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In:troduction

® Progams and Degrees
Offered

The University of Wisconsin-Green Bay of-
fers two types of programs leading to mas-
ter's degrees.

The first type consists of degrees awarded

by UW-Green Bay in three distinct areas of

study. They are:

o Master of Science in Administrative
Science

@ Master of Science in Community Human
Services

o Master of Science in Environmental
Science and Policy

The second group comprises cooperative
programs with the Universities of Wiscon-
sin at Oshkosh and Mitwaukee. Course
work in these cooperative programs is nor-
mally completed on the UW-Green Bay
campus, but the degree is awarded by the
sponsoring institution. Cooperative pro-
grams are:

o Master of Science in Administrative
Leadership—Educational Administration
and Supervision Emphasis
(UW-Milwaukee)

e Master of Science in Curriculum and
Instruction (UW-Milwaukee)

¢ Master of Science in Educational
Psychology—Counseling
(UW-Milwaukee)

e Master of Business Administration
{UW-Oshkosh)

* Master of Science in Education—Reading
{UW-Oshkosh)

B Philosophy and History

The University of Wisconsin-Green Bay is
committed to a distinctive academic plan
characterized by a strong interdisciplinary
education that is grounded in the liberal
arts. ltis a practical education that prepares
students to criticaily evaluate issues and
solve problems. The University has a strong
commitment to serve the needs of the re-
gion and to extend the leaming environ-
ment beyond the boundaries of campus.

Graduate programs at UWGB are offered in
select areas reflecting particular strengths

of the academic program and needs of the
region.

UW-Green Bay is one of the newest mem-
bers of the University of Wisconsin System.
It began in 1965 when the Wisconsin legis-
lature authorized a new campus of the Uni-
versity of Wisconsin System to serve the
growing urban population in northeastern
Wisconsin. Classes beganin 1968, and the
following year, the University moved to its
permanent campus east of the city over-
looking the waters of Green Bay. The Uni-
versity is one of 13 degree-granting institu-
tions in the UW System,

With about 4,500 undergraduate students
and 250 graduate students, the University
is large enough to offer a diversity of pro-
grams, and small enough to offer students
an individualized educalional experience.
The diverse student body includes students
from most of Wisconsin's counties, half of
the states, and about 30 foreign countries.
About one-third of the University's students
are over the age of 25. The University has
more than 150 full-time faculty, 91 percent
of whom have earned a doctorate or its
equivalent.

® Accreditation

UWGB is accredited by the North Central
Association of Colleges and Schools for the
bachelor’s degree and for graduate work at
the master's degree level. Accreditation is
granted after a thorough examination of ail
aspects of a college or university by a team
of taculty and administrators from other es-
tablished institutions.

BAcademic Calendar

The University operates on a 4-1-4 semes-
ter plan with the fali semester beginning in
early September and ending in mid-Decem-
ber and the spring semester running from
early February to the end of May. January
interim is a month in which students can
concentrate on a single course, project, or
thesis work. An eight week summer session
is also offered, along with special summer
workshops and other academic programs
of varying lengths.
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®Campus

The University is situated on a beautifully
landscaped 700-acre site located seven
miles from the city center of Green Bay,
Wisconsin. All of the University’s academic
buildings have been built since 1969.

The central landmark on campus is the
eight-story Library L earning Center. Clus-
ters of academic buiidings are grouped like
points of the compass on the north, south,
and west around the Library Learning Cen-
ter. The academic buildings and the student
union are connected outdoors by plazas
and walkways and indoors by a system of
concourses. The concourses and ramps
and elevators in every buikding make the
University particularly accessible to handi-
capped students and visitors.

The Phoenix Sports Center, east of the aca-
demic buildings, includes the gymnasiurn,
swimming pool, handbali courts, team
rooms, and other indoor athletic facilities.
Tennis courts, baseball and softball dia-
monds, and other playing fields are nearby.
UWGB's soccer.team plays its games at
Phoenix Field on the campus’ east side.

Student apartments and residence halls
are near the union and academic buildings
and not far from the gym, swimming pcol,
and other sports facilities.

Canoes, sailboats, and other recreaticnal
equipment are available for rent at the Uni-
versity's dock facility on the bay. Also onthe
bay is Communiversity Park, a picnic and
recreation area.

Since the primary buildings are clustered,
much of the campus is feft open for recrea-
tional'use. The nine-hole golf course is
used in winter for cross-country skiing.
Bicycle, skiing, and pedesirian paths cen-
nect all parts of the campus. The Cofrin
Memaorial Arboretum around the periphery
of the University campus-includes about
165 acres demonstrating several very dif-
ferent natural areas.

BFacilities

Facilities used by the graduate program, in
addition to general classroom and office
space, include laboratories, the library,
camputer center, and a number of ancillary
programs or research centers. Each of
these is described below.

Laboratories

The University has devoted a significant
portion of its resources to developing labo-
ratory facilities to support the natural anct
social sciences. A number of these labs are
devoted mostly to research and include a
water analysis laboratory, a waste manage-
ment resource recovery lab, and a com-
puler-based cartography lab. Available
equipment includes gas and liquid chroma-
tographs, spectrophotometers (UV, IR, visi-

_ble), microscopes, autoanalyzers, atomic

absorption spectrometer, liquid scintillation
apparatus, growth chambers, and cther
equipment. Microcomputers are available
in the lab sciences building. A commercial
high-préssure briquetting machine is avail-
able in the waste management lab for the
study of processing coal or other fines.
Other spaces available for research use
include a herbarium and greenhouse. The
University also has boats, a four-wheel
drive vehicle and a variety of other equip-
ment for field studies.

Library

The University places high priority on de-
velopment of excellent library facilities. The
library currently.contains 260,000 cata-
logued books; 5,000 serials (magazines,
newspapers, journals); 350,000 govern-
ment documents; 44,000 maps and charts,
and a number of special collections. Of par-
ticular importance to the master's program
is.the documents collection. The library is a
depository for publications of the United
States government, the Rand Corporation
and the State of Wisconsin. It also collects
documents of the Canadian government,
and the United Nations. in addition, the li-
brary purchases many publications of inter-
governmental organizations, such as the
United Nations Educational, Scientific and
Cultural Organization (UNESCO), the Food
and Agriculture Organization (FAQ), the
Organization for Economic Cooperation
and Development (OECD), and the Worid
Meteorologicat Crganization (WMO). The
library also participates in an excellent in-
terlibrary loan system. The library recently
installed a LS 2000 computer system re-
placing the traditional card catalog with an
electronic catalog system.

Computer Facilities

The University's mainframe computer sup-
ports approximately 100 mainframe-based
terminals located across the campus.
Twenty-five of these terminals are located
in a workroom adjacent to the Computer
Center. The University plans to purchase
another mainframe computer to keep its
equipment current with state-of-the-ari.
The center includes two microcomputer
tabs. The terminal workroom and micro-
computer labs are available for teaching
and walk-in use for over 80 hours per week.
Consultants and lab assistants are avail-
able to assist students with computing prob-
lems. Software capabilities include a vari-
ety of computer languages, statistical analy-
sis programs, computer-aided design, and
several word processing, data base, and
spread sheel programs,

Beyond the computing facilities described
above, the University has microcompuling
facilities in several science labs and in the
library.

Sea Grant Program

UWGB facuity members participate in the
University of Wisconsin Sea Grant College
Program. The Green Bay program involves
public education work and research proj-
ects dealing with water quality, fisheries,
coastal marshes, and human impact on the
bay of Green Bay and the Great Lakes.
Several University boats are avaitable for
research.

School Services Bureau

The School Services Bureau helps to meet
specific educational needs in the larger
community with the assistance of faculty
and staff at the University of Wiscensin-
Green Bay and in locai school districts. It
works to:
¢ identity resource persons and programs
for classroom and other in-school
activities.

¢ develop and conduct in-service programs.

» sgrve as a liaison to UWGB departments
responsibile for credit courses; non-credit
conferences, workshops and seminars;
and other educational activities.

® participate in cooperative study and re-
search activities.

e arrange for consultant services.
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Area Research Center

The Area Research Center of the UWGB
Library is a depository for municipal and
county manuscript records, These records
provide a rich source of organizationat in-
formation for students of history, genealogy,
and local culture. This center is one of the
most active units in the network established
by the State Historical Society.

Richter Natural History
Collections

In 1975 the University was honored by the
generous gift of the extensive natural histo-
ry collections of Carl H. Richter from Oconto,
Wisconsin. The collection contains over
11,000 sets of bird eggs and is the 1 1th
largest bird egg collection in North America.
The Richter Collections aiso contain over
1,200 scientific skins and 100 mounted bird
specimens. Most are from North America
with a small series from Mexico and South
America and a few species from Europe
and New Zealand. Smaller collections of
regional mammals, reptiles, and worldwide
collections of Moliusks and Lepidoptera are
also included.

Natural Areas

UWGB has received three natural areas as
qifts, Toft Point (610 acres), Fuller Point
(158.7 acres), and the Oconto Aquatic
Marsh (7.3 acres), and has the use of two
other areas, Point Sable and Lily Lake. The
campus has a public arboretum which cur-
rently inciudes about 450 acres around the
campus periphery. It is a memorial to John
and Austin Cofrin.

Institute for Research

The institute for Research assists faculty
members in abtaining support for research.
Graduate students working with faculty can
learn to deveiop proposals for funding from
federal agencies, private foundations, and
industry. The Institute has access to the
latest information on funding sources
through the Sponsored Program Informa-
tion Network of New York as weli as the
Grants Information Office of the University
of Wisconsin System.

Other Facilities

In addition to the above UWGB activities,
two other agencies, the Bay Lake Regional
Planning Agency and the U.S. Fish and
Wildlite Service are housed on the UWGB
campus. Students may wish to consider
these agencies for possible internships or
employment,
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® Total Credits

A minimum of 30-36 credits, depending
upon the chosen area of emphasis and
specialization; is required for completion of
the master of science degree.

8 Grades

All courses and assigned studies are
graded on a 4.0 scale, Thesis credits or
internship credits are given anin-progress
(PR) grade each semester until the thesis
or internship is formally accepted as com-
pleted at which time the grade will be
changed tc pass {P) or no credit (NC). A
pass {P) grade must be achieved in order to
graduate.

Students are expected to maintain a cumu-
lative grade point average of at least 3.0
and must achieve this GPA to obtain the
master’'s degree. Students who fail to main-
tain this in their studies are subject to proba-
tion and/or drop as specified in the Graduate
Academic Rules-and Regulations.

m Academic Rules
and Regulations

The Graduate Academic Rules and Regu-
lations are explained in a later section of
this catalog. The Timetable contains infor-
mation about registration procedures, fee
information, listing of courses offered dur-
ing that particular session, and other
information. :

® Time Limit

Matriculated graduate students have a limit
of five years to complete all requirements
forthe M.S. degree. This time period begins
with the first day of the first term of enrcli-
ment with a classification of MS5.

2 Course Requirements

A program plan must be developed by the
student and his/her graduate committee to
satisfy the requirements of an area of em-
phasis and specialization with the remain-
ing credits to be earned by selecting ap-
propriate elective courses. An acceptable
program.plan mustinclude:

Graduate Core Courses
(12 credits or more)

Graduate core courses are the courses
numbered at the 700 level (700-794, but not
including 783). These courses are open’
only to graduate students.

Thesis Credits (6 credits)

Students are required to register for a mini-
mum of 1 credit of thesis during the semes-
ter in which the thesis defense is to occur. A
student may earn more than & credits for
thesis; however, only 6 credits may be ap-
plied toward the degree requirements.

Assigned Study Courses

A typical proegram plan will alse include
assigned study courses. Assigned study
courses provide students with opportunities
to gain specialized knowledge, skills, and
experiences. The assigned study courses
may include dual-listed undergraduate/
graduate courses, selected upper-level un-
dergraduate courses, independent study,
transfer credits, and internships. Each of
these opportunities is described:

Undergraduate/Graduate Courses
{XXX-500 to XXX-595 and XXX-600 to
XXX-695): Graduate students may register
for specific undergraduate courses desig-
nated as undergraduate/graduate (UG/G)
without submitting an assigned study card.
These courses are identified by course
numbers at the 500 and 600 levels.

For each of the following types of assigned
study, a graduate assigned study card with
approvals of the instructor and graduate
adviser must be filed with the study list re-
quest. (Specific instructions and sample
forms are printed in the Timetable for each
term,)

Academic standards for awarding graduate
credit in graduate/undergraduate courses
exceed the standards for awarding under-
graduate credit- The increase in standards
may be in the form of additional-academic
work and/or an increase in grading
standards.

Independent Study (002, 006, 008, or
009-798): Independent study may be un-
dertaken in the form of reading and re-
search completed under the supervision of
a member of the graduate faculty. This type
of study should be undertaken only when
an approved program plan is filed which
includes the independent study course as
an integral part of the individual program.
Under normal circumstances a maximum of
6 credits of independent study may be ap-
plied toward the degree; however, with
strong recommendation and rationale pro-
vided by the major professor, additional in-
dependent study credits may be allowed.
To arrange for independent study courses
students must prepare a proposal that in-
cludes a staternent of objectives, a list of
readings, and/or projects to be completed,
and a statement of how the work is to be
evaluated and graded. The proposalis filed
in the Graduate Office and will be included
in the student's file.
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Internship (002, 006, 008, or 009-797): An
internship, usually undentaken outside of
the University setting, must be an experi-
ence that provides a genuine training
ground for the applicaticn of knowledge
and understanding relevant to the student’s
area of study.

Furthermore, it must be preplanned and
incorporate predetermined criteria for grad-
ing. A full description of internship activities,
including methods of academic evaluation,
must be submitted to the student’s major
professor and the director of graduate stud-
ies for inclusion in the student's file. The
internship must he sponscred by a member
of the graduate faculty, although day-to-day
administration of the experience may be in
the hands of a non-faculty supervisar, An
internship may be required by some gradu-
atetracks. Experience gained in permanent
employment cannot normaily be counted
as aninternship. The amount of credit ac-
quired through an internship (nemmal max-
imum is 6 credits) is determined by the stu-
dent’s graduate committee subject to ap-
provat by the directer of graduate studies.
The graduate program will not award credit
for prior experience. An internship, how-
ever valid, if undertaken prior to enroliment
in the program, cannot carry credit toward
the M.S. degree.

Seminars, Colloquia, and Other Experi-
ences: From time to tirme, professors or
groups of professors may organize courses,
semi-formal seminars, colloquia, field trips,
and so on, around some topic of mutual
interest, Such expertiences are comparable
to directed study undertaken as a group
rather than as an individual experience,
and may carry graduate credit. Graduate
students are encouraged to take the initia-
tive in founding and developing such
experiences.

The assigned study component of the pro-
gram plan may also include a maximum of
12 graduate credits earned at other institu-
tions prior to admission. Evaluation of
transfer credits is the responsibility of the
student's graduate faculty committee at the
time the student’s program plan is ap-
proved. These c¢redits are subject to the
review of the director of graduate studies
and the registrar.

Any additional courses 1o be taken at other

institutions and to be included as credits
toward the degree must receive prior ap-
proval from the student's major professor
and the director of graduate studies.

®Admission With
Advanced Standing

All graduate coursework completed at
UWGB or at other graduate schools prior to
admission to the M.S. degree program will
be evaluated by the student’s graduate
faculty committee when the student’s pro-
gram plan is prepared. The total number of
credits earned prior to matriculationintothe
degree program either at other institutions
or as a graduate special student {(GSP clas-
sification) at UWGB cannot exceed 15
credits. Of these, a maximum of 12 credits
may be accepted fram other institutions.

® Special Students

Persons holding baccalaureate degrees or
higher who wish to enroll in courses at
UWGB butdo notwishto pursue a graduate
degree may enroll as special students.
Graduate credit will be awarded provided
that the student registers in graduate level
courses as a graduate special student
(GSP classification) and pays graduate
fees. Credits for which no graduate fees
were paid nor graduate credit awarded can-
not be retroactively converted to graduate
credits.

B Transfer Credit Policy

Transfer credit is defined as credit earned
at an institution other than UWGB which is
to be applied to master's degree require-
ments at UWGB. Acceptance of transfer
credits is determined by a review of the
credits by the office of the Registrar, and
development of the program plan which in-
cludes the credits as part of a coherent
program of study. Acceptance of the trans-
fer credits is subject to review and approval
by the director of graduate studies. Follow-
ing are general guidetines for evaluating
potential transfer credits:
o A maximum 0f 12 semester credits of
graduate work may be accepted as trans-
fer credits.

o A letter grade of A or B must be eamed in
each course transferred.

¢ The courses must contribute to a coherent
program of study.

# The institution granting the credit must be
regionally accredited at the master's level,

o The credits must be reasanably recent,
usually earned within the five years prior
to admission.

o Credits earned through extension
courses offered or sponsored by universi-
ties outside of the state of Wisconsin will
be subject to particular scrutiny.

¢ Credits earned under conditions (aca-
demic ciassification, time limitation, etc.)
that make them unacceptabie toward a
degree at the institution where the credits
were earned will not be accepted by
UWGB.

WUse of Special Petition

Requirements may be modified or adapted
to take into account special educational or
program needs of a student. A requestto
waive or modify an academic requirement
of the graduate program is submitted on a
special petition form. Special petition forms
are availabie at the Academic Advising Of-
fice {Student Services 1930) or the Gradu-
ate Office (Theatre Hall 335). If achange in
a program requirermnent is being requested,
the petition should include a statement from
the major professor or graduate committee
regarding the change.

B Thesis Registration

Only students with a MS7 classification are
allowed to register for thesis writing credits
(799). These classifications are assignedto
a matriculated graduate student following
acceptance of an approved graduate pro-
gram plan and thesis proposal. Enroliment
for thesis credits (799) may be for one to six
credits per term and may be spread over
several terms as apprapriate. A student
must be registered for a minirnum of one
thesis credit during the final semester in
which the thesis defense has been
scheduled.
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OProgress
Toward the Degree

This-section is a guide to the necessary
steps to be taken and.forms to be com-
pleted;from admission to completion of the
program and final graduation.

=

“

Selection of'a Graduate
Commitiee

The student’s major professor and gradu-
ate committee members make final deci-
sions about the acceptability of the program
plan-and quality of the student’s thesis.
Therefore, it is important that a student
select a major protessor and committee
early inthe program. For students in a spe-
cific’area of emphasis, the coordinatar or’
adviser for a specialization normally assists
in this process. The committee is comprised
of three graduate faculty members, ap-
‘Proved by the appropriate track coordina-
tor, one of whom:is requested by the stu-
defitto act as the major professor. Students
are encouraged.to ask a person trom out-
side'the University to join their committees.

The committee is responsible for supervis-
ing the student's program of study and
should:

» Guide the student in appropriate selec-
tion of courses'and assigned studies to
ensure that the student is aware of all
relevant material necessary to-a com-
plete understanding of the chosen field of
study.

o Determine whether the student has ac-
cumulated and demonstrated sufficient
ability to engage in the analytic process of
problem solving.

o Make certain that the student's thesis
project is consistent with the degree, con-
‘fionts the interdisciplinary relationships of
the subiject area, and focuses on problem-
solving methodology rather than narrowly
approaching it within the framework of a
conventional discipline.

If a change is désired in a committee, it is
the student's responsibility to explain to the
committee members why the change is de-
sirablé or necessary. If the change is ac-
ceptable to the outgoing and incoming. pro-
fessors, the student should then notify the
Graduate Office.

