faculty

This would put the responsibility of practicing AIL onto the faculty and the individual departments. While it would not be necessary for every class to have documented AIL, all faculty would be required to practice this pedagogy in some of their courses. The positives are that many of us are already practicing some form of AIL and that this system would guarantee ease of use for students and opportunities across all 4 years of the curriculum. The negative is the perception of faculty that they are being told how to teach.

2) Require students to have a number of AIL designated courses at upper and lower division level as a graduation requirement

This would put the responsibility on the student, however departments would still have to ensure that adequate courses in their majors are designated AIL to give students some choice. The positive of this method is that not all faculty would have to utilize AIL. The negatives are that not all faculty would have to utilize AIL and that this would create another GER type checklist for students.

Regardless of either suggestion, it was agreed that more faculty would be required to reduce class sizes and that both new faculty  hires and prospective students understand that this is a priority for UW-Green Bay. In addition, more faculty development opportunities would be needed to educate existing and new faculty and to share ideas across the campus. 

It was noted that under our current system it would be difficult for a student to graduate without having been exposed many times to AIL.. It is also important that whatever implementation system we outline, it must be reasonably easy, flexible, and accessible.

Faculty input request:

We would like feedback from the campus community on how they think AIL should be included across the campus and how we can guarantee AIL opportunities at all levels to the students. Send comments to gbteach or terryp@uwgb.edu
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