Graduate Student
Program Plan

The primary responsibility for ensuring that
each student’s program plan conforms to
the requirements'and regulations of the
M.S. program rests with the student’s grad-
uate committee. The student meets with
his/her committee to discuss the program
plan and to gain the committee's approval.
The program plan is subject to final ap-
proval by the coordinator of the emphasis
area and the director of graduate studies
who may suggest amendments to ensure
that the plan conforms to the overall philos-
ophy and requirements of the M.S. pro-
gram. The Graduate Office will contact the
major professor and student if corrections
are necessary for approval.-The program
must be submitted to the Graduate Office
prior to registration for courses for a sec-
ond term as a degree-seeking student.
Changes in the plan may be made, but are
subject to further review by the director of
graduate studies. Alf changes must be sub-
mifted to the Graduate Office so that the
student’s file-remains current.

Documents explaining why certain course

work is listed shoutd accompany the pro-

gram plan to the director of graduate stud-

ios, it appropriate. These may include:

¢ Documents of transfer credits accepted
by the student's committee,

s Petition for changes in graduate program
requirements.

At this time, the student also files an intent
to graduate formlisting the earliest possible
graduation date.

in preparing the program pian, the student
should use the Guidelines for Completing
the Graduate Program Plan, available in
the Graduate Office.




General Information

Thesis Proposal

The thesis proposal is the formal document
which provides an overview of the thesis
project. The proposal inciudes an explana-
tion of the research problem, issue, or situa-
tion to be addressed, its relevance to en-
vironmental studies, and the methods and
resources to be usedin developing the
thesis.

In preparing the thesis proposal, the stu-
dent should use Guidelines for Preparing
the Thesis Proposal, a copy of which may
be obtained'in the Graduate Office.

After the student has completed 15 credits
of coursework and prepared the thesis pro-
posal for approval at a forrmal meeting with
the major professor and committee. If the
thesis proposal is approved, the major pro-
fessor and committee members sign form
GR-2 and forward it, with a copy of the
thesis proposal to the Office of Graduate
Studies. It is the responsibility of the gradu-
ate committee to supervise and evaluate
the thesis and assure completeness of all
thesis materials.

The thesis is a formal document and must
be prepared to conform to UWGB library
reguirements. General information about
these requirements is available from the
Office of Graduate Studies. It is the stu-
dent's responsibility to prepare and present
the thesis in an.acceptable format. Several
writers’ guides and style manuals are com-
merciaily available.

Thesis Defense

The thesis defense is an open eventat-
tended by the candidate’s graduate com-
mittee, and also open to the general public.
The primary purpose of the defense is for
the committee to ascertain whether the stu-
dent has adequately understood and seri-
ously attempted a solution of the thesis
problem,

The GR-3 form is a request to schedule the
thesis defense. This form must be com-
pleted and submitted to the Graduate Office
at least one week in advance of the pro-
posed date for the defense. Unless there
are specific arrangements acceptable to all
parties, the student should schedule the
thesis defense during one of the academic
terms, preferably during the fall, January, or
spring terms.

Before attending the thesis defense, the:
candidate should obtain a GR-4 form from
the Graduate Office. This form should be
given to the major professor, whose respon-
sibility it is to have the form compieted,
signed by the appropriate parties, and re-
turned to the Graduate Office upon satis-
factory completion of the thesis defense. A
dissenting signature must be accompanied
by an explanation from the dissenting mem-
ber. The director of graduate studies has
the right to grant or withhoid approval of the
thesis defense pending resolution of such
differences. A candidate is considered to
have passed his or her thesis defense only
after all issues have been resolved and the
completed GR-4 has been returned to the
office of Graduate Studies.

Deposition of the Thesis

Upon satisfactory conclusion of the thesis
defense and an acceptable graduate sum-
mary from the Registrar's Office, the candi-
date is expected to supply two copies of the
thesis, including two copies of all audio/
visual aids where appropriate, to the Grad-
uate Office. After appropriate signatures
are obtained, two copies are forwarded with
a binding fee ($6 per copy at the time of
printing, but subject to change), collected
from the student, to the UWGB library as a
permanentrecord of the student’s scholarly
or creative activity. If the student desires,
additional copies may be bound at the
same per copy fee payable to UWGB. Di-
plomas are not awarded until all the re-
quirements listed above have been met.

ECommencement
Deadlines

UWGB holds two commencements each
year atthe end of the fall and spring semes-
ters. For graduation in the fall a student
must schedule his/her thesis defense be-
fore December 1. For spring the thesis de-
fense must be scheduled before May 1. A
request to graduate form must be com-
pleted and submitted to the Registrar's Of-
fice prior to December 1 and May 1 respec- -
tively. Students who complete their work
during the summer session and wish to par-
ticipate in commencement ceremonies
may participate in the following fall
ceremony.

®Degrees

The degree awarded is determined by the
student’s program of study, M.S. in Com-
munity Human Services, M.S. in Environ-
mental Science and Policy, or M.S. in Ad-
ministrative Science. Students enrolled in
the cooperative programs (with UW-Mii-
waukee and UW-Oshkosh) will receive a
degree from one of those institutions.

®Course Descriptions

In the course descriptions in this catalog,
commonly used abbreviations include:

cr credits

P prerequisite course or
experience

Rec recommenced course or
experience

gr st graduate standing

fr treshman

soph sophomore

ir junior

sr senior

consinst  consent of instructor
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NAdmission Information

Admission to a UWGHB graduate degree
program is a decision by the director of
graduate studies and the faculty for the
area of emphasis identified by the student
on the application form. The decision is a
judgment of the student’s suitability, based
on educational background and education-
al objectives, to succeed in graduate ‘
degree work at the University of Wisconsin-
Green.Bay.

mAdmission
Requirements

While UWGB has a basic admission policy
for graduate study, a philesophy of person-
alized admission assures that each appli-
cant will be considered on an individual
basis, Entry requirements for fuli admission
include:
1. A baccalaureate degree from an accred-
ited institution.

2. A 3.0 grade point average, measured on
a 4.0 scale, for thefinal two years of
study. Students from schools not using a
grading system will be evaluated on an
individual basis.

3. Specific prerequisites for entrance to the
area of emphasis specified on the
application.

Students who do not meet the 3.0 GPA
requirement or have other deficiencies may
be admitted on & provisicnal basis. Provi-
sionally admitted students who maintain.a
3.0 GPA through 9 credits of graduate work
subsequently will.be fully admitted.

International students must be prepared to
submit a minimum score of 500 on the Test
of English as.a Foreign Language (TOEFL).
International student applicants must show
official evidence of having financtal re-
sources which are adequate to provide for
their educational expenses.

™ The Application

An application form.can be obtained on
campus at the Office of Graduate Studies.
Forms will be mailed in response to tele-
phone requests, (414) 465-2484, or written
requests directed to: Office of Graduate
Studies, University of Wisconsin-Green
Bay, 2420 Nicolet Dr., Green Bay, Wiscon-
sin 54311-7001.

The following documents are required:
1. The applicalion completed in full.

2. A 200-300 word statement describing
principal areas of academic interest,
capabilities, experience, and reasens for
pursuing the M.S. degree.

3. Official undergraduate and graduate
transcripts from each previous college of
university attended, sent directly to
UWGB from thiese institutions.

4. Three letters of recommendation from
persons who can assess the academic
potential of the prospective student.

Under the requirements of the Buckley
Amendment to the Family Educational
Rights and Privacy Act of 1974, student
files are open to their inspection except for
letters of recommendation for which the
right of inspection has been waived.

Other supporting documentation such as
personal records! ot professional or com-
munity achievement may also be submitted.

® The Admission Process

The admission process is initiated by sub-
mitting the completed application form-to
the Office of Admissions. The Admissions
Office.notifies applicants whose files are
incomplete. When the file is compiete, the
transcripts of previous undergraduate work
and of all graduate courses are examined
by the Office of the Registrar. Factors which
may aftect sither admissiontothe graduate
program or the acceptance of transfer
credits are noted.

The file is forwarded to the Office of Gradu-
ate Studies where the director of graduate
studies,; on the advice of the Admissions
Committee for the area of emphasis speci-
fied on the admissions form, either admits
the appilicant to the graduate program and
area of emphasis, provisionally admits the
applicant, or denies admission.

In the event that a student is denied admis-
sion, a reason for the denial wilt be provided
along with an explanation of available op-
tions. Studentis denied admission may re-
guest reconsideration by writing to the di-
rector of graduate studies. The request
should include a rationale for reconsidera-
tion. Applicants who have been denied ad-
mission may reapply after the lapse of one
semester.
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B Permit Information

A permit to register is sent to each student
upon his/her admission to the graduate
program. The following information appears
on the permit;

Student Number

The permanent student number of each ap-
plicant is his/her social security number or
a University assigned identification number.

Classification and Year

The status of each student is designated by
one of these abbreviations:

MSCS5, MSES5, MSAS First semester M.S.
student without approved program plan.

MSC6, MSE6, MSA6 M.S. student with
approved program plan. A degree seeking
student may not reqgister for classesin a
second term without an approved program
plan.

MSC7, MSE7, MSA7 M.S. student with

approved program plan and approved the-
sis proposal. A student may not register for
thesis credits without the MS7 classification.

GSP Graduate special student, This clas-
sification indicates that course work is be-
ing taken for graduate credit, however, the
student is not participating in the UWGB
degree program. A graduate special stu-
dent who decides to pursue a UWGB grad-
uate degree is required to submit an appli-
cation form to enter the degree program.
Often the credits earned as a graduate spe-
cial student may be applied towardthe M.S.
degree; however, there is no guarantee of
this.

SApplication Fee

A non-refundable twenty dollar ($20) appli-
cation fee is required of all students who
apply for admission to the graduate pro-
gram of the University of Wisconsin-Green
Bay or any other graduate school within the
University of Wisconsin System. The $20
fee does not apply to students who wish to
be admitted as special students (i.e. non-
degree students). The fee does not apply to
students seeking readmission after a period
of inactivity or students seeking reconsid-
eration for admission provided that recon-
sideration is sought within a period of two
years, measured from the first day of that
term for which the original admission was
sought.
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B Application Deadline

Application, undergraduate transcripts, and
letters of recommendation should be sub-
mitted no later than July 1 far eniry into the
M.S. degree program for the fall semester.
The application deadline for the spring se-
mester is December 1. Students who do not
meet these deadlines may take courses as
graduate special students and apply for ad-
mission to the degree program for the next
semester.

®Active/Inactive Status

Students who have been admitted into the
graduate program and have earned credits
in the program, who subsequently earn no
graduate credit at UWGB for four consecu-
tive semesters without notifying the Gradu-
ate Studies Office by filing a request to
leave, are considered inactive-and must be
formally readmitted before they can're-
enroll. Inactive students who are required to
reapply must meet admission standards in
effect at the time of readmission and are
expected to meet degree requirements in
effect at that time. The $20 application fee
does not apply to students seeking read-
mission after a period of inactivity,

For students admitted into the program who
do not enroll for classes, UWGB will main-
tain their records for two years. If the stu-
dent wishes to enroll ater that two year
period, he or she will have to reapply for
admission and pay another $20 application
fee.

BCosts

Tuition and fees for full-time graduate study
{9 credits or more) for the 1987-88 academ-
ic year were $987.00 per semester for resi-
dents of Wisconsin and $2802.00 per se-
mester for non-residents. Part-time students
were assessed a fee of $110.25 per credit
for residents of Wisconsin and $311.75 for
non-residents. Fees and tuition are subject
to change by action of the University of
Wisconsin Board of Regents and the Wis-
consin legislature. The actual costs for
each academic year are announced in ad-
vance in the Timetable or on fee information
sheets and are available on request from
the office of the Registrar.

®Reciprocity

A reciprocity agreement exists between
Minnesocta and Wisconsin. Minnesota stu-
dents may pay Minnesota in-state tuition
and fees to attend public universities in Wis-
consin, Students must apply directly to the
Minnesota Higher Education Coordinating
Commission, Suite 301, Capitol Square,
550 Cedar Street, St. Paul, MN 55101,

® Graduate
Assistantships

Graduate assistantships are available ona
competitive basis. Graduate assistantships
carried a stipend of $6040 in 1987-88. Stu-
dents receiving assistantships are expected
to devote approximately 20 hours per week
performing assigned duties. Typical duties
are: to serve as aleaching assistantina
laboratory or discussion class; tutor stu-
dents in the Skills Learning Program; assist
in a staff office; or serve as a research
assistant.

To be eligible for graduate assistantships
students must:

® be fully admitted to the M.S. degree
program;

o be enrolled for aminimum of six credits of
course work each semester and no less
than 15 credits during the academic year.

Applications for a graduate assistantship
should be fited before March 15 for the fol-
lowing September. Applications received
after this date or-at other times of the year
will be considered for unfilled assistant-
ships or assistantships funded from grant
monies. Students who wish information on
availability of assistantships shouid inquire
at the Graduate Office,

® Non-Resident
Tuition Waivers

A limited number of non-resident tuition
waivers are available on a competitive basis
to recipients of graduate assistantships. in-
ternational students may aiso apply for
waiver of non-resident fees.

B Other Financial Aid

In-addition to graduate assistantships, stu-
dents may apply for several other grant or
aid programs, such as National Direct Stu-

~ dent Loans, Wisconsin Guaranteed Student

Loans, or University work/study awards.
Minority students may apply for Advanced
Opportunity Grants or Wisconsin indian
Student Assistance Grants. For more infor-
rmation, contact the Financial Aids Office,
(414) 465-2075.



| Master of Science in

dministrative Science
Il |

Administrative Science is concerned with
the effective management of formal organi-
zations. To that end, students focus their
attention on two critically important topics.
First, they work to develop a thorough un-
derstanding of organizations so that they
can design, manage, and change those or-
ganizations to improve their effectiveness.
Second, they focus on understanding or-
ganizational decision and policy-making
processes and methods, in order to improve
both the processes and the decisions that
come from them,

A principal objective of Administrative Sci-
ence is to prepare skilled and imaginative
individuals for middle-management and
policy-making positions in government,
nonprofit organizations, and the private
sector. The program offers areas of em-
phasis in public and private management,
policy analysis and planning, and decision
science and systems analysis. It can pre-
pare individuals to:
e identify and analyze policy-relevant prob-
lems of major importance;

¢ design, evaluate, and implement strate-
gies and programs for addressing such
problems; and

* design, manage, and evaluate project
teams and organizational systems con-
cerned with such problems, policies, pro-
grams, and strategies,
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The Public and Private Management em-
phasis is intended for students who wish to
pursue primarily management careersin
public, private, or nonprofit organizations.
Students complete a set of courses de-
signed to provide them with problem solv-
ing and management skills, and with a thor-
ough understanding of organizationat
processes and environments.

The Policy Analysis and Planning emphasis
is for students who want to focus their grad-
uate studies on substantive policy issues
associated with contemporary public prob-
lem-solving activities, on characteristics of
the public policy system, and on methods of
policy analysis and planning.

The Decision Science and Systems Analy-
sis emphasis is for quantitatively oriented
students who wish to engage in sophisti-
caled, professional systems planning and
analysis, making use of the perspectives
andtools of the contemporary fields of man-
agement and policy sciences.

Courses of study within Administrative Sci-
ence will meet the needs of:

& recent graduates in the social or natural
sciences, engineering, liberal arts, or
other fields who lack adequate prepara-
tion for entry into administrative, manage-
rial, planning, and policy analysis posi-
tions at the professional level;

* full-time professicnal erpioyees of gov-
ernment, regulatory agencies, nonprofit
organizations, or business and industrial
organizations whao live within commuting
distance of the campus and who must
pursue their graduate studies on a part-
time basis; and

® persons with undergraduate or graduate
degrees wha wish to develop exceptional
skills and understanding in a selected as-
pect of organizational or policy analysis or
in managing organizations involved inen-
vironmental analysis or regulation.

B Prerequisites

Students who are adequately prepared
when they enter the program may earn the
degree by satisfactorily completing 30
credits of coursework and independent
study and a six-credit thesis. Students who
lack appropriate prerequisites or technicat
knowledge will have additional
requirements.

Each student's prior academic and work
experience is evaluated when he or she
enters the program. Students must have a
baccalaureate degree, and are expectedto
have knowledge equivalent to that obtained
in lower-level undergraduate courses in
American government and political science,
mathematics, statistics, and economics,
They also are expected to have adequate
writing and computer skills. Lack of appro-
priate background in any of these areas
may be remedied by taking relevant under-
graduate courses or by demonstrating
competency in those areas to the faculty.
Undergraduate courses taken to gain such
skills do not count as part of the master's
degree program.
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EDegree Requirements

The degree consists af 30 credits of course-
work and independent study and a six-credit
thesis, Students must maintain at least a B

average in their coursework.

Students are required to file a graduate pro-
gram plan after compieting nine credits, or
one full time semester of graduate study.
Students must consulttheir advisers before
filing the plan.

The three Administrative Science empha-
ses-share a common core of courses that
must be completed before the student en-
gages in significant additional study. The,
core consists of four courses—three that all
students take and one course chosen from
among three methodology courses. Each
student also selects an emphasis consist-
ing of five courses. A capstone seminar is
required of students who have completed at
least 21 graduate credits.

Summarized, degree requirements are:

Core 12-13 credits
Emphasis and electives 15-16 credits
Seminar 3 credits
Thesis 6 credits
Total 36-38 credits
Core Courses

All Administrative Science students take
these three courses:

002-753 Administrative Theory and

Behavior
002-760 Social Research Methods
950-651 Decision Theory and Methods

Take one of the following:

008-768 Multivariate Statistical Analysis

002-765 Ewvaluating Social Programs

002-741 Survey and Field Research
Methods

Courses taken to meet a care requirement
may not be used to meet emphasis
requirements.

Areas of Emphasis
Public and Private Management

Students choosing this emphasis are re-
quired to take:

002-757 Management of Complex
Organizations

Choose two courses from group A and two
more from either.group A or group B:

Group A

002-755 Qrganizational Analysis

002-758 Politics and Power in
Organizations

002-770 Organizational Change and
Development

Group B

216-585 Management of Nonprofit
Qrganizations

216-624 Marketing Research

216-643 Financial Planning and Control

216-662 Seminar in Personnel
Management

950-606 Administration of Local
Government

950-608 Public Policy Analysis

950-615 Public and Nonprofit Budgeting

950-652 Planning Theory and Methods

009-737 Community Human Services

Policy Analysis and Planning

Group A

choose two courses:

950-608 Public Policy Analysis

950-652 Planning Theory and Methods

002-765 Evaluating Social Programs

009-703 Community Organization and
Planning

Group B

choose one course:

002-752 Environmental Policy and
Administration

002-712 Science, Technology and Public
Policy.

002-713 Energy, Natural Resources and
Public.Policy

Group C
choose two additional courses from
group A or group C:

678-660 Resource Management Strategies

834-621 Techniques and Methods of
Regional Planning

950-506 Regulatory Policy and
Administration

950-670 Capital Projects Planning and
Programming

Decision Science and Systems Analysis

Group A

choose two courses:

008-704 Discrete Multivariate Statistical
Analysis :

008-764 Mathematics of Operations
Research and Management
Science

008-767 Statistical Design and Analysis
of Experiments

008-768 Multivariate Statistical Analysis

Group B

choose two courses:

216-451 Design of Computer-Assisted
Systems

950-652 Planning Theory and Methods

002-755 Organizational Analysis

Group C

choose one additional course from

group A, B, or C:

216-643 Financial Planning and Controi

600-555 Applied Mathematical
Optimization .

950-670 Capital Projects Planning and
Pragramming

002-757 Management of Complex
Orgamizations R

002-770 Organizational Change and
Development

002-765 Evaluating Social Programs

Capstone Seminar

All students must take this course, but not
until completing 21 units of coursework.

002-750 Seminar in Executive Decision
Making

Thesis
002-799 Thesis
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®fFaculty

Alesch, Daniel J., Professor, Business Ad-
ministration. B.S. {1962), M.S. (1964) UW-
Madison; M.A. (1969), Ph.D. (1970) Univer-
sity of California-Los Angeles.
Planning and gdecision theory and meth-
ods, policy science, quantitative methods
and systems modeling, budgeting, pro-
gram planning and evaluation, manage-
ment of state and local government and
nonprofit organizations.

Baba, Ronald K., Associate Professor, Ur-
ban and Public Affairs (Art). B.A., Architec-
ture (1967) University of Southern Califor-
nia; Ph.D. (1975) University of Texas.
Urban planning theory, architecture and
urban design, guantitative methods, his-
tory of contemporary art and architecture.

Bemmaski, Kimberly D., instructor, Urban
and Public Affairs. B.S. (1980) University of
Wyoming; M.P.A. (1982}, Ph.D. (anticipated
1987) Texas Tech Liniversity.
Policy analysis, environmental law, envi-
ronmental and energy policy.

Harris John H., Associate Professor, Busi-

ness Adrinistration (Management). B.B.A,

{1969) UW-Madison; M.B.A. (1973) Ameri-

can; Ph.D. (1981) Kentucky.
Management, organizational behavior,
and organizational theory.

Hazen, Mary Ann, Assistant Professor,

Business Administration (Management).

A.B. (1967) Ursuline College for Women;

M.S.W. (1969} University of Michigan;

Ph.D. (1984) Case Western Reserve,
Management, organizational behavior,
organization theory.

Hutchison, Ray, Assistant Professor, Ur-
ban and Public Affairs. B.A. (1975) Harper
College, State University of New York-
Binghamton; M.A. (1977), Ph.D. (1985)
University of Chicage.
Research methods, urban studies, race
ethnicity, Hispanic groups in U.3., street
gangs.

Johnsen, Per K., Associate Professor, Ur-
ban and Public Affairs {(Psychology). B.S.
(19686}, Ph.D. (1971) University of
Washington.
Social Science research rmethods, urban
behavior systems, behavioral reactions
to the built environmenit, the psychology
of sports,
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Jowett, David, Professor, Natural and Ap-

plied Science. B.Sc. (1956) University Col-

lege of North Wales; Ph.D. (1959) Wales,
Statistics, statisticat computing. Design
of experiments, muiltivariable analysis,
especially as applied o practical applica-
tions in science and technology. Systems
analysis, computer modeiing of systems,
process control and quality control.

Knaap, Gerrit J., Assistant Professor, Ur-
ban and Public Affairs. B.5. (1978) Willa-
mette; M.A_ Ph.D. (1982) Oregon.
Urban and regional economics, public fi-
nance, environmental economics, statis-
tics, health economics.

Kraft, Michael E., Professor, Urban and
Pubiic Aftairs (Political Science). A.B.
(1966) University of California-Riverside;
M.A. (1967}, Ph.D. (1973) Yale.
American politics and government; pub-
lic policy analysis; congressional behavior
and legislative processes; environmental
and population palicy; the utifization of
public policy anafysis and social science
research by political decision makers,
especially in the environmental and pop-
ulation policy areas, the political context
of policy implementation; risk assess-
ment in the policy process; politics of
nuclear waste disposal.

Littig, David M., Associate Professor, Ur-
ban and Public Affairs {Political Science).
B.A. (1960) Indiana; M.A,, Ph.D. (1974)
UW-Madison.
Urban politics and public policy. Impact of
federalism on public policy outcomes.
U.S. mass transportation policy. Com-
parative study of urban policy in ad-
vanced industrial nations.

Murray, James M., Professor, Regional
Analysis (Economics, Business Adminis-
tration). B.S., M.A. (1958) University of
North Dakota; Ph.D. (1962) University of
Oregon. _
Applied economics, location analysis,
waste energy systems, long range and
strategic planning, feasibility analysis,
benefit-cost anaiysis, impact analysis.

Obenberger, Robert W., Associate Profes-
sor, Business Administration (Marketing):
B.S. (1964) UW-Whitewater; M.S. (1966)
tNorthern lllinois; Ph.D. {1974) Louisiana
State University.
Marketing strategy, marketing for non-
profit organizations, macromarketing.

Pollis, Nicholas P., Professor, Urban and

Public Affairs (Psychology). B.A. {1951)

Johns Hopkins; Ph.D. (1964) Oklahoma.
Small group formation and.functioning,
basic theory and cross-cuitural applica-
tions. Social judgment and attitude
change as related to specific social is-
sues. Collective behavior as mediated by
behavior settings and normative factors.
Analysis of organizational structures with
emphasis on organization development.
Socio-cultural aspects of urban stress.
The relationship of conformity and com-
pliance to social change. Attriisim and
helping behavior.

Strock, James F., Assistant Professor,
Business Administration. A.B. {1970) Woos-
ter; M.B.A. (1979) Shippensburg; D.B.A.
(1987) Kent State.
Human rescurces management, com-
pensation and benefits planning, man-
power planning, business policy.

Swinerton, E. Nelson, Associate Profes-
sor, Urban and Public Affairs (Political Sci-
ence): B.A. (1960), M.A. (1964) University
of Massachusetts; Ph.D. (1967) University
of Kentucky.
Presidential leadership, American state
executives, strategic planning, decision-
making, organizational analysis, public
policy, migrational studies. Educational
planning in the Philippines,

Troyer, Michael D., Associate Professor,

Business Administration. B.A. (1966) Cor-

nell; M.A. (1971), Ph.D. (1975} Duke.
Strategic management, planning and
control, problem-solving and decision-
making, creative thinking, management
of service and nonprofit organizations.

Wenger, Robert B., Professor of Natural
and Applied Science (Mathematics) B.S.
{1958) Eastern Mennonite; M.A._ (1962)
Pennsylvania State; Ph_D, (1969)
Pittsburgh.
Systems analysis. Theory and applica-
tions of mathematical optimization and
operations research. Resource recovery
and solid waste management problems.
Energy use in solid waste systems. Math-
ematical models for management.
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B Course Descriptions

002-712 Science, Technology, and Public
Policy 3 cr.

An examination of the role of science and tech-
nology in public poiicy. Topics include the capac-
ity and performance of governing institutions
such as science advisory bodies to the President
and Congress, the role of science and technol-
ogy in administrative decision making, public
knowledge and participation in decision making
invalving science and technology, communica-
tion of technological issues in the media, mecha-
nisms for resolving scientific disputes such as
science coufts and mediation, and cases and
controversies in science and technology policy,
P: gr st. Rec: At least one course in public policy
and administration.

002-713 Energy, Natural Resources

and Public Policy, 3 cr.

An examination of energy policy issues in ad-
vanced industrial societies, with a special em-
phasis on the United States. Topics include the
nature of energy sources and their patterns of
use, energy economics, energy politics, and is-
sues and controversies in public policy onenergy
both within the United States and internationally.
P: gr st. Rec: 950-608 and 008-752.

002-741 Survey and Field Research Methods
3ecr.

Survey of theoretical background and methodo-
logical skills necessary to conduct field methods
and survey research. Includes logic and theory of
scientific inguiry; purposes of ethnography and
ethno-methodology; methods of field research;
survey résearch and sampling design: and meth-
ods of multivariate and dala analysis {including
multiple regression and path analysis). Empha-
sis on applied experience in the analysis of quan-
titative and qualitative data generated by dif-
ferent research methodologies.

002-750 Seminar in Executive Decision
Making 3 cr.

Examines the theory of individual and group de-
cision making, the process and consequences
associated with alternative decision making
styles and systems, and develops skill in the use
of the major decision assisting tools. Uses case
studies and examples from the fietds of environ-
mentai management, public administration, and
business or industrial management. P: gr st and
002-753 or 002-757; Rec: 950-651.

002-752 Environmental Policy and
Administration 3er.

Analyzes environmental policy making and im-
plementation; with emphasis on advanced in-
dustrialized societies, and a special.focus on the
United States.‘Topics include the nature of en-
vironmental prob@ms; indicators of environmen-
tal quality and change; the political and adminis-
trative context of environmental problems; policy
making and implementation at federal, state, and
local levels-—with comparisons to other nations
and to international efferts; political, organiza-

tional, legal, and technical constraints on enviran-

mental administration; policy and program evatu-
ation’ and selected problems and issues in en-
vironmental policy and administration.. The par-
ticular focus reflects students’ needs and inter-
gsts. P grst.

002-753 Administrative Theory and Behavior
3cr.

The structure and internal system maintenance
processes of formal organizations, with an‘em*
phasis on the roles of supervisors, team leaders,
executives, managers, administrators, and ad-
ministrative staff specialists. The major theories
and schools of thought in the fields of administra-
tive behavior, organizational theory and eader-
ship are examined. Attention is given {0 major
factors which influence the success of organiza-
tional activity and administrative behavior, andto
effects associated with a range of organizational
and administrative practices and behavior.
P:grst. ‘

002-755 Organizational Analysis 3 cr.
Examination of organizations, clusters of organi-
zations, and other compiex systems where there
is interdependency among persons, technolo-
gies, and natural systems for the purpose ofac-
complishing stated objectives, The emphasis is
prescriptive. The approach is mended 1o 1esult
in more effective analysis, design, and interven-
tiori in such systems to achieve objectives. The
approach js applicable for planners, managers,
and change agents in private, non profit. and
public sectors. P: gr st and 002-753 or cons'inst.

p02-757 Management of Compiex
Organizations 3 cr.

Advanced concepts and methods of managing
project teams, complex organizations, and muki-
organizational systems in the public, nonprofit,
and private sectors. Major topics include adminis-
trative leadership, constraints on organizational
managers, internal control and management
processes, problems and philosophies of public
and private enterprise management, and others,
Course uses a ceniral text, separate readings for
students depending on their interest in the public,
nonprofit, or private sectors, and a variety of
learning methods, including case studies. Prgr
st and 002-753 or.cons inst:

002-758 Politics and Power in Organizations
3cr.

Examines organizational pelitics and power in
corporate America and public bureaucracies at
the local, state, and national levels, including
executive leadership and ability to bring about
changes in organizational culture and the exter-
nal environment. Topics include: pawer and au-
thority in organizations, control and ideology in
organizations, external influences on organiza-
tions, the nature of organizational conflict, the
individual vs. the organization, organizational
culture and bureaucracy, prospects for organiza-
tional democracy, the effectiveness or inefec-
tiveness of organizational development, organi-
zational pathologies, and the effective executive.

002-760 Social Research Methods 3 cr.

An introduction to theory and methods of re-
search in the social sciences. Topics include the
philosophy of stience, role of theory, research
designs, types of data collection and program
evaluation. Emphasis is on problems of field re-
search, especially in the administrative and pol-
icy sciences. P: gr st.

002-765 Evaluating Social Pragrams 3 cr.
Since the early 1960's there has been a growing
trend to ask programs providing social or educa-
tional services to provide evidence that they are
effective. A new field—evaulation research—has
emerged in response to this trend by adapting
the methods of social research to the problem of
assessing program quality. This course provides
an introgduction 1o evaluation research. it empha-
sizes such issues as identifying program goals,
choosing outcome measures, defining appropri-
ate samples, data collection strategies, and eval-
uating and disseminating results. Political, ad-
ministrative, and ethical problems of evaluation
are considered throughout. Course procedure is
informal with much of the class time spent in
developing and discussing model evaluation
studies. P: introductory statistics.

002-770 Organizational Change and
Development 3 cr.

Focuses on practical applications of being an
organizational change agent, Main areas of em-
phasis include facilitation, team building, process
vs. expert consultation, sociotechnical systems
theory, large scale systerns change, guality of
worlklife, and sc on. It is assumed that students
come to the course with an understanding of
organizational processes since the focus con-
cerns manipulating these processes 10 achieve
organizational effectiveness and satistaction of
individual needs. Capstone course for Organiza-
tional Analysis and Management of Complex Or-
ganizations. P: gr st., 002-755 and 002-757, or
cons inst.
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002-783X Experimental Courses
This course number is used to designate courses
and seminars offered by graduate faculty in re-

sponse to special demand or on an experimental .

basis. Topics may be chosen to address current
issues of general concern, special interests of
student groups or facuity members, or special
resources of visiting faculty. The title of the spe-
cial topics course as announced inthe Timetable
will appear on franscripts of the students who
enrolt. Credits earned in the 783X courses may
not be applied foward the graduate core
requirement.

002-797 Internship 1-6 cr.

Supervised work experience in an appropriate
proegram of agency. Students may enroll for in-
ternship credits only when such activity is in-
cluded in the approved program plan. A descrip-
tion of activities including criteria for grading
must be submitted to the student’s major profes-
sor and director of graduate studies. P: student
classification of MS6 or higher.

002-798 Independent Study 1-3 cr.

Reading and research under the supervision of a
member of the graduate faculty. Independerit
study credits may only be earned when this activ-
ity is included as part of an approved program
plan, P: student classification of MS6 or higher.

002-799 Thesis 1-6 cr,

Research and preparation of thesis document.
Enroliment may be for 1-6 credits per term. All
sludents are expected to include 6 thesis credits
intheir program plan. Aithough additional thesis
credits may be earned, a maximum of 6 credits
can be applied foward a degree. P: student clas-
sification of MS7.

008-704 Discrete Multivariate Statistical
Analysis 2 cr.

The statistical analysis of categorical data by
log-linear models. Categorical data arises in cir-
cumstances when members of a poputation are
characterized as either possessing or not pos-
sessing a particular property. For example,
members of ahuman population may be charac-
terized by sex, socio-economic status, medical
status, presence of disease, opinion on current
political events, behavior in specified circum-
stances, etc. Customarily this leads to two-way
cross classifications where the cell entries are
counts of subjects, and analysis is by chi-
squared, Should three, four or more criteria of
classification be used, analysis becomes vastly
more complex. This course discusses tech-
niques for analyzing and interpreting such com-
plex situations.

008-764 Mathematics of Operations Research
and Management Science 3 cr.

Mathematical models which are frequently and
extensively used in analyzing environmental,
public sector, management, and business prob-
lems. These models include allocation, network,
location, scheduling, and queuing models. An
important part of the course is a study of applica-
tions of models through case studies or other
examples. P: undergraduate courses in calculus
and matrix algebra, or cons inst.
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008-767 Statistical Design and Analysis

of Experiments 4 cr.

Review of the common principles underlying the
design of experiments and methods of analysis
for such experiments. The purpese is to enable
students 1o design and analyze their own experi-
ments, for any degree of experimental complex-
ity, and to understand the description and analy-
sts of such experiments in the literature. Topics
include the principles of replication, error, linear
models and least squares, hierarchical models,
blocking and factorial designs. Complex designs
such as Latin squares, incomplete blocks, split
plots, and the concepts of expectation of mean
squares are developed as justification for the
statistical tests applied. Non-pararmetric statisti-
cal methods, particularly as appied to designed
experiments, concepts of ordinal and nominal
data and chi-square contingency analysis are
discussed. The pririciples are motivated through-
out by reference to the theory and practice of
scientific experimentation, and iilustrated by ex-
amples. Laboratory analyses arg performed on
actual experimental data. P: elementary course
in statistics.

008-768 Multivariate Statistical Analysis 4 cr.
Analysis of multifactorial data. Regression, multi-
ple regression, curvilinear regression, nonlinear
regression, correlation, multiple and partial cor-
relation, path analyses, principle components,
factor analysis, discriminant analysis. Emphasis
on the computer analysis of actual data. P: ele-
mentary statistics and cons inst.

008-703 Community Organization and
Planning 3 cr.

Reviews and examines community organizaticn
and social planning and the problems inherentin
their practice. A community problem solving
model aimed at social change is developed.,
Other elements of social planning and commu-
nity organization examined include: setting prior-
ities in a community, doing research studies, the
politics of planning, developing and implement-
ing plans of action, the strategy and tactics of
social action, goal analysis, decision making
analysis, feedback mechanisms and planning
management. P; gr st.

009-737 Community Human Services 3 cr.
The insights and methods of many fields of study
are used o provide an integrated picture of the
nature and functicning of human service agen-
cies and programs. it examines them thraugh the
concerns that shaped them—e.g.,-mental health,
social problems, community development—and
through organizational, ecological and generai
systems theory. Specific topics include the com-
munity mental health movement, erisis theory,
social movements, economic and political forces
affecting human service defivery, planning, and
methods of intervention to increase program ef-
fectiveness, The course is team taught by mem-
bers of the Community Human Services empha-
sis area. P: grst.

Undergraduate/Graduate Courses
(500-699 Level)

216-451 Design of Computer-Assisted
Systems 3cr.

Approaches to and methods of designing com-
puter-assisted processes in organizations, with
emphasis on feasibility analysis, design, imple-
mentation and evaluation. Special attention
given to managerent information and decision
support systems. Includes fundamentals of socio-
technical systems design.

216-585 Management of the Nonprofit
Organization 3 cr.

The operation and management of organizations
that operate within our society for purposes other
than generating profit for owners or sharehoiders,
Models such as the hospital and the university
focus on the operational principles, optimizing
criteria, and management controi techniques
characteristic of such institutions. In addition to
examining the areas of accounting, finance, mar-
keting, organization, and perscnnel, the nonprofit
organization is discussed in terms of its social
responsibility and the political and economic
conditions in which it operates. Case studies
used in a seminar format. P: 216-382 or equiva-
lent experience or cons inst,

216-624 Marketing Research 3 cr.

The techniques of obtaining and analyzing infor-
mation about marketing problems; obtaining data
from primary and secondary sources, and inter-
preting them for marketing decisions, Develop-
ment of target market determination plans to test
the feasibility and relevance of a proposed new
small' business or the expansion of an existing
enterprise. P: 216-322 or cons inst.

216-643 Financial Planning and Conirol 3 cr.
The efficient management of working capital;
analysis and projection of financial data for plan-
ning, control, and for dealing effectively with the
financial dimensions of management decisions
P:216-343.

216-662 Seminar in Personnel Management
der.

Frovides a foundation through discussion of per-
sonnei problems and experiences which can be
translated into developing corporate personnel
policies. Case studies related to urban, cultural,
and legal realities along with making decisions
which affect the administration and development
of personnel policies are included.

600-555 Applied Mathematical Optimization
3cr.

Analytical and numerical optimization tech-
niques; linear, nonlinear, integer, and dynamic
programming. Techniques applied to problems
of water, forest, air, and solid waste manage-
ment. P: 600-202 and 320, or concurrent enroll-
mentin 320.
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678-660 Resource Management Strategy 3 cr.
Applications of principles of system analysis to
designing resource management systems and to
developing strategies for maintaining optimum
environmental utilities. Decision models and the
role of economic systems in resource manage-
ment. P: sr st and some background in econom-
ics or conservation.

834-621 Techniques and Methods of Regional
Planning 3 cr.

The use and application of basic tools for urban
and regional planning; source of data and other
information; techniques and methods of popula-
tion, economics, land use, housing, and trans-
portation analysis and projects. P: jr st.

950-506 Regulatory Policy and Administration
3cr.

An examination of the purposes, structure, legal
aspects, and operation of public regulatory agen-
cies and programs in the United States, Topics
include theories and controversies underlying
regulatory policy, issues in contemporary regula-
tery policy and administration, and rational mod-
els and methods for risk analysis and decision
making. Case studies and exercises will cover a
variety of regulatory processes, including those
associated with public health, consumer protec-
tion, product salety, environmental quality, and
energy develpment and use. P: 778-101 or 350-
102 or cons inst.

950606 Administration of Local Government
Jer.

Covers the contemporary mechanisms in local
government management and policy implemen-
tation focusing on the basic authority, limitations,
financing, and rights of focal government. Intro-
duces the participant to the authority structures
of local government and their limitations, with
emphasis on comparison of national models and
opportunities to analyze those models against
specific local government systems and functions.

950-608 Public Policy Analysis 3 cr.

An introduction to public policy analysis and to
the policy making process in American govern-
ment. Topics include approaches 1o the study of
public policy. the nature of public problems, the
policy agenda, policy formulation, assessment of
policy alternatives, policy adoption, policy im-
plementation and evaluation, and the use of pol-
icy analysis in decision making. Special attention
is given to political aspects of policy analysis, to
modets and methods for critical analysis and
rational design of public policies, and to practical
applications of policy studies. Develops skillsin
legislative research, preparation of position
papers and other policy development documents,
and methods of policy analysis and evaluation.
P: gr st. Rec: one course in American govern-
ment or cons inst.

950-515 Public and Nonprofit Budgeting 3 cr.
Covers the history; philosophy, purposes, attri-
butes, types, and dperational elements of major
public budgetary systems used in the United
States, with emphasis on object, performance,
pregram, and PPB systems and their applicabil-
ity to various programs, organizations, and gov-
ernmenrital jurisdictions. Examines principles and
methods used in designing and managing public
budgeting systems and refationship between
program planning, policy planning, and budget-
ary operations. Develops skill in applying analytic
and decision-assisting tools to public budgetary
operation, P: gr st and 350-102. Rec: course in
American government.

950-651 Decision Theory and Methods 3 cr.
Provides fundamental skills in decision theory
and quantitative analysis. Theory is introduced to
explain practical application. Emphasis is on
building skiils and understanding: includes deci-
sion making under.risk and uncertainty, linear
models, queuing, monte carto, payoff matrices,
probability considerations, and introductory
modeling. Relevant for those interested in gov-
ernment business, or nonprofit organizations.
P: one course in statistics or cons inst.

950-652 Ptanning Theory and Methods 3 cr.
Focuses on planning for complex socio-technical
systems in the public sector, including analysis,
design, evaluation, and control. Covers the theory
of planning, general systems theory, the political
and administrative setting of public planning op-
erations, and methods of planning analysis, such
as cost effectiveness analysis and model build-
ing. Emphasizes practical application of theory
and methods through case studies and projects,
and provides both a thecretical and methodologic
basis for study of specialized fields of planning,
including those concerned with urban, regional,
land use, environmental policy, and resource
planning.

950-670 Project Planning and Management
dcr.

Methaods for determining demand for selected
kinds of capital projects emphasizing public sec-
tor and environmentally related facilities. Prep-
aration of capital projects budgets, pre-architec-
tural plans and specifications, and capital project
programs. The logic of capital budgeting deci-
sons, and of project funding alternatives, espe-
cially in pubiic sector projects. Role of retirement
funds, revenue, and general obligation bonds in
public sector capital project programs. P: none;
Rec: 950-451.




_I Master of Sciencoe in o
C ommunity Human Services

Community human services is a generic
term for a large, diverse group of mostly
nonprofit organizations which have the
general goal of ameliorating personal and
social problems and assisting individuals o
develop their skills and potentials.

The Community Human Services program
seeks to contribute to this goal by providing
knowledgeable professionals who can
function as planners, administrators, re-
searchers, program developers and/or
system interveners. To develop these or-
ganizational roles requires a full under-
standing of human service organizations
and the communities in which they exist
since these communities legitimize the or-
ganizations and provide their resources,
Qrganizations and communities are there-
fore the central foci of this program.

To fulfill the above roles, students will need

to develop or augment skills in:

* community and organizational analysis
.and development;

® creating, or conceptualizing ways to
create, new organizations and modifying
existing organizations to address new
and recurrent problems;

e anticipating social trends and problems
and developing solutions or ways of re-
sponding to them;

o discovering new facts about, and relations
relevant to, organizations and communi-
ties and disseminating such knowledge;
and,

© understanding ways organizations can
assist communities to help their members
lead more satistying lives.
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# Admission
Requirements

Admission to Community Human Services
is determined by the applicant’s previous
academic record, letters of recommenda-
tion, the match of the applicant to program
orientation and goals and, when needed, a
personal interview. The interview is sched-
uled after the coordinator receives the com-
pleted application file. Significant experi-
ence with a human service agency may be
taken into account. Some students enter
with prior human services work experience
in such roles as counselors, planners, ad-
ministrators, and educators in agencies
such as mental health centers, schools,
social services, residential treatment facili-
ties, police departments, hospitals, religious

organizations, and personnel departments.

Such students often intend to stay in their
present work settings using their education
for job advancement, to attain credentials,
or to become more effective.

Students come with a wide variety of edu-
cational backgrounds. Their educational
and occupational diversity contributes sig-
nificantly to program quality and enables
students and faculty to learn from each
other. Many students attend part-time.

®Degree Requirements

The program aims ta develop the above
skills through a curriculum that delineates
the structure and operation of human serv-
ice organizations and their associated com-
munities. It maximizes student choice and
responds to individual interests, The inter-
disciplinary faculty is drawn from the fields
of psychalogy, sociology, political science,
human development, communications,
economics, management, social work, and
anthropology.

The pregram has four groups of require-
ments: a set of required core courses, a
specialization, an internship, and a thesis.
Each specialization contains a required
course. A total of 36 credits is required.
Students lacking some academic back-
ground may have to complete additional
work.

In the first semester, each student forms a
graduate committee comprised of a major
professor and two other graduate faculty
members, and may add a person from the
community. This committee and the stu-
dent design the student's program of study
and approve all major program decisions.

Required Core Courses
(15 credits)

The five core courses develop the common
substance of the program—its values,
skills, and knowledge. The emphasis is on
basic concepts, theory, field and research
skills, and change methodologies.

Core courses are:

009-744 Proseminar in Community
Human Services, 3 cr.,

009-737 Community Human Services, 3 cr.

009-760 Social Research Methods, 3cr.

008-769 Seminar in Community Human
Services, 3 cr.

009-774 American Society, 3 cr.
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Specializations (9-14 credits)

The structure of Community Human Serv-
ices permits the development of specializa-
tions from relevant academic areas of the
University. The following are present spe-
cializations-and their associated courses,
including the required Community Human
Services course. A minimum of three
courses (9 credits) is needed for a speciali-
zation. It is expected that students will de-
velop their internship and thesis in settings
and on topics that supportand enhance the
specialization,

New graduate courses and specializations
may be added. Through a cooperative
agreement with the University of Wisconsin-

. Oshkosh, the Community Human Services
program is also offered in Oshkosh. This
makes additional specializations available
to Green Bay students. Those tentatively
identified at UW-Oshkosh are developmen-
tal disability and gerontology. Oshkosh will
also offer administration. In addition to
graduate courses, undergraduate courses
can be-used for graduate credit if approved
by the major professor.

Evaluation of Human Services Programs

Specialization:

008-768 Muitivariate Statistical Analysis,
4cr.

009-702 Principles and Practices of
Consultation, 3 cr.

009-741 Survey and Field Research
Methods, 3 cr.

009-760 Social Research Methods, 3 cr.

009-765 Evaluating Social Programs, 3cr.

Administration and Management of

Human Services Specialization:

002-750 Executive Decision Making, 3 cr.

002-753 Administrative Theary and
Behavior, 3cr,

002-757 Management of Complex
Organizations, 3 cr.

008-702 Principles and Practices of
Consultation, 3 cr.

216-382 Introductory Management, 3 cr.

216-585 Management of Nonprofit
Organizations, 3 cr.

Counseling Specialization:
{Courses marked UWM are UW-Milwaukee
courses offered on the UWGH campus )
009-702 Principles and Practices of
Consultation, 3 cr.
Uwm 265-603 Essentials of Counseling
Practice, 3 cr.
UWM 265-604 Awareness: Counseting,
Poverty and Urban
Cuitures, 3cr:
UWM 265-710 Counseling: Theory and
Issues, 3.cr.
UWM 265-800: Group Counseling Theory,
3cr.
UWM 265-500 Clinical Studies in
Counseling, 3 cr.
481-636 Counseling with Children and
Adolescents, 3 cr.
481-637 Counseling with Adults and the
Aged, 3cr.

Planning Human Services Programs

Specialization:

008-703 Community Organization and
Planning, 3 cr.

216-482 Management Planning and
Controt, 3cr.

216-643 Financial Planning and-Control,
Jcor.

950-652 Planning Theory and Methods,
3cr.

Organizational Development

Specialization:

007-770 Organizational Change and
Development, 3cr,

009-702 Principies and Practices of
Consultation, 3 cr.

009-726 Skills Training for Coping:in the
Professional World, 3 cr.

820-615 Organizational Psychology, 3 cr.

820-638 Group Dynamics, 3 cr.

246-335 Organizational Communication,
3cr.

Community Resources and Develop-

ment SpecialiZzation:

009-703 Community Organization and
Planning, 3 cr.

009-798 Ihdependent Study, 3 cr.

950-331 Urban Paiitics and.Policy, 3 cr.

Internship (1-6 credits)

The internship supports and enhances the
specialization. It is a variable-credit, super-
vised field experience in & community set-
ting linked to the delivery of human services.
There is a required program goal and an
optional goal:
1. The required program goal is an organi-
zational study and analysis, in written
form.

2. The optional goal is an individual learn-
ing experience in which the student and
the internship site contract to provide
specific learning experiences in particu-
lar areas and work out a mutually benefi-
cial professicnal exchange.

Internship sites have included mental health
centers, Native American programs, coun-
seling agencies, planning organizations,
heazlth agencies, police departments, uni-
versity advising offices, centers for the de-
velopmentally disabled, hospitals, and child
care centers.

Students must spend sufficient time in their
internship to carry out the analysis. Hence,
there must be time for extensive interaction
with a variety of persons and time for obser-
vation, reflection, and analysis. Therefore,
the internship usually lasts between four
months and one year on a part-time basis. It
is evaluated primarily on the basis of a writ-
ten report that demonstrates an under-
standing of the characteristics of the sys-
tem, informed by theory. The internship is
also frequently used to help the student
develop specific skills such as counseling
technigues, research design, administra-
ticn, planning and so on.

Employed students may use their work set-
ting for their internship site if approved by
their graduate committees. Regular duties,
however, do not qualify for the internship.
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Thesis (6 credits)

The thesis is the culmination of a student’s
research of a problern area relevant to his
or her program of study and a demonstra-
tion of scholarship, writing ability, and sys-
tematic thinking. Applied research in the
community is encouraged, oftenin conjunc-
tion with the internshp. The student may
choose one of three thesis types. They are:

1. Coliecting new data and its subsequent
analysis in the form of a research report
with a prior problem statement and itera-
ture review, This is a traditional thesis.
Previous theses have inciuded a study of
the effectiveness of counseling agencies,
an intervention designed to increase the
effectiveness of a board of directors, the
prospects for developing services for the
frail elderly, and the determinants of
funding decisions of mental health
boards.

2. Developing and implementing a new
program within the internship site, includ-
ing a prior problem statement and litera-
ture review. For example, a police officer
might design referral procedures be-
tween the police department and coun-
seling agencies, monitor their deveiop-
ment and evaluate the resuits.

3. Studying a social problem with an analy-
sis of the responses of the human serv-
ices system to the problem, again with a
prior problem statement and literature re-
view. For example, the problem might be
unmet needs of the severely and perma-
nently disabled once the acute phase of
their disability is resolved. The way in
which rehabilitative agencies provide
services and their responsiveness to the
clients’ changing patterns of needs over
time along with the degree and effective-
ness of agency coordination could be
evaluated.
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®Facuity

Baker, Bela O., Assaciate Professor of
Social Change and Development (psychol-
ogy)}. B.A. (1950), San Jose; Ph.D. (1981),
UC-Berkeley.
Personality assessment, especially bio-
graphical and case study techniques.
Program evatuation methods. Innovation.
in higher education. Cultural and individ-
ual variations in temporal perspectives.
Social psychology, social change, moti-
vation and thinking.

Clampitt, Phillip G., Associate Professor,
Communication and the Arts (Communica-
tion Processes). B.A. (1976} University of
Oklahoma; M.A. (1978} Southwest Texas
State University; Ph.D. (1983) University of
Kansas.

Communication audits, communication

competency, appraisal interviews.

Galaty, David H., Associate Professor of
Humanistic Studies. B.A., Trinity; Ph.O.
(1971), Johns Hopkins,
History of science and technology, history
of impacts on environments, human val-
ues, values implications of social services.

Groves, Walter B., Associate Professor of

Social Change and Development. M.S.,

Ph.D., State University of New York-Albany.
Criminology, criminal justice, social
change, and social theory,

Harris, John H., Associate Professor of

Managerial Systems. B:B.A., UW-Madison;

M.B.A_, American; D.B.A., (1981), Kentucky.
Management, erganizational behavior,
performance appraisal, organizational
theory.

Hazen, Mary Ann, Assistant Professor of
Managerial Systems. B.A., Ursuline Col-
lege; M.S.W., Michigan; Ph.D., Case West-
ern Reserve.
Management, organizational behavior,
organizational theory,

Hutchison, Ray, Assistant Professor of Ur-
ban and Public Affairs {Sociology). B.A.
(1975, Harper College State University of
New York-Binghamton; M.A. (1978), Ph.D.
(1985}, University of Chicage.
Research methodology, minority groups,
race and ethnic relations; street gangs,
Hispanics in the United States.

Johnsen, Per, Associate Professor of Ur-
ban and Public Affairs (Psychology). B.S.
(1966}, Ph.D. (1971), University of
Washington. )
Social and environmental psychology,
urban behavior systems, social science
research methods, survey research.

Littig, David M., Associate Professor of
Urban Studies (political science), and Co-
Director of Local Government Systems
Program. B.A. (1960), Indiana; M.A., Ph.D.
(1974), UW-Madison.
Urban politics and public policy—neigh-
borhood government and sacial welfare
policy. Analysis of public policy. Impact of
federalism on public policy outcomes.
U.S. mass transportation policy. Com-
parative study of urban policy in advanced
industrial nations, Current research on
intellectual and ethical development in
the college years. Latin American politics.

Mendelsohn, Robert A., Associate Pro-
fessor of Social Services (psychology) and
Coordinator, Community Human Services.
B.A. (1954), Cornell; M.A. {1958), Ph.D.
{1963), Michigan.
Community psychology and community
mental health; social psychology of hu-
man service delivery; social psychology;
social planning.

Pollis, Nicholas P., Professor of Urban

Studies (psychology). B.A. {1951}, Johns

Hopkins; Ph.D (1964), Oklahoma.
Small group formation and functioning,
basic theory and cross-cultural applica-
tions. Social judgment and attitude
change as related to- specific social is-
sues. Collective behavicr as mediated by
behavior settings and normative factors.
Analysis of organizational structures with
ernphasis on organization develcpment.
Socio-cultural aspects of urban stress.
The relationship of conformity and com-
pliance to social change. Altruism and
helping behavior.

Rodeheaver, Dean, Assistant Professor of
Human Development. B.A., M.A., Ph.D.
{1983), West Virginia.
Aging, adult development, social and
personality development, gender roles.

Troyer, Michael D., Associate Professor of
Managerial Systems. B.A. {1966), Cornell;
M.A. (1971), Ph.D. (1975}, Duke.
Strategic management, planning and
control, problem-solving and decision-
making, creative thinking, management
of service and nonprofit organizations.

Walter, Lynn, Associate Professor of
Social Change and Development (Anthro-
pology) and Chair, Anthropology. A.B,
(1962), University of lllinois; M.A. (1970},
Ph.D. (1976), University of Wisconsin-
Madison.

International women's movements, eth-

nicity and theortes of ethnicity, family

studies.

White, Rolfe E., Associate Professor

Social Services. B.A., M.S.W., Case West-

ern Reserve; Ph.D. (1978}, Lawrence.
Social work, counseling methods, evalu-
ation of practice, development of seif-help
support systems.
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BCourse Descriptions

Graduate-Only Courses
(700-Level)

009-702 Principles and Practices of
Consultation 3 cr.

Fxamines the kinds of consultation most in use
with special emphasis on process caonsultation.
Stages of carrying out a consultation, personal
qualities and skills desirable in a consuitant, and
methods of determining consultation outcomes
are discussed. The first par of the course fo-
cuses on the literature and includes role plays
and guest lectures. Students then plan and carry
out an aciual consultation with class activity fo-
cused on facilitating these field experiences and
conferring with the consultants. A final report
concludes the course. P: grst.

009-703 Community Organization and
Planning 3 cr.

Reviews and examines community organization
and social planning and the problems inherent in
their practice, A community problem-solving
model aimed at social ptanning and community
organization is examined including: setting prior-
ities in a community, doing research studies, the
politics of planning, developing and implemen-
ting plans of action, the strategy and tactics of
social action, goal analysis, decision-making
analysis, feedback mechanisms and planning
management. P: gr st.

009-726 Skills Training for Coping in the
Professional World 3 cr.

This course assists the student in developing
skilis in communication, assertion, time manage-
ment, emaotional awareness, and rational man-
agement. It will also help the student be more
effective in the interaction between external as-
pects and the self, using the self in more creative
ways. In addition, the class will discuss and work
with a method to analyze the students’ skills and
experiences with a focus on developing job
descriptions that maximally use the students’
special interests, talents, and strengths. P: gr st.

009-737 Community Human Services 3 cr.
Provides an examination of the structure and
function of human service organizations and pro-
grams in context in the communities. Attention is
paid to the concerns and forces that shape hu-
man service systems—social problems, eco-
nomic and political forces, changes in commu-
nity dynamics and characteristics, and the pro-
fessionalization of helping. Specific topics in-
clude the nature of communities, the interaction
of society and personality, the nature of human
service organizations and organizations in gen-
eral, planning, and organization and community
intervention methods. P: gr st.
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009-741 Survey and Field Research Methods,
3cr.

Survey of theoretical background and methodo-
logical skills necessary to use fieid methods and
conduct survey research. Tapics include: logic
and theory of scientific inquiry; purposes of eth-
nography and ethno-methodology; methods of
field research; survey research and sampling de-
sign; and methods of multivariate data analysis
(including multiple regression and path analysis).
Emphasis is on applied experience in the analy-
sis of quantitative and qualitative data generated
by different research methodologies. P: gr st;
256-205, 009-760.

009-744 Proseminar in Community Human
Services, 3 cr.

The proseminar is to be taken in the first semes-
ter of graduate study. It provides an orientation to
the Community Human Services program and
begins the skill development required by it. Em-
phasis will be on the identificaticn and analysis of
emerging or persisting social probiems and the
development of proposals for constructive re-
sponses to them. Each student will write and
defend a problem staternent and research pro-
posal, which may have an empirical or concep-
tual focus and which may, in some instances,
seve as a first draft of a thesis proposal. P: gr st.

009-760 Social Research Methods, 3 cr.

The course is an introduction to research in the
social sciences. Although statistics and a social
science background would be helpful for the stu-
dent, the course is designed for the beginning
student. P: gr st.

009-765 Evaluating Sccial Programs 3 cr.
Since the early 1960's there has been a growing
trend to ask programs providing social or educa-
tional services to provide evidence that they are
effective. A new field—evaluation research—has
emerged in response ta this trend by adapting
the methods of social research to the problem of
assessing program quality. This course provides
an introduction to evaluation research. It empha-
sizes such issues as identifying program goals,
choosing outcome measures, defining appropri-
ate samples. data collection strategies, and eval-
uating and disseminating results, Political, ad-
ministrative, and ethical problems of evaluation
are considered throughout. Course procedure is
informal with much of the class time spent in
developing and discussing model evaluation
studies. P: introductory statistics.

009-769 Seminar in Community Human
Services 3 cr.

Primarily for students enrolled in the Community
Human Services program. this seminar logically
precedes the internship. Students study aspects
of organizational functioning intensively for the
first third of the course, leading to an all day
workshop on organizational structure and func-
tion. The remainder of the course is spentdoing a
field study of a specific human service organiza-
tion, culminating in a written class organizaticnal
analysis. The analysis is guided by one or more
organizational theories. Program faculty and
practicing human services personnel will attend
many of the class sessions. P: 009-737 and ad-
mission to Community Human Services or cons
inst.

009-770 Organizational Change and
Development 3 cr.

Focuses on practical applications of being an
organizational change agent. Main areas of em-
phasis include facflitation, team building, process
vs, expert consultation, sociotechnical systems
theory, large scale systems change, quality of
worklife, and so on. It is assumed that students
come to the course with an understanding of
organizational processes since the focus con-
cerns manipulating these processes to achieve
organizational effectiveness and satisfaction of
individual needs. Capstone course for Organiza-
ticnal Analysis and Management of Complex Or-
ganizations. P: gr st., 002-755 and 002-757, or
cons inst.

009-774 American Society, 3 cr.

This course will study American Society, focus-
ing on its various socioeconomic and cultural
groups, on intergroup relations, and on pre-
deminant American values and culture. Of the
various sources of diversity within American so-
ciety, we will concentrate on ethnic, racial, gen-
der and class, and explore the impact of this
diversity of what it means to be American. Cer-
tain paired ideas—individual and community,
equal opportunity and redistributive justice, plu-
ralism and national integration—uwill be centralto
our discussion of diversity and consensus within
American culture and society. P:-gr st., 009-737.

009-783X Experimental Courses

This course number is used to designate courses
and seminars oftered by graduate facuity in re-
sponse to special demand or on an experimental
hasis. Topics may be chosen to address current
issues of general concern, special interests of
student groups or faculty members, or special
resources of visiting faculty. The title of the spe-
cial topics course as announced in the Timstable
will appear on transcripts of the students who
enroll. Credits earned in the 783X courses may
not be applied toward the graduate core
requirement.

009-797 Internship 1-6 cr.

Supervised work experience in an appropriate
program or agency. Students may enroll for in-
tership credits only when such activity is included
in the approved program plan and all required
course work is satisfactority completed. Students
write a contract with their major professor and
complete a major report on the organization.

P: Studenti classification of MSC8, MSEG, MSAB
or higher,

009-798 Independent Study 1-3 cr.

Reading and research under the supervision of a
member of the graduate faculty. Independent
study credits may only be earned when this activ-
ity is included as part of an approved program
plan. P: Student classification of MSC6, MSEB,
MSAB or higher.

009-799 Thesis 1-6 cr.

Research and preparation of thesis document.
Enroliment may be for 1-6 credits per term. Al-
though more than six thesis credits may be
earned, a maximum of six credits can be applied
toward a degree. P: Student classification of
MSC7, MSA7, or MSE7.



Community Human Services

Undergraduate/Graduate
Courses (500-699 Level)

216-585 Management of the Nonprofit
Organization 3 cr.

The operation and management of organizations
that operate within our society for purposes other
than generating profit for owners or shareholders.
Models such as the hospital and the university
focus on the operational principles. optimizing
criteria, and management control technigues
characteristic of such institutions. Irk addition to
examining the areas of accounting, finance, mar-
keting, organization, and personnet, the nonprofit
organization is discussed in ferms of its social
responsibility and the political and economic
conditions in which it operates. Case studies
used in seminar format.

216-662 Seminar in Personnel Management
3ecr.

Provides a foundation through discussicn of per-
sonnel problems and experiences which can be
translated into developing corporate personnel
palicies. Case studies related to urban,.cultural
and legal realities along with making decisions
whch aftect the administration and development
of persanne! policies are included.

302-610 Introduction to Education of
Exceptional Children 3 cr.

A survey of the many types and/or kinds of ex-
ceptionalities that are found in the school popula-
tion, the needs of such children and some meth-
odologies towards meeting the individual needs
of these exceptionalities (and others). Provides
infarmation that will enable the teacher or parent
to recognize and understand the gross excep-
tionalities that exist, along with many subtieties
that are unigque and deserving specific attention
and methodoiogies in the educational population
and general population of children.

302-615 Counseling Role of the Classroom
Teacher 3 cr.

Provides teachers and future teachers with the
knowledge of specific counseling and guidance
skills necessary to enhance their counseling ef-
fectiveness. The course will focus on becoming
more aware of these skills and how one best
implements them in the classroom.

302-662 The Adult Learner 3 cr.

Helps the student (1) acquire knowledge of vari-
ous physiological, psychological, and sociologi-
cal factors relevant to adult development through-
out the kfe span and of their implications for
learning; (2) develop an understanding of the key
elements involved in the teaching-learning
process; (3) develop an understanding of some
of the important research in adult learning; and
{4) develop a personalized learning theory.

481-620 Tests and Measurements 3 cr,
Methods and problems of measuring human
characteristics, including determination of valid-
ity, reliability, and interpretive schemas for such
measures. Examination of selected testsinintel-
ligence, achievernent, attitudes, interests and
personality, Typical uses of tests and methods
for reviewing tests.

481-629 Theories of Personality 3 cr.

Maijor ideas and systematic statements about
the organization, function, change, and develop-
ment of human personality. Readings acquaint
the student with a variety of personality theorists
such as Freud, Adler, Jung, Sullivan, Erikson,
Dollard and Miller, Skinner, and selected
existentialists.

481-631 Cognitive Development 3 cr.

The development of cognitive functioning from
infancy to adulthood. The stimulus-response,
cognitive, and psychoanalytic approaches 1o in-
tellectual development are analyzed. Current is-
sues and research are critically examined.

481-635 Abnormal Behavior 3 cr. .
Deviations from normal intellectual, physical,
emotional, and social development (e.g. retarda-
tion, psychopathology, emotional problems)
throughout the life cycle are covered. Included
study of accelerated development, delayed de-
velopment, and disturbances in development.
Biological and environmental origins of devia-
tions are examined.

481-636 Counseling with Children and
Adolescents 3 cr.

Introduction to theories and principles of coun-
seling as applied to children and adolescents,
Surveys different theoretical approaches and
techniques for helping children and adolescents
cope with the developmental deviations intro-
duced in 481-435.

481-637 Counseling with Adults and the Aged
dcr.

Introduction to theories and principles of coun-
seling as applied to adults and the aged. Surveys
ditferent theoretical approaches and technigues
for helping aduits and the elderly cope with the
developmental problems of the atter half of the
life cycle introduced in 481-435.

481-639 The Social, Behavioral and
Biological Implications of Aging 3 cr.
Aninterdisciplinary overview of older Americans.
with emphasis upon creating for them an optimum
environment. Physiological change, problems of
meeting health care needs, social status, and
psychological change, with emphasis upon indi-
vidual difference. Historical and anticipated
future changes in the older population will be
discussed.

820-615 Organizational Psychology 3 cr,
Relation between social structure and psycho-
logical behavior, problems of bureaucracy, lead-
ership styles, communication networks, decision-
making processes, and group productivity.

820-638 Group Dynamics 3 cr.

Psychological principles as they apply to the indi-
vidual in social groups, experimental analyses of
group formation, maintenance of morale, and
productivity.
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{4 mvirommental Sciemce amd Policy

Environmental Science and Policy is appro-
priate for students with interests in the sci-
entific and/or public policy and administra-
tion aspects of environmental problems.
Two tracks are available within the program
to accommadate these interests:

e Environmental science
¢ Environmental policy and administration

Students choose to emphasize one of the
tracks depending in part on future career
interests.

Students who study Environmental Policy
and Administration typically enter govern-
mental agencies at the national, state or
local level, or nonprofit organizations where
their work invoives policy analysis, ptan-
ning, or administration. Some prefer pasi-
tions in legislative bodies, environmental
organizations, or industry where adminis-
trative or analytic work is combined with
politics, public relaticns, education or
advocacy.

Students who complete the Environmentai
Science track will be prepared for positions
of responsibility dealing with a variety of
environmental problems in industry, con-
sulting, laboratory/engineering firms, and/
or governmental agencies. Students are
also well prepared for further graduate work
in related or similar areas. Emphasis is on
developing skiils appropriate for designing
and conducting scientific investigations, in-
terpreting data, making responsible deci-
sions and communicating the resuits of en-
vironmental siudies to other scientists, de-
cision makers and the general public.
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UAdmission
Requirements

Each student’s prior academic work is eval-
uated when he or she applies. Applicants
with interests in the Environmental Science
track are expected to have a strong back-
ground in the natural sciences including
coliege courses in biclogy, chemistry, phys-
ics, earth science, and mathematics. A
knowledge of statistics and computer sci-
ence must be demoenstrated. Additional re-
quirements may be specified by a particular
specialization.

Applicants with interests in Policy Adminis-
tration are expected to have a satistactory
backgroundin public policy and administra-
tion, political science, public policy or public
administration.

ODegree Requirements

Students who are adequately prepared
when they enter the program may earn the
degree by satisfactorily completing 24-30
credits of course work, plus a 6-credit thesis.
Those who lack appropriate prerequisites
may need to take additional courses to
strengthen their backgrounds, Credit
earned in undergraduate courses.num-
bered at the 100- or 200-ievel cannot be
applied toward the graduate degree.

Credit requirements are determined by the
student’s chosen specialization and pro-
gram of study. At least 12 credits of 700-
levet courses must be included. Each stu-
dent develops a program plan with the as-
sistance and approval of their major profes-
sor and graduate committee.




Environmental Science and Policy

General Core Requirements

All students are required to successtully

complete:

008-701 Perspectives in Environmental
Science, 3 cr.

OR

008-752 Environmental Policy and
Administration, 3 cr.

And, a 3-credit capstone course, Seminar
in Environmental Science and Policy,
presently being developed.

008-799 Thesis, 6cr.

By the time a student has successfully com-
pleted 15 credits, he or she should have
developed a thesis proposal. The proposal
is reviewed and approved by the major pro-
fessor, the graduate committee, and the
director of graduate studies before the stu-
dent begins the research, Approval of the

- thesis proposal piaces the student in candi-
dacy for the degree. Successiul defense of
the written thesis and completion of all
courses in the student's program plan re-
sults in awarding of the M.S. degree.

Track Requirements

Students in Environmental Science and
Policy may choose one of two tracks: En-
vironmental Science and Environmental
Policy and Administration. Each track re-
quires successful completion of required
core courses. Within their chosen tracks,
students normally select a specialization
relating to the specific problem or interest
they plan to explore in their theses. Stu-
dents are not limited to courses listed in
only cne track: With the aid of advisers, they
may choose courses appropriate to their
individual interests and programs of study.

Environmental Science Track

Environmental science core courses:

008-701 Perspectivesin Environmental
Science, 3 cr.
008-762 Natural Sciences Seminar, 1 cr.

» Ecosystems Studies Specialization

Students may-address problems of general
features of ecosystems such as nutrient re-
generation, productivity, or trophic relation-

ships. They can also focus on such specific

guestions as endangered species, preda-
tion, competition. Natural, managed and
disturbed ecosystems are examined in
classroom and field activities. Studies on
aquatic systems can take advantage of the
University's location on Green Bay and par-
ticipation in the University of Wisconsin Sea
Grant Program.

All students are encouraged to include,
678-675 Ecological Dynamics, and a
planned new course, Ecosystems Manage-
ment,.in their programs of study unless they
have completed equivalent ecology courses
as part of their.undergraduate work. All'stu-
dents are encouraged to complete either
008-767 Statistical Design and Analysis of
Experiments, or 008-768 Multivariate
Analysis.

Aquatic systems (6-9 credits):

008-749 Wetland Ecology and
Management, 3 cr,

678-601 Stream Ecology, 3 cr.

678-6803 Limnology, 3cr.

678-630 Quantitative Hydrology, 3 cr.

678-634 Water Chemistry, 4 cr.

Terrestrial systems (6-9 credits):

008-715 Frontiers in Ecology and
Evolution, 1 cr.

203-310 Plant Taxonomy, 3 cr.

204-511 Plant Physiology, 3 cr.

678-307 Ecology of Fire, 2 cr,

678-520 TheSoil Environment, 3 cr.

678-563 Planis and Ferest Pathology, 3cr.

678-622 Biogeochemical Cycles and the
Environment, 3 cr,

678-666 Vegetation Management, 3 cr.

Electives:

Additional courses may be selected with
adviser's assistance.

o Resource Management Specialization
This specialization is for students who wish
to study concepts of natural resource man-
agement. Emphasis is on elaborating alter-
native strategies for effective palicy imple-

mentation and planning for the future, Prin-
ciples and techniques of quantitative analy-
sis of resources are applied to problems of
supply, distribution, and utilization of ener-
gy, mineral and bioresources.

Resource utilization and management

(9 credits):

008-715 Frontiers in Ecology and
Evolution, 1 cr.

008-733 Ground Water: Resources and
Regulations, 3 cr.

008-766 Waste Management/Resource
Recovery Seminar, 3 cr.

298-602 Resource Economics Analysis,
3cr.

678-342 Environmental Geology, 3 cr.

678-345 Geology of Energy Resources,
Jdcr.

678-520 The Soil Environment, 3 cr.

678-615" Solar and Alternate Energy
Systems, 3 cr.

678-660 Resource Management Strategy,
3cr.

678-666 Vegetation Management, 3 cr.

Methods and techniques (5-7 credits):

008-730 Technoiogy Assessment and
Environmentat impacts, 3 cr.

008-764 Mathematics ot Operations
Research and Management
Science, 3 cr.

008-767 Statistical Design and Analysis
of Experiments, 4 cr.

008-768 Multivariate Statistical Analysis,
4cr.

296-620 Soit Classification and Geography,
3cr.

416-353 Air Photo Interpretation, 3 cr.

416-355 Introduction to Quantitative
Methods of Spatial Anatysis, 3 cr.

600-551 Data Structures, Starage and
Retrieval, 3 cr.

600-555 Applied Mathematical
Optimization, 3 cr.

678-654 Remote Sensing of the
Environment by Sateliite, Scr.

834-346 Environmental Impact Analysis,
3cr.

834-522 Regional Planning, 3 cr.

834-621 Techniques and Methods of
Regional Planning, 3 cr.

Additional courses may be selected with
adviser's assistance.
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o Waste Management and Resource
Recovery Specialization

Courses in this specialization address the
recognized need for individuals with the sci-
entific and technical knowledge to plan and
evaluate waste treatment systems. Stu-
dents study the handling, processing, treat-
ment and disposal of municipal, industrial,
and agricultural wastes. They use mathe-
matical tools for optimizing treatment costs
and develop skills in management that ap-
ply to public agencies, consulting firms, and
industries. '

Waste processing and disposal {9 credits):
008-766 Waste Management and
: Resource Recovery Seminar, 3cr.

And, 6 credits from:

008-724 Hazardous and Toxic Materials,
3cr,

§78-335 Water and Waste Water
Treatment, 3 cr.

678-518 Industrial Pollution Control
Techniques, 2cr.

678-519 Industrial Poliution Control
Field Trips, 1 cr.

The remaining credits may be selected
from this suggested list of electives.
Choices will be determined by the student's
interesis (e.g., management, land disposal,
mathematical modeling).

Quantitative methods:

008-764 Mathematics of Operations
Research and Management
Science, 3 ¢r.

008-767 Statistical Design and Analysis
of Experiments, 4 cr.

008-768 Multivariate Statistical Anaiysis,
4cr,

Basic science and techniques:

008-701 Perspectives in Environmental
Science, 3 cr.

008-730 Technology Assessment and
Environmental Impact, 3 cr.

008-733 Ground Water: Resources and
Regulations, 3 cr.

204-602 Advanced Microbiology, 3 cr.

225-617 Nuclear Physics and
Radiochemistry, 3 cr.

225-618 Nuclear Physics and
Radiochemistry Laboratory, 1 cr.

296-620 Soil Classification and Geography,
3cr.

678-342. Environmental Geology, 3 cr.

678-520 The Soil Environment, 3 cr.

678-615 Solar and Alternate Energy
Systems, 3 cr.

678-622 Biogeochemical Cycles and The
Environment, 3 cr.
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678-630 Quantitative Hydrology, 3 cr.

678-634 Water Chemistry, 4 cr.

678-650 Air Pollution Chemistry and
Meteorology, 3cr.

678-654 Hemote Sensing of the
Environment by Satellite, 3 cr.

o Quantitative Methods

and Daia Analysis Specialization
Sophisticated analytical techniques are
finding increased applications in the envi-
ronmental sciences. Students interested in
studying quantitative methods for proces-
sing, analyzing and integrating complex
data sets can choose this specialization.
Techniques of mathemnatical and statistical
analysis are studied on theoretical and
practical levels, Students learmn methods of
data synthesis, model formulation, and
graphic display using various types of com-
puter technology.

Required courses (7 credits):

008-764 Mathematics of Operations
Research and Management
Science, 3 cr.

008-768 Multivariate Statistical Analysis,
4cr.

Remaining credits may be chosen from the
following courses.

Statistical analysis:

008-704 Discrete Multivariate Statistical
Analysis, 2 cr.

008-767 Statistical Design and Analysis
of Experiments, 4 cr.

600-560 Theory of Probability, 3 cr.

600-561 Mathematical Statistics, 3 cr.

600-564 Biometrics, 4 cr.

600-665 Business and Industnal Statistics,
acr.

Mathematical modeling and mathematics:

600-505 Ordinary Differential Equations,
3er,

600-509 Systems of Ordinary Differential
Equations, 3 cr.

600-520 Linear Algebral, 3cr.

600-550 Numerical Analysis, 3 cr.

600-555 Applied Mathematical
Optimization, 3 cr.

600-595 Introduction to Applied Graph
Theory and Combinatorics, 2 cr.

Computer science and information

processing:

600-551 Data Structures: Storage and
Retrieval, 3cr.

600-552 Computer Graphics, 3 cr.

600-553 Computer Organization and
Programming, 3cr.

600-557 Theory of Programming
Languages, 3 cr.

600-650 Theory of Algorithms, 3 cr.

600-651 Database Management Systems,
3ecr.

600-652 Operating Systems, 3 cr.

600-654 Artificial Intelligence, 3 cr.

600-655 Microprocessors and
Microcomputer Systems, 3 cr.

600-656 Advanced Topicsin
Microcomputing, 3 cr.

600-657 Compiler Theory, 3 cr.

Applicable natural science courses

(not inclusive):

008-724 Hazardous and Toxic Materials,
3cr.

008-730 Technology Assessment and
Environmental impacts, 3 cr.

678-475 Ecological Dynamics, 4 cr.

678-518 Industrial Pollution Control
Techniques, 2 cr.

678-630 Quantitative Hydrology, 3 cr.

678-650 Air Pollution Chemistry and
Meteorology, 3 cr.

678-660 Resource Management Strategy,

’ 3cr.
754-517 Electromagnetic Radiation, 3 cr.

s
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¢ Technology Development

and Assessment Specialization

Persans interested in studying technical
approaches to environmental problems
and evaluating the impact of technology
can choose this specialization. Students
study application of physicat and mathe-
matical principles in developing and man-
aging technological systems. A skifls-based
approach to technology assessment is-
taught. The basis of the thesis projectis the
development or assessment of a technol-
ogy. Recent thesis topics have focused on
alternative energy systems, solar energy,
resource recovery technologies and laser
applications. Students in the program typi-
cally have an undergraduate major or minor
in chemistry, physics, engineering, or
equivalent.

Required courses
(at least 9 credits including 008-730):

008-730 Technology Assessment and
Environmental Impacts, 3 cr.

678-518 industrial Pollution Control
Techniques, 2 cr.

678-519 Industrial Poilution Control
Field Trip, 1 cr.

678-615 Solar and Alternate Energy
Systems, 3 cr.

Quantitative methods {at least 6 credits):

008-764 Mathematics of Operations
Research and Management
Science, 3 cr.

008-767 Statistical Design and Analysis
of Experiments, 4 cr,

600-509 Systems of Ordinary Differential
Equations, 3 cr.

600-550 Numerical Analysis, 3 cr.

754-315 Classical Mechanics, 3 cr.

Basic science and technology electives:

008-701 Perspectives in Environmental
Science, 3 cr.

008-724 Hazardous and Toxic Materials,
3cr.

008-752 Environmental Policy and
Administration, 3 cr.

008-766 Waste Management/Resource
Recovery Seminar, 3cr.

600-655 Microprocessor and
Microcomputer Systems, 3 cr.

600-656 Advanced Topics in
Microcomputing, 3 cr.

678-335 Water and Waste Water
Treatment, 3 cr.

678-65C Air Pollution Chemistry and
Meteorology, 3 cr.

754-517 Electromagnetic Radiation, 3 cr.

754-520 Thermadynamics and Kinetics,
3cr.

754-604 Electricity and Magnetism, 3 cr.

754-805 Electronics for Scientists, 4 cr.
754-617 Nuclear Physics and
: Radiochemistry, 3 cr.
754-618 Nuclear Physics and
Radiochemistry Laboratory, 1 cr.

Environmental Policy
and Administration Track

Environmental policy and administration
core courses:

008-752 Environmental Policy and
Administration, 3 cr.
950-608 Public Policy Analysis, 3cr.

And, a 3-credit capstone course, Seminar
in Environmental Science and Policy,
presently being developed.

In this track, students must choose at least
one course from each of the following spe-
ciatization areas for their program plan. The
program plan is then completed with
courses selected from the area that best
matches the students’ interests and career
aspirations.

¢ Institutions and Processes
Specialization

{36 credits including thesis)

Students here have the opportunity to focus
on the characteristics and operation of gov-
ernmental institutions and the behavior of
individuals invalved in decision-making
processes.

002-757 Management of Complex
Organizations, 3 cr.

778-410 Intergovernmental Relations
inU.S., 3cr.

778-416 American Legisiative Process,
3cr.

950-376 Administrative Law, 3 cr.

950-606 Administration of Local
Government, 3 cr.

« Management Specialization

(36 credits including thesis)

Course work in this area emphasizes or-
ganizational theory, design, and evaluation.
Students have the oppertunity to develop
administrative skills such as budgeting,
personnel management, and decision
making.

002-750 Executive Decision Making, 3 cr.

002-753 Administrative Theory and
Behavior, 3 cr.

002-755 Organizational Analysis, 3 cr.

002-770 Organizational Change and
Development, 3 cr.

216-585 Management of Nonprofit
Organizations, 3 cr.

950-615 Public and Nonprofit Budgeting,
3cr.

* Methodology Specialization

{36 credits including thesis)

Students pursuing this specialization focus
on skills and methods appropriate to wise
decision making on matters of policy and
administration. Decision analysis, social
science research methods, and statistical
analysis are among the topics in the area.

002-760 Social Research Methods |, 3 cr.

008-764 Mathematics of Operations
Research and Management
Science, 3cr.

008-767 Statistical Design and Analysis
of Experiments, 4 cr.

008-768 Multivariate Statistical Analysis,
4cr.

009-741 Survey and Field Research
Methods, 3 cr.

009-765 Evaluating Social Programs, 3cr.

834-621 Technigues and Methods of
Regicnal Ptanning, 3 cr.

950-412 Urban Planning |, 3cr.

950-651 Decision Theory and Methods,
3cr.

950-652 Planning Theory and Metheds,
3cr.

¢ Public Policy Specialization

(36 credits including thesis)

Study in this area emphasizes substantive
policies in regulation, environmental pro-
tection, science and technology, and energy
and natural resources. Policy-making and
administrative processes are dealt with in
those same areas. Approaches and meth-
ods in policy analysis and evaluation are
also studied.

008-712 Science, Technology, and Public
Policy, 3cr.

008-713 Energy, Natural Resources, and
Public Policy, 3 cr.

950-378 Environmental Law, 3 cr.

950-506 Regulatory Policy and
Administration, 3 cr.
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BFaculty

Bemaski, Kimberly D., Instructor, Urban

and Public Affairs. B.S. (1980), University

of Wyoming; M.P.A_ (1982), Ph.D. (antici-

pated 1987), Texas Tech University.
Policy analysis, environmental law, envi-
ronmental and energy policy.

Day, Harold Jack, Protessor of Natural

and Applied Science. B.S. (1952), M.S.

{1953), Ph.D. (1963}, UW-Madison.
Water resources, fluid mechanics, hy-
drology and related applications of en-
gineering to society and technology. Re-
gional water quality and associated land
management and flood plain manage-
ment. Resource management.

Dutch, Steven |., Associate Professor of
Natural and Applied Science {earth science-
geology). B.A. (1963), UC-Berkeley; M.
Phil. (1974), Ph.D. (1976), Columbia.

Structural geology, tectonics; mineralogy; .

petrology. Pre-Cambrian geology.

Fischbach, Fritz A., Professor of Natural
and Applied Science {environmental
health}. B.S. (1959}, Ph.D. (1966), UW-
Madison.
Community ragweed pollencsis, air qual-
ity, small biological particulate structure
and function, pubiic health education.
Environmental heaith, aeroaliergens,
biophysics.

Gandre, Donald A., Professor of Regional

Analysis. B.S. (1956), Arizona State: M.S.

(1961}, llinois, Ph.D. (1965), UW-Madison.
Great Lakes transportation, movement of
coal via the railroads, and freight trans-
portation in Wiscensin,

Girard, Dennis M., Associate Professor of

Natural and Applied Science (mathematics

and statistics). B.S. (1961), M.A. (1962),

Detroit; Ph.D. (1968}, Ohio State.
Applications of statistics in the life sci-
ences with emphasis in the area of en-
virocnmental contaminants, biometrics,
biernathematics, multivariate statistical
analysis, Fourier analysis, graph theory,
econometric modeling, statistical
computing.

Goldsby, Alice T., Associate Professor of
Natural and Applied Science {microbiol-
ogy). B.A. (1942}, M.S. {1953), Utah State;
Ph.D. (1963), UW-Madison,
Parasitic populaticns of domestic and wild
animals. Water microbiology. The inter-
action of microbes with the environment.

Guilford, Harry G., Professor of Human
Biology (human adaptability}, (zoology).
Ph.B, (1944}, Ph.M. (1946), Ph.D. (1949),
UW-Madison.
Parasite diseases of fishes, particularly
disease caused by myxosporida. Life
cycles of trematode parasites. Verte-

brate anatomy, parasitology, entomalogy,

anatomy. Changes in biota of Wisconsin
1634-1910.

Harris, Hallet J., Professor of Natural and

Applied Science; Coordinator of Sea Grant

Green Bay Subprogram, Wisconsin Sea

Grant Institute, B.A. (1961), Coe College,

M.S. (1985), Ph.D. (1966), lowa State.
Animal and wetland ecology; manage-
ment of coastal areas, wildlife
management.

Howe, Robert W., Assistant Professor of
Natural and Applied Science. B.S. {1974),
Notre Dame; M.S. (1977), Ph.D. (1981),
UW-Madison.
Terrestrial ecology and conversation
biclogy. Bird population dynamics in frag-
mented forests. Natural history and bio-
geography of vertebrates. Evolutionary
ecology.

Ihrke, Charles A., Associate Professor of
Human Biology (population dynamics-
biology}. B.S. (1960), UW-Oshkosh; M.S.
(1966), Nebraska-Omaha; Ph.D. (1969)
Oregon State.
Genetics and cytegenetics. Chromo-
somal recombinations and analysis of
factors influencing recombination fre-
quency. Piant breeding and population
genetics aspects of food production. In-
heritance of disease syndromes in human
heatth. Agricultural genetics; cellular
biology.

Jowett, David, Professor of Natural and

Applied Science. B.Sc. {1956), University
College of North Wales; Ph.D. {1959},

Wales.

Statistics, statistical computing. Design
of experiments, multivariate analysis, -
especially as applied to problems in bic-
science and social science. Population
genetics and population modeling. Com-
puter models of biological systems. Eco-
logical genetics, plant breeding, agricul-
ture. Biometrics, biomathematics, eco-
systems modeling.

Knaap, Gerrit J., Assistant Professor of
Urban Studies. B.S. (1978), Willametie;
M.A., Ph.D. (1982), Oregon.
Urban and regional economics, public
finance, environmental economics,
statistics.

Kraft, Michael E., Professor, Urban and
Public Affairs (political science). A.B.
(1966), University of California-Riverside:
M.A.(1967), Ph.D. (1973), Yale.
American politics and government; public
policy analysis; congressional behavior
and legislative processes; environmentat
and population policy; the utilization of
public policy analysis and social science
research by political decision makers,
especially in the environmental and pop-
ulation policy areas; the political context
of policy implementation; risk assess-
ment in the policy process; politics of
nucfear waste disposal.

Laatsch, William G., Associate Professor
of Regional Analysis (geography). B.S.
(1960}, Carroll; M.S. (1966), Okiahoma;
Ph.D. (1972), Alberta.

Morphology of landscape. The form and
process of setlement. Settlement types
in Northeastern Wisconsin. Ethnic setlle-
ments of North America. Development
and community planning in thinly popu-
lated regions. Rural land use problems.
Cultural geography.

1 anz, Robert W., Associate Professor of
Natural and Applied Science {engineering).
B.S. (1963), M.S. (1965), Ph.D. (1969),
UW-Madison.

Engineering analysis of conventional
energy systems used to support urban
areas. Energy conservation practices
and equipment modification in HVAC
(heating, ventilating and air conditioning)
and other existing energy intensive sys-
tems. Scientific analysis of alternative
energy conservation systems such as
solar, heat pumps and wind. Alternate
fuels for electric pawer generaticn such
as solid waste or sewage sludge. Theory
and fatigue behavior of conventional
structural materials. Mechanical
engineetring.

Mannino, Joseph A., Associate Professor
of Human Biolegy (anthropology). B.S.
(1969), Western Michigan; M.A_{1974),
Ph.D. (1978}, Wayne State.

Human variability, particularly population
pharmacogenetics; effects on human
populations to man-made mutagens:
physiologic adaptations of human popu-
lations to environmental stressors; evolu-
tionary biology of primates.
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Matter, Charles F., Associate Professor of

Urban Studies (psychology). A.B. (1969),

Lycoming; Ph.D. (1972), Washington.
Community noise and the effects of noise
on people. Neurobehavioral conse-
guences of environmental contaminants.
Animal behavior. Evolution and behavior.
Perceptual processing.

Mcintosh, Elaine N., Professor of Human
Biology (nutritional sciences). B.A. (1945),
Augustana; M.A_ (1949), South Dakota;
Ph.D. (1954}, lowa State.
Community nutrition. Changing nutri-
tional needs cof the life phases. Special
nutritional needs of “target” population
groups. Problems of food safety, poten-
tial toxicity of substances in food. Dietet-
ics, nutrition education.

Mcintosh, Thomas H., Professor of Natural
and Applied Science (earth sciences) and
Senior Adviser to the Chancellor. B.S.
(1956}, M.S. (1958), Ph.D. (1962), lowa
State.
Soils, agronomic systems, biogeochemi-
cal cycles, especially nitrogen, remote
sensing.

Mehra, Anjani K., Professor of Natural and
Applied Science (chemistry-physics). B.S.
(1962), M.S. (1964), Allahabad, India;
Ph.D. (1967}, LL.T., Kapur, India.
Solar energy as an alternative source of
energy. Astronomy and cosmology.
Spectroscopic studies of crystals. Solid
state physics.

Mielke, Bruce W., Associate Professor of
Natural and Applied Science (computer sci-
ence). B.S. (1966}, M.S. (1967), Ph.D.
(1970), UW-Milwaukee.
Implementation of interpreted languages
and computer graphics systems, Exten-
sions of object-oriented language envi-
ronments with special emphasis on visual
programming, editors and debuggers.

Moran, Joseph M., Professor of Natural
and Applied Science (earth science). B.A.
(1965), M.S. (1967), Boston College; Ph.D.
(1972), UW-Madison,
Nature of climatic change, air pollution
meteorology. Applications of paleocli-
matic reconstruction technigques to
Glacial-age evidence. Environmental im-
plications of current climatic changes.
Quaternary climatology, geology.
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Morgan, Michael D., Associate Professor

Natural and Applied Science (biology). B.S.

(1963), Butler; M.S., Ph.D. (1968), lllincis.
Relations between climatic change and
plant production and distribution. Ecoleg-
ical relationships duringlate Pleistocene.
Plant phenology.

Murray, James M., Professor of Regional

Analysis (economics). B.S. (1956), M.A.

(1958}, North Dakota; Ph.D. (1962), Oregon.
Regional economics including industrial
and commercial location criteria. Eco-
nomic development in both develtoped
and less developed regions. Labor and
manpower economics. Public finance,
especially at local and state levels.
Quantitative methods, new planned
communities.

Nair, V.M.G., Professor of Natural and Ap-

plied Science {forest and plant pathology,

mycology) and Director of international

Programs. B.Sc. Madras; M.Sc., Aligarh;

Associate LAR.|., Agricultural Ministry,

New Delhi; Ph.D. (1964), UW-Madison.
International quarantine and disease
control programs of plant-forest tree dis-
eases. Weedicide-Silvicide applications
in the establishment of exotic tree species
in developing countries and their after
effects on wildlife and fishes. Host para-
site interactions of vascular wilt patho-
gens. Electron and three-dimension
electron microscopy.

Niedzwiedz, Willlam R., Associate Profes-
sor of Regional Analysis. B.S. (1969), M.S.
(1972), Massachusetts; Ph.D. (1981), Vir-
ginia Poiytechnic.
Three-dimensional projection techniques
as tools for research, instruction and pub-
lic presentation; Remote sensing appli-
cations; land use planning; natural re-
source planning; environmental impact
assessment; designing environments,

Norman, Jack C., Associate Protessor of
Natural and Applied Science (chemistry-
physics). B.S. (1960), New Hampshire;
Ph.D. (1965), UW-Madison.
Nuciear and radio-chemistry; environ-
mental radioactivity, Distribution and
cycling of natural and artificial radionu-
clides in the environment. Solar and other
alternative sources of energy. Appropriate
technology applications and education.

Presnell, Richard W_, Associate Professor

of Education. B.A. (1958), M.A. (1961),

lowa; Ph.D. (1971), Comeil.
Teaching-learning communication, proc-
esses and students’ environments in ele-
mentary and secondary schools. Prob-
lem-solving education. Ecological edu-
cation and outdoor environmental edu-
cation processes.

Rhyner, Charles R., Protessor of Natural

and Applied Science (physics). B.S. (1962),

M.S. (1964}, Ph.D. (1967), UW-Madison.
Applied physics including radiation dosi-
metry, electronic instrumentation, and
acoustical noise. Primary research inter-
est is in modeling solid waste manage-
ment systems. Radiological physics.

Sager, Dorothea B., Associate Professor
of Human Biology (population dynamics
and medical technology). B.A. (1959),
Lawrence;M.S. (1961), lowa; Ph.D. (1968),
UW-Madison. ’
Physiology or reproduction: hormonal
controls. Developmental and reproductive
effects of environmental contaminants.
Biological factors in family planning.
Reproductive physiology, zoology,
embryology.

Sager, Paul E., Professor of Natural and

Applied Science. B.S. (1959), Michigan;

M.S. (1963}, Ph.D. (1867), UW-Madison.
Ecology of aquatic communities includ-
ing nutrient studies in the phytoplankton
ot freshwater lakes. Eutrophication of
lakes. Ecological effects of nutrient en-
richment and water quality detericration.
Limnology.

Schwartz, Leander J., Dean of Natural
Sciences and Mathematics, Acting Director
of Graduate Studies, and Professor of
Natural and Applied Sciences (biology).
B.S. (1957), UW-Platteviile; M.S. (1859),
Ph.D. {1963), UW-Madison.
Resource recovery: anaerobic digestion
of organic wastes and/or use as fertiliz-
ers and in other applications; bacterial
survival in aquatic ecosystems. ‘

Sell, Nancy J., Professor of Natural and
Applied Science (chemistry-physics). B.A.
(1967), Lawrence; M.S. (1968), Ph.D.
(1972), Northwestem.
Industrial resource recovery, poliution
control. Industrial energy conservation
by raw material and waste recycling and
reclamation,



Environmental Science and Policy

Starkey, Ronald H., Associate Professor
of Natural and Applied Science (chemistry).
B.A_(1963), Augsburg: M.S. (1965), Ph.D.
(1968}, Michigan State.
Qrganic chemistry, natural products,
synthesis, spectrometric identification;
chromatographic separations; chemical
ecology; air pollution chemistry, airborne
carcinogens.

Stieglitz, Ronald D., Associate Professor
of Natural and Applied Science {earth
science-geology). B.S. (1963), UW-
Milwaukee; M.S. (1967), Ph.D. {1970),
lllinois.
Environmental geclogy, land capability
studies, mineral resources, stratigraphic
analysis, depositional systems land use
sedimentary geology, applications of
geology to fand use problems,

Van Koevering, Thomas E., Associate
Protessor of Natural and Applied Science
(science education). B.S. (1962), Westem
Michigan; M.A. (1965}, Michigan; Ph.D.
(1969), Western Michigan.
Science and environmental education,
particularly at the elementary and sec-
ondary schoof level. Preservice and in-
service teacher training in environmental
education. Curriculum evaluation. Inno-
vation in teaching high school physics
and chemistry. Local and regional health
care planning. Chemical education.

Wenger, Robert B., Professor of Natural
and Applied Science (mathematics). B.S.
(1958), Eastern Mennonite; M A, (1962),
Pennsylvania State; Ph.D. (1969),
Pittsburgh.
Systems analysis. Theory and applica-
tions of mathematical optimization. Re-
source recovery and solid waste man-
agement problems. Energy usage in solid
waste systems. Management models for
controlling ragweed pollen. Algebra, op-
erations research.

White, Keith L., Professor of Natural and

Applied Science (biology). B.S. (1850),

UW-Madison; M.S. (1958), Montana-

Missoula; Ph.D. {1962}, UW-Madison.
Structure and function of forest and wet-
land plant communities. Preservation of
natural areas. Effects of fire, grazing and
loegging on ecosystems. Plant ecology
and resource management.

Wiersma, James H., Associate Professor
of Natural and Applied Science (chemistry).
B.S. (1961), UW-Oshkosh; M.S. (1965),
Ph.D. {1967), Missouri-Kansas City.
Assessment of effects of water pollutants
and water poflution abaterment proce-

dures on aquatic ecosystems. Develop-
ment of new analytical chemical methods
with emphasis on techniques applied to
environmental problems. General inter-
est areas—water chemistry and hazard-
ous and toxic materials.
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BCourse Descriptions

Graduate-Only Courses
(700-Level)

002-750 Executive Decision Making 3 cr.
Examines the theory of individual and group de-
cision making, the process and consequences
associated with aiternative decision making
styles and systems, and develops skill in the use
of the major decision assisting tools. Uses case
studies and examples from the fields of environ-
mental management, public administration, and
business or industrial management. P: course in
statistics, prior or concurrent registration in 002-
758 or 002-754 reccmmended. {S)

002-753 Administrative Theory and Behavior
Jcr,

The structure and,internal system maintenance
processes of formai organizations, with an em-
phasis onthe roles of supervisors, team leaders,
executives, managers, administrators, and ad-
ministrative staff specialists, The major theories
and scheols of thought in the fields of administra-
tive behavior, organizational theory and leader-
ship are examined. Attention is given to major
factors which influence the success of organiza-
tional activity and administrative behavior, and to
eftects associated with a range of organizational
and administrative practices and behavior.

P: grst. (F)

008-701 Perspectives in Environmental
Science 3 cr.

Applications cf the scientific method to contem-
porary problems. Emphasis is on experimental
design and data acquisition and interpretation.
Major problem areas in the environmental sci-
ences are reviewed through lectures and student
research papers. Major areas of concern are
aquatic studies, waste management/resource
recovery, plant and agricultural ecology, environ-
mental health, and rehabilitation of ecosystems.
Students are expected to identify a specific prob-
lemn, research the literature, formulate a hypoth-
esis, and propose an experimental appreach to
investigate the problem, This process culminates
in formation of a research protocol or "grant
proposal.”(F)

008-704 Discrete Multivariate Statistical
Analysis 2 cr.

The statisticat analysis of categorical data by
log-linear mogdels. Categorical data arises in cir-
cumstances when members of a population are
characterized as either possessing or not pos-
sessing a particutar property. For example,
members of a human population may be charac-
terized by sex, socio-economic status, medicat
status, presence of disease, opinion on current
political events, behavior in specified circum-
stances, etc. Customarily this leads to two-way
cross classifications where the cell entries are
counts of subjects, and analysis is by chi-
squared. Should 3, 4 or more criteria of classifi-
cation be used, analysis becomes vastly more
complex. This course discusses techniques for
analyzing and interpreting such complex situa-
tions. (J-E)
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008-712 Science, Technology, and Public
Policy 3 cr.

An examination of the role of science and tech-
nology in public policy. Topics will include the
capacity and performance of governing institu-
tions such as science advisory bodies to the
president and Congress, the role of science and
technology in administrative decision-making,
public knowledge and participation in decision-
making involving science and technology, com-
munication of technological issues in the media,
mechanisms for resolving scientific disputes
such as science courts and mediation, and cases
and controversies in science and technology
palicy.

008-713 Energy, Natural Resources and
Public Palicy 3 cr.

An examination of energy policy issues in ad-
vanced industrial societies, with a special em-
phasis on the United States. Topics include the
nature of energy sources and their patterns of
use, energy economics, energy politics, and is-
sues and controversies in public policy on energy
both within the United States and intemationally.

008-715 Frontiers in Ecotogy and Evolution
ler. 2

This graduate course provides a forum for dis-
cussion of contemporary ideas in ecology and
evolution. Students and faculty discuss weekly
readings in an informal atmosphere. Topics are
chosen from the current scientific literature; ex-
amples from recent semesters include ecosystem
stability, competition and coexistence, group se-
lection, trophic dynamics, and complex species
interactions.

008-724 Hazardous and Toxic Materials 3 cr.
The handling, processing, and disposal of mate-
rigls which have physical, chemical, and biologi-
cal properties presenting hazards to human, ani-
mal, and plant life; procedures for worker safety
and for compliance with regulations, Topics in-
clude organic and inorganic materials, radio-
active materials, and pathogenic human, animal,
and plant wastes. Required field trip. P: under-
graduate courses in chemistry, physics, biorganic
chemistry or equivalent. (S)

008-730 Technology Assessment and
Environmental Impacts 3 cr.

The purpase of technology assessment is 1o pre-
dict a broad range of impacts on the environment
and society due to application of technological
advances. Of particular interest are impacts
which are indirect and may be unexpected. in
addition to science-based impacts, the economic,
legal, and social implications of technology are of
concern. This course focuses on various meth-
ods used for technology assessment, Sirnula-
tions are done using these strategies on a variety
of problems or technologies. One technology,
with wide-ranging potential environmentai im-
pact, is selected for an in-depth assessment by
the class, (S)

008-733 Ground Water: Resources and
Regulations 3 cr.

An overview of the geology, properties, flow, and
pollution of ground water systems. Techniques
of aquifer characterization and water quality
monitoring are introduced and evaluated. Reg-
viatory and policy approaches to moderate use
and adequate provision for high quality supplies
of this valuable resource in the future are re-
viewed. P: one course each in physical geclogy
and coliege chemistry,

008-749 Wetland Ecology and Management
3cr.

Ecological processes and characteristics of wet-
lands such as primary productivity, hydroiogy,
decomposition and nutrient dynamics are stud-
ied. Wetland classification systems are examined
and evaluated. Management practices and po-
tential as well as current approaches to values
assessment are addressed. P: 862-302 or
equivalent,

008-752 Environmental Policy and
Administration 3 er.

Analyzes environmental policy making and im-
plementation, with emphasis on advanced in-
dustrialized societies, and a special focus on the
United States. Topics include the nature of en-
vironmental problems; indicators of environmen-
tal guality and change; the political and adminis-
trative context of environmental problems; policy
making and implementation at federal, state, and
local levels—with comparisons o other nations
and to international efforts; political, organiza-
tional, legal, and technical constraints on environ-
mental administration; poticy and program evalu-
ation; and selected problems and issues in en-
vironmental policy and administration. The par-
ticular focus reflects students’ needs and inter-
ests. P:grst. (5-0)

008-762 Natural Sclence Seminar 1 cr.

A course designed to provide natural science
students the opportunity to gain knowledge
about a variety of science specialty areas, and to
give them experience in public speaking. Re-
quirements include attending the seminars, writ-
ing a critique of each, and presenting ocne semi-
nar on the student’s own research. P: gr stin
natural science-related program. (F,S}

008-764 Mathematics of Operations Research
and Man Sclence 3 cr.

Mathematical models which are frequently and
extensively used in analyzing environmental,
public sector, management, and business prob-
lems. These models include allocation, network,
location, scheduling, and queuing modeis. An
important part of the course is a study of applica-
tions of models through case studies of other
examples. P: undergraduate courses in calculus
and matrix algebra, or cons inst. (S-E)
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008-766 Waste Management/Resource
Recovery Seminar 3 cr.

Topics include generating, processing, and dis-
posing of municipal, industrial, and agricultural
waste materials with emphasis on the technical
and economic feasibility of various recycling
processes. P: gr st. (F-O)

‘008-767 Statistical Design and Analysis of
Experiments 4 cr.

Review of the common principtes underlying the
design of experiments and methods of analysis
for such experiments. The purpose is to enable
students to design and analyze their own experi-
ments, for any degree of experimental complex-
ity, and to understand the description and analy-
sis of such experiments in the literature. Topics
include the principles of replication, randomiza-
tion, error; linear models and least squares, hier-
archical. models, blocking, and factorial designs.
Complex designs such as Latin squares, incom-
plete blocks, spiit plots, and the concepts of ex-
pectation of mean squares are developed as
justification for the statistical tests applied. Non-
paramedric statistical methods, particularly as
_applied to designed experiments, concepts of
ordinal and nominal data, and chi-square con-
tingency analysis are discussed. The principles
are motivated throughout by reference io the
theory and practice of scientific experimentation,
and illustrated by examples. Laboratory analyses
are performed on actural experimental data. P:
elementary course in statistics. (F)

008-768 Multivariate Statistical Analysis 4 cr.
Analysis of multifactorial data. Regression, muiti-
ple regression, curvilinear regression, nonlinear
tegression, correlation, multipte and partial cor-
relation, path analyses, principle components,
tactor analysis, discriminant analysis. Emphasis
on the computer analysis of actual data. P: ele-
mentary statistics and cons inst. (S}

008-783X Experimental Courses

This course number is used 1o designate courses
and seminars offered by graduate faculty in re-
sponse to special demand or on an experimental
basis. Topics may be chosen to address current
issues of general concern, special interests of
student groups or faculty members, or special
resouces of visiting faculty. The title of the spe-
claltopics course as anhounced in the Timetable
will appear on the transcripts of the students who
enroll: Credits earned in the 783X courses may
not be applied toward the graduate core
reguirement.

008-797 Internship 1-6 cr,

Supervised work experience in an appropriate
program of agency. Students may enroll.for in-
ternship credits only when such activity is in-
cluded in the approved program plan. A descrip-
tion of activities including criteria for grading
must be submitted to the students’ major profes-
sor and director of graduate studies. P: Student
classification of MSAB, MSC6, MSES or higher.

008-798 Independent Study

Reading and research under the supervisionofa

member of the graduate faculty. Independent
study credits may only be earned when this activ-
ity is included as part of an approved program
plan. P: Student classification of MGA&, MSC6,
MSES or higher.

008-799 Thesis 1-6 cr.

Research and preparation of thesis document.
Enroilment may be for 1-6 credits per term. All
students are expected to include 6 thesis credits
in their program plan. Although additional thesis
credits may be eamned, a maximum of 6 credits
can be applied toward adegree. P: Student clas-
sification of MSA7, MSC7, or MSE7.

009-703 Community Organization and
Planning 3 cr.

Reviews and examines community organization
and social planning and the problems inherentin
their practice. A community problem solving
model! aimed at social change is developed.
Other elements of social planning and commu-
nity organization examined incluge: setting prior-
ities in a community, doing research studies, the
politics of pianning, developing and implement-
ing plans of action, the strategy and tactics of
social action, goal analysis, decision-making
analysis, feedback mechanisms and planning
management. P: grst. {(S-O)

009-765 Evaluating Social Programs 3 cr.
Since the early 1960's there has been a growing
trend to ask programs providing social or educa-
tional services to provide evidence that they are
effective, A new field—evaluation research—has
emerged in response to this trend by adapting
the methods of social research to the problem of
assessing program quality. This course provides
anintroduction to evaluatingresearch, It empha-
sizes such issues as identifying program goals,
choosing outcome measures, defining appropri-
ate samples, data coltection strategies, and eval-
uating and disseminating results, Political, ad-
minisirative, and ethical problems of evalualion
are considered throughout. Course procedure is
informal with much of the ¢iass time spentin
developing and discussing model evaluation
studies. P: introductory statistics. (S}

Undergraduate/
Graduate Courses
{500-699 Level)

204:511 Plant Physiology 4 ¢r,

General physiology of vascular piants within the
context of a plant life cycle. Seed dormancy and
germination, metabolism, transport systems,
mineral nutrition, patterns of plant growth and
development, growth regulators, reproduction,
and senescence. P: 204-203, 225-112,

204-602 Advanced Microbiology 3 cr.
Detailed study of microorganisms from virus to
tungi in their environment. A study of both free-
living and pathogenic organisms and their de-
grading abilities. P; 204-302.

204-605 Microbial Physiology dcr.

A study of microbial, physiological and bicchemi-
cal adaptations to temperature, oxygen, light,
nutrients, and other environmental factors. Pri-
mary emphasis is on the bacterial. P: 204-302
and 225-300 or 303.

216-585 Management of the Nonprofit
Qrganization 3 cr.

The operation and management of organizations
that operate within our society for purposes other
than the generation of profit for owners or share-
holders. Models such as the hospital and the
university focus on the operaticnal principles,
optimizing criteria, and management control
technigues characteristic of such institutions. in
addition to examining the areas of accounting,
finance, marketing, organization, and personnel,
the nonprofit organization is discussed in terms
of its social responsibility and the political and
econemic conditions in which it operates. Case
studies used in a seminar format. P jr st or cons
inst.

225-530 Biochemistry 3 cr.

Nature and function of the important constituents
of living matter, their biosynthesis and degrada-
tion. Energy transformation, protein synthesis,
and metabolic control. P: 225-303 or 225-300,
301 and 204-202.

225-531 Biochemistry Laboratory 1 cr.
One three-hour laboratory per week. P: credit or
concurrent registration in 225-330.

225-613 Instrumental Analysis 4 cr.

A survey of the theory and practice of analysis by
instrumental methods including those based on
absorption and emission of radiation, electre-
analytic methods, chromatographic methods,
and radio-chemical metheods. P: 226-311 and
credit or concurrent registration in 226-321.

226-617 Nuclear Physics and Radiochemistry
3er.

Introduction to the properties and reactions of
atomic nuclei; the application of the properties of
radioactive nuclei to the solution of chemical,
physical, biological, and environmental prob-
lems. P: 226-112 and either 226-202 or 226-104
and 600-203.
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226-618 Nuclear Physics and Radiochemistry
Laboratory 1 cr.

One three-hour laboratory per week. P: credit or
concurrent registration in 226-417.

296-620 Soil Classification and Geography
3er.

Morphological properties of soils, major kinds of
soil horizons; principles of sail classification, tax-
onomic systems; soil-landscape relationships;
genesis and global distribution of major kinds of
soils, soil surveys and their interpretations for
agriculture, engineering, and urban planning.
Fieid trips. P: 296-320 or 202.

298-505 Natural Resources Economic Policy
er.

Acquaints the student with policies leading to
arrangements for the development, manage-
ment, and use of natural resources. Emphasizes
the longer time horizon required for the conser-
vation of resources and a general concem for the
quality of the ecosystem. P: jr st.

298-602 Resource Economics Analysis 3 cr.
Application of tocls and concepts in current eco-
nomic decision-making with special emphasis
upon commeoen property resources management
(i.e., water and air}. P: jr st and 298-202 and 203.

478-602 Human Physiology 3 ¢r.

The functions of the major organs and organ
systems of humans other than the central ner-
vous system and the special senses, P: 204-202,
203 and 226-111, 112, or eguivalent.

478-613 Neurophysiology 3 cr.

The nervous system and its functions in percep-
tion, interpretation, and the production of physio-
logical and behavioral response: fundamental
concepts, neuronal function, sensory systems,
and processing mechanisms. Emphasis is on
fimitations imposed by various environments. P:
204-202, 203 and 226-111, 112, orits equivalent
or cons inst.

600-550 Numerical Analysis 3 cr.

Application of computer techniques in solving
various mathematical and engineering related
problems. Types of problems to be considered
are: solutions of equations, factorization of poly-
nomials, solutions of systems of equations, in-
terpolation, curve fitting, differentiation, integra-
tion, and sclutions of differentiat equations. In
addition to writing computer programs to solve
some of these problems, comparisons will be
made among various techniques tc determine
errors involved in approximation schemes, ad-
vantages and disadvantages to applying a par-
ticular technique to a particular problem, and the
unstabie nature of some methods. P: 600-203,
600-320 or concurrent registration in 600-320
and FORTRAN ability.
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600-551 Data Structures, Storage and
Retrieval 3 cr.

An introduction to concepts involved in storage,
retrieval, and processing of data for use in com-
puter applications. Included are structures such
as arrays, stacks, queues, linked lists, trees, and
networks. Particular emphasis is placed on de-
sign of efficient algorithms that use these dif-
terent structures for various processing needs.
These include searching, sorting, evaluation of
arithmetic expressions, construction of symbol
tables, and memory management. P: 600-257.

600-553 Computer Organization and
Programming 3 cr.

Anintroductionto binary, octal, and hexadecimal
number systems, and data representation. A
study of assembly language programming, in-
cluding actual programming exercises. Included
is an overview of computer software and hard-
ware components. Topics considered are as-
semblers, loaders, compilers, memory, micro-
programming, menitoning, gates, adders, circuils,
and applications of Boolean algebra to circuit
analysis. P: 800-257 and abackground in algebra.

600-555 Applied Mathematical Optimization
Jder.

Analytical and rumerical optimization tech-
nigues; linear, non-linear, integer, and dynamic
programming. Techniques applied to problems
of water, forest, air, and solid waste manage-
ment. P: 600-202 and 320, or concurrent enroll-
ment in 320.

600-560 Theory of Probability 3 cr.
Probability as a mathematical system, with appii-
cations; basic probability theory; combinatorial
analysis; distribution functions and probability
laws; mean and variance of a probability law;
expectation of a function with respect to a proba-
bility law: narmal, Poisson, and related probabil-
ity laws; random variables. P: 600-209.

600-561 Mathematical Statistics 3 cr.

Sample moments and their distributions; tests of
hypotheses; point and interval estimation; re-
gression and linear hypotheses; nonparametric
methods; sequential methods. P: 600-320 and
360.

600-564 Biometrics 4 cr.

Emphasis on life science problems. Analysis of
variance technigues, linear regression, carrela-
tion analysis and nonparametric technigues; in-
troduction to statistical computation. P: 600-260.

600-610 Complex Analysis 3 cr.

Algebra and geometry of complex numbers;
analytic functions, elementary transformations,
integration, Taylor and Laurent series, contour
integration, residues, conformal mapping.

P: 600-209.

600-616 Orthogonal Functions and Partial
Differential Equations 3 cr.

Fourier series, Fourier transtorm; orthogonal
functions; Legendre and other pelynornial sys-
terns; Bessel functions; characteristic functions
and values; Green’s function; wave equation in
one and more dimensions; D' Alembert’s solution;
separation of variable in various coordinate sys-
tems; Dirichiet problem; strings and membranes;
heat flow; electricity flow. P: 600-305 and 320.

678-518 industrial Pollution Control
Techniques 2 cr.

This course will first explain general air and water
poitution control metheds, including the nature of
the major existing pollutants and a brief overview
of the present government regulations. Then
several selected types of industries (for example,
paper and pulp making, cement manutacture,
iron and steel processing, breweries, foundries,
chemical process industries._.) will be discussed
in detail; the general manufacturing process,
how and where the major poliution arises, and
the specific techniques used in that industry to
control these emissions. P: 226-112,

678-519 Industrial Pollution Control Field
Trips 1 cr.

Optional field course to accompany 862-518.
Field trips will be scheduled to a variety of local
industries including paper mill, foundry, MSD,
etc. in addition, each student will be required to
prepare a research paper. P: Concurrent regis-
tration in 678-518.

678-520 The Soil Environment 3 cr.

The physical, chemical, and biological properties
of scil; tormation, classification, and distribution
of major soit orders; influence of soil on agricul-
tural, engineering, urban, and water systems.
Field trip. P: 226-108 or 112; 296-202
recommended.

678-521 The Soil Environment Laboratory
1cr.

Laboratory and field study of physical, chemical,
and biolegical propenties of soils. P: credit or
concurrent registration in 678-520.

678-563 Plants and Forest Pathology 3 cr.
Studies of important diseases of forest, shade,
and orchard trees and diseases of representa-
tive économic plants; fungus deterioration in
wood storage and their economic importance
with methods of control; field trips. P: 204-203.

678-578 Chemical Ecology 2 cr.

Selected topics concerning the chemical interac-
tions of organisms and the environment. Topics
such as chemical communications, chemical de-
fense mechanisms, and sex attractants will be
covered. The course is in basic lecture format
and each studert is asked to prepare a paper on
an aspect of chemical ecology which is of interest
to him or her. P: cons inst,
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678-580 Radiobioilogy 2 cr.

Anintroductionto the use of radionuclides {C-14,
P-32, efc.) and sources of ionizing radiation in
biology, medicine and environmental sciences.
Emphasis is on experimental methods currently
used in the life sciences. Including tracers in
biotogy, radiation biology, nuciear medicine and
radioecology. This course provides the back-
ground needed to obtain an NRC license fo use
radionuclides in most tracer experiments, Credit
will not be given for both this course and
226-418.

678-601 Stream Ecology 3 cr.

A study of the structure and function of stream
ecosystems, Functional relationships of feeding
groups. nutrient spiralling and organic matter
processing are examined as responses to stream
marphology, stream order and watershed condi-
tions. Exiensive field sampling of Northeast Wis-
consin streams.

678-603 Limnology 3 cr.

Physical, chemical, and biological interactions in
lakes and streams as expressed in the nature
and dynamics of aquatic communities; labora-
tory and field techniques used in characterizing
the aquatic environment. P: 204-203 and
226-111.

678-630 Quantitative Hydrology 3 cr.
Quantitative oriented study of the water cycle
including precipitation, run off, infiltration, evapo-
transpiration and ground water. Numerical pro-
cedures for various water resource develop-
ments including hydrograph prediction in both
urban and rural areas, reservoir and stream flow
routing and hydrologic uncertainty. P; 600-202,
296-202.

678-634 Water Chemistry 4 cr.

The physical, chemical, and biclogical factors
that alter the composition of surface and ground
water. Field and laboratory analysis techniques.
Field trip. P: 226-311.

678-650 Air Pollution Chemistry and
Meteorology 3 cr, )

Chemical reactions and transport phenomena in
the unpolluted and polluted atmosphere with em-
phasis upon dispersal processes and control.
P:226-112. ’

678-654 Remote Sensing of the Environment
by Satellite 3 cr.

Large area, small scale analysis of earth surface
features by sateliite imagery and data. Major em-
phasis is on use of LANDSAT (NASA Earth Re-
sources Satellite). Hands on experience in man-
ual interpretation of multispeciral images with
respect to vegetation, geology, soils, water re-
sources and land use. Introduction to computer
assisted analysis. Overview of other satellite
systems including weather, passive and active
microwave (radar) and thermal infrared. Funda-
mentals of the electromagnetic spectrum, sen-
sors, and data processing systems. Public ac-
cess to data and and imagery. P: 296-202 or
416-250. See 834-454,

678-660 Resource Management Strategy 3 cr.
Applications of principles of system analysis to
designing resource management systems and to
develeping strategies for maintaining optimum
environmental utilities. Decision models and the
role of economic systems in resource manage-
ment. P: sr st and some background in econom-
ics or conservation.

678-666 Vegetation Management 3 cr.

An analysis of current practices in managing
U.S. vegetation, including establishment, main-
tenance, control and conversion. An assessment
of managernent tools, such as cutting, grazing,
chemical spraying, flooding and burning. Experi-
ence with and potential for vegetation manage-
ment on the UWGB campus is observed and
discussed, e.g., prairie and pond establishment,
tree and shrub control, erosion control, conver-
sion of forest to park and old field to forest, main-
tenance of lawns, golf greens and fence rows.
The various practices and tools are evaluated in
regard to their effectiveness, economic cost and
environmental impact. P: 204-203.

678-675 Ecological Dynamics 4 cr.

An advanced course exploring the key forces
within ecological systems and the relevance of
these forces to current ecological problems. Eco-
logical dynamics are considered at four levels:
evolutionary ecology, population ecalogy, com-
munity ecology, and systems ecology. The cen-
tral theme uniting these topics is the interaction
between organisms and their biciogical and
physical environments. Practical applications of
lecture topics are demonstrated by field trips,
computer simulations, and lab exercises.

834-522 Regional Planning 3 cr.

The concepts of planning, the history of its use in
the development of regions, and the present sta-
tus of planning in the United States with some
international comparisons, P: jr st.

834-621 Techniques and Methods of Planning
Analysis 3 cr.

The use and application of basic tools for urban
and regional planning; source of data and other
basic information; technigues and methods of
population, ecénomics, land use, housing, and
transportation analysis and projects. P: jr st.

950-306 Regutatory Policy and Administration
3cr.

An examination of the purposes, structure, legal
aspects, and operation of public regulatory agen-
cies and programs in the United States. Topics
include theories and controversies underlying
regulatory policy, issues in contemporary regula-
tory policy and administration, and rational
models and methods for risk analysis and deci-
sion making. Case studies and exercises will
cover a variety of regulatory processes, including
those associated with public heaith, consumer
pretection, product safety, environmental qual-
ity, and energy development and use. P: 778-
101 or 350-102 or cons inst,

950-415 Public and Nonprofit Budgeting 3 cr.
Covers the history, philosophy, purposes, attri-
butes, types, and operational elements of major
public budgetary systems used in the United
States, with emphasis on object, performance,
program, and PPB systems and their applicabil-
ity 10 various programs, organizations, and gov-
ernmental jurisdictions. Examines principles and
methods used in designing and managing public
budgeting systems and retationship between
program planning, policy planning, and budget-
ary operation. Develops skill in applying analytic
and decision-assisting tools to public budgetary
operations. P: 350-102, or another course in
American government, or cons inst.

950-408 Public Policy Analysis 3 cr.

An introduction to public policy analysis and to
the policy-making process in American govern-
ment, Topics include approaches to the study of
public policy, the nature of public problems, the
policy agenda, policy formulation, assessment of
policy alternatives, policy adoption, policy im-
plementation and evaluation, and the use of pol-
icy analysis in decision making. Special attention
is given to political aspects of policy analysis, to
models and methods for critical analysis and ra-
tional design of public policies, and to practical
applications of policy studies. Develops skills in
legislative research, preparation of position
papers and other policy-development docu-
ments, and methods of policy analysis and eval-
uation. P: 778-101 or 350-102 or cons inst,

Undergraduate Courses
(300 and 400 Level)

Graduate credit for the undergraduate courses
with 300 or 400 level numbers is available only
with special permission of the instructor and the
student’s graduate adviser or the director of
graduate studies. An assigned study card is re-
quired for registration in one of these courses.
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Master of Business

Administration

A Cooperative Program With the
University of Wisconsin-Oshkosh

The UW-Oshkosh M.B.A. is anew coopera-
tive program offered at UWGB. The M.B.A.
degree is awarded by UW-Oshkosh and is
part of a program accredited by the Ameri-
can Assembly of Collegiate Schools of Busi-
ness. It is specifically designed to provide
individuats in both the public and private
sectors with professional managerial
training.

The M.B.A. program consists of three struc-
tured levels of courses: foundations, man-
agement core and elective. General re-
quirements consist of 30 graduate credits in
the core and elective courses with founda-
tion course work taken as needed depend-
ing on previous undergraduate fraining. All
M.B.A. courses are evening courses given
by UW-Oshkosh on the UWGB campus.
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®Basic Program
Requirements

M.B.A. candidates must maintain at least a
3.0 grade point average in all course work
and with no more than two Cs. The max-
imurn time allowed to complete the degree
is seven years from the date of starting the
first degree course. For more detailed infor-
mation regarding admission criteria, pro-
gram requirements and enroliment proce-
dures contact:

Prof. Donald R. Simons

Director of Graduate Programs

College of Business Administration
University of Wisconsin-Oshkosh
Oshkosh, WI 54801

414 424-1444

ar

Prof. Daniel Alesch

Business Administration
University of Wisconsin-Green Bay
2420 Nicolet Dr,

Green Bay, Wl 54311-7001

414 465-2553

B Foundations

Foundation level courses are designed to
provide the necessary academic back-
ground for graduate study in business, The
courses may be waived if the student has
compieted equivalent course work in previ-
ous academic studies. A number of UWGB
courses may serve as the equivalent of
foundation courses.

UWO 28-700 Accounting Foundations,
3cr.

UWO 28-710 Management and the
Computer, 3 cr.

UWOQ 28-711 Foundations of Mathematics,
3cr.

UWO 28-712 Foundations of Statistics,
Jcr.

UWO 28-730 Finance Foundations, 3 cr.

UWO 28-740 Foundations of Preduction
Management, 3 cr.

UWQ 28-750 Management Foundations,
3cr.

UWQ 28-770 Marketing Foundations, 3cr.

UWO 36-704 Basic Economic Theory,
3cr.

BManagement Core

All core courses are required for the M.B.A.
degree (total 21 credits).

UWO 28-731 Financial Management, 3 cr.

UWO 28-751 Organization Theory, 3 cr.

UWQ 28-752 Managerial Accounting, 3 cr.

UWO 28-753 Quantitative Metheds, 3 cr.

UWO 28-754 Information Systems
Integration, 1.5 cr.

UWO 28-756 Organizations and Their
Environments, 3 cr.

UWO 28-757 Corporate Strategy, 1.5cr.

UWO 28-771 Marketing Management,
3cr.

BElectives

Students are required to compiete at least
nine credit hours selected frem the follow-
ing courses:

UWOQ 28-605 Not-for-Profit Accounting,
3cr.

UWO 28-701 Topics of Enterprise
Reporting, 3 cr.

UWO 28-702 Cost Analysis and Control,
3cr.

UWOQ 28-703 Strategy of Tax
Management, 3 cr.

UWO 28-704 Accounting Information
Systems,3cr.

UWQ 28-720 Legal Aspects of Business,
3cr.

UWO 28-722 Planning for Management in
the Future, 3 cr.

UWO 28-732 Investment Analysis and
Portfolioc Management, 3 cr.

UWO 28-733 Money and Capital Markets,
3er.

UWO 28-741 Operations Analysis, 3 cr.

UWQ 28-742 Quantitative Analysis in
Production Management, 3 cr.

UWO 28-743 Problems in Operations
Management, 3 cr.

UWQ 28-762 Human Resources
Development, 3 cr.

UWOQ 28-763 Collective Bargaining
Systems, 3 cr.

UWOQ 28-772 Research tor Marketing
Decisions, 3 cr.

UWO 28-774 Purchasing, 1.5cr.

UWO 28-775 Sales Management, 1.5cr.



Cooperative Programs

Cooperative
Programs in
Education

Through a series of cooperative arrange-
ments between the University of Wisconsin-
Green Bay and its sister campuses, UW-
Milwaukee and UW-Oshkosh, four graduate
programs in education may be completed
at the UW-Green Bay campus. These pro-
grams are:
© Master of Science in Administrative Lead-
ership and Supervision in Education With
an Emphasis on Educational Administra-
tion and Supervision (UW-Milwaukee)

* Master of Science in Curriculum and
Instruction (UW-Milwaukee)

» Master of Science in Education—Reading
{UW-0Oshkosh)

¢ Master of Science in Educational Psychol-
ogy With a Concentration in Counseling
{(UW-Milwaukee)

B ; _r

In these programs a coordinated set of
UWGB and UW-Mitwaukee or UW-Oshkosh
courses are offered to enable students to
complete requirements for these degrees
on the UWGB campus. Students must be
admitted to the graduate school and to the
appropriate department of the degree-
granting campus (UW-Milwaukee or UW-
Oshkosh) and are subject to the rules and
regulations of that campus. Students who
satistactorily complete degree require-
ments will receive the appropriate degree
from the sponsoring campus and be recom-
mended for any appropriate certitication as-
sociated with the degree by that campus.

Students in these cocperative programs
normally will include 12 UWGB credits in
their programs of study. Lists of appropriate
UWGB courses and a projected schedule
of offerings are given later in this chapter.
For information about course selection, stu-
dents should contact Prof. James Busch,
chairperson of the education program and
coordinator of cooperative programs in
education at UWGB at (414) 465-2149.

®Application for
Admission and Program
Information

Packets including further information cn
these programs and appiication forms for
admission to the spansoring campus grad-
uate school and department are available
from:

Education Departrent, Wood Hali 424
University of Wisconsin-Green Bay
2420 Nicolet Dr.

Green Bay, Wl 54311-7001

Also, for more complete descriptions of the
programs, courses, degree requirements,
rules and regulations and other pertinent
information, students should consult the
appropriate sponsoring campus graduate
catalog, which may be obtained fom the
UWGB Education Office or by contacting
the graduate school of the sponsoring
campus.

BRegistration

Registration for UW-Milwaukee or UW-
Oshkosh courses may be completed by mail
using forms available from the University of
Wisconsin-Green Bay Education Office.
Students register for UWGB courses in
their program as graduate special students,
which may be done on campus or by mail.

B Fees

Students pay fees to the campus offering
the courses in accordance with the fee
schedule and procedures of that campus.
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Administrative
Leadership and
Supervision Degree

Master of Science in Administra-
tive Leadership and Supervision
in Education With an Emphasis
on Educational Administration
and Supervision

HDegree Requirements

The program consists of 33 total credits.

UW-Green Bay Courses
(12 credits)

UWGB 006-780 Foundations of
Curricuium, 3 cr.
Elective as approved by adviser, S cr.

Uw-Milwaukee Courses
Taught on the UWGB Campus
(21 credits)

UWM 103-705 Principles of Administrative
Leadership, 3 cr.

UWM 103-740 Instructional Supervision,
3cr.

UWM 103-785 Seminarin the
Principalship, 3 cr.

UWM 103-795 Practicum in Administrative
Leadership, 3 cr.

UWM 103-810 Administrative Planning In
Education, 3 cr.

UWM 103-840 Legal Aspects of
Educational Administration, 3 cr.

UWM 315-840 Human Development:
Theory and Research, 3 cr.

Comprehensive Examination

The student must pass a final comprehen-
sive examination.

Time Limit
A student must complete all requirements

for the degree within seven years of the
initial enroliment.
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s Certification
Opportunities

Upon satisfactory completion of this pro-
gram, persons who are eligible for a Wis-
consin teaching license and have the re-
quired teaching experience may qualify for
a license as an elementary or secondary
school administrator and/or supervisor.

EProjected Schedule of
Course Offerings
Spring 1988-

Summer 1991

{All courses are offered at the UWGB
campus.)

Spring 1988

Required course:

UWM 103-795 Practicumin Administrative
Leadership, 3 cr.; P: 103-705, 740,
785

Electives:

UWGB 006-709 Effective Schools, 3 cr.
UWGB 302-610 Introductionto the Educa-
tion of Exceptional Children, 3 cr.

Summer 1988
Required course:

UWGB 006-780 Foundations of
Curriculum, 3 cr.

Fall 1988

(New Cycle of Administrative Courses
Begins)

Required courses:

UWM 103-705 Principles of Administrative
Leadership, 3cr.; P: grst

Electives:

UWGB 006-772 Contemparary
Educationat Thought, 3 cr.

UWGB 302-610 Introduction to the Educa-
tion of Exceptional Children, 3 cr.

Spring 1989
Required course:

UWM 315-640 Human Development:
Theory and Research, 3 cr.

Electives:

UWGB 006-706 The Administrator and
the Community, 3 cr.

UWGB 006-709 Effective Schools, 3 cr.

UWGB 302-610 Introduction tothe Educa-
tion of Exceptional Children, 3 cr.

Summer 1989
Required courses:
UWM 103-740 Instructional Supervision,
3cr.; P: 103-705
UWGB 006-780 Foundations of
Curriculum, 3 cr.

Fall 1989
Required course:

UWM 103-810 Administrative Planning
in Education, 3 cr.; P: 103-705, 740

Elective:

UWGB 006-786 Current Issues and
Trends in Education, 3 cr.

UWGB 302-610 Introduction tothe Educa-
tion of Exceptional Children, 3 cr.

Spring 1990

Electives: :

UWGB 006-702 Business Administration
of School Systems, 3 cr.

UWGB302-610 Introduction to the Educa-
tion of Exceptional Children, 3 cr.

Summer 1990
Required courses:

UWM 103-785 Seminar in the
Principalship, 3 cr.;P: 103-705
UWGB 006-780 Foundations of
Curriculum, 3 ¢r.

Fall 1990

Required courses:

UWM 103-840 Legal Aspects of
Educational Administration, 3 cr;
P: 103-705, 740 or cons inst

Elective:

UWGB 302-610 Introductiontothe Educa-
tion of Exceptional Children, 3 cr.

Spring 1991
Electives:

UWGB 302-610 Introductiontothe Educa-
tion of Excepticnal Children, 3 cr.

Summer 1991

Required course:

UWM 103-795 Practicumin Administrative
Leadership, 3 cr.; P: 103-705, 740,
785
UWGB 006-780 Foundaticns of
Curriculum, 3 cr.



Cooperative Programs

Educational
Psychology—
Counseling Degree
Master of Science in

Educational Psychology With a
Concentration in Counseling

EDegree Requirements
The degree program consists of 39 credits.

UW-Green Bay Courses
(12 credits)

UWGB 006-750 Statistical Methods
Applied to Education, 3 cr.

UWGB 481-620 Tests and Measurements,
3cr

Electives as approved by adviser, 6 cr.

For certification in school counseling, elec-
tives must include UWGB 302-610, Intro-
duction to the Education of Exceptional
Children, if a comparable course has not
been completed.

UWM 265-710 Counseling: Theory
and Issues, 3 cr.

UWM 265-711 Foundations of Career
Development, 3 cr.

UWM 265-714 Essentials of Counseling
Practice, 3 cr.

UWM 265-715 Awareness: Counseling,
Poverty, and Urban Cultures, 3 cr.

UWM 265-774 Fieldwork in Counseling,
3cr.

UWM 265-800 Group Counseiing Theory,
decr.

UWM 265-970 Supervised Practicum
in Counseling

UWM 315-640 Human Development:
Theory and Research, 3 cr.

One of the three following courses depend-

ing upon concentration:

UWM265-810 Developmental Counseling
in the Elementary School, 3 cr.

UWM 265-811 Counseling in the
Secondary School, 3 cr.

UWM 265-300 Clinical Studies in
Counseling, 3 cr.

Comprehensive Examination
The student must pass a final oral or written
comprehensive examination,

Time Limit

The student must complete all degree

requirements within five years of initial
enrollment.

BCertification
Opportunities

Upon satisfactory comptetion of this pro-
gram, persons who are efigible for a Wis-
consin teaching license and have the re-
quired teaching experience may qualify for
a license as a counselor at the elementary
or secondary-school level.

® Projected Schedule
of Course Offerings
Fall 1987—Spring 1990

Fall 1987
Required course:

UWM 265-710 Counseling: Theory and
Issues, 3 cr.

Elective:

UWGB 302-610 Introductionto the Educa-
tion of Exceptional Children, 3 cr.

Spring 1988
Required course:

UWM 265-714 Essentials of Counseling
Practice, 3 cr.

Elective:

UWGB 302-610 Introduction to the Educa-
tion of Exceptional Children, 3 cr.

Summer 1988

Required courses:

UWM 265-711 Foundations in Career
Development, 3 cr.

UWM 265-715 Awareness: Counseling,
Poverty, and Urban Cultures, 3 cr;
P: 265-714

Elective:

UWGB 006-780 Foundations of
Curriculum, 3 cr.

Fall 1988

Required course:

UWM 265-774 Fieldwork in Counseling,
3cr; P: 265710, 714

Elective:

UWGB 302-610 Introduction to the Educa-
tion of Exceptional Children, 3 cr.

Spring 1989

Required courses:

UWM 265-800 Group Counseling Theory,
Jer.; P:265-710,714

UWM 315-640 Human Development:
Theory and Research, 3 ¢r.

Etective:

UWGB 302-610 Introduction to the Educa-
tion of Exceptional Children, 3 cr.

Summer 1989

Required courses;

UWM 265-810 Developmental Counseling
in the Elementary Schoo!, 3 cr;
P:265-710, 714

UWM 265-811 Counseling in the
Secondary Schoof, 3 cr.;

P: 265-710, 714

Elective:

UWGB 006-780 Foundations of
Curriculum, 3 cr.

Fall 1989
Required courses:
UWGB 006-750 Statistical Methods
Appled to Education, 3 cr.
UWM 265-900 Clinical Studies in
Counseling, 3 cr.; P: 265-710, 714

Elective:

UWGB302-610 Introduction to the Educa-
tion of Exceptional Children, 3 cr.

Spring 1990
Required courses:
UWM 265-970 Supervised Practicum in
Counseling, 3cr.; P: 710,714, 774
UWGB 481-620 Tests and Measurements,
3cr.

Elective:
UWGB 302-610 Introduction to the Educa-
tion of Exceptional Chiidren, 3 cr.

Additional courses to meet elective require-
ments will be available. Check the UWGB
Timetable for updated information and time
schedule for courses each semester.
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Curriculum and
Instruction Degree

Master of Science in
Curriculum and Instruction

EDegree Requirements

The degree program consists of 30 credits.

UW-Green Bay Courses
(12 credits)

UWGB 006-780 Foundations of
Curriculum, 3 ¢r,

Electives as approved by adviser, 9 cr.

UW-Milwaukee Courses
Taught on the UWGB Campus
(18 credits)

UWM 272-616 Urban Education:
Teaching, 3cr.

UWM 272-714 Anatysis of instruction, 3cr.

UWM 272-819 Theory and Design of
Curriculum, 3 ¢r.

UWM 272-800 Master's Seminar in
Curriculum and Instruction, 3 cr.

Electives as approved by adviser, 6 credits,
at least three of which must be in
Curriculum and Instruction courses.

Comprehensive Examination

Neither a final written or oral comprehen-
sive examination is required. Students
must demonstrate their proficiency through
satisfactory completion of the Master's
Seminar in Curriculum and Instruction
(272-800).

Time Limit
Students must complete all degree require-
ments within five years of initial enrollment.

B Certification
Opportunities

Through selection of appropriate elective
courses persons who are eligible for a Wis-
consin teaching license and have the re-
quired teaching experience may qualify for
a license as an elementary or secondary
supervisor,
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®Projected Schedule of
Course Offerings
Fall 1987-Summer 1989

Fall 1987
Required course:
UWM 272-714 Analysis of Instruction, 3 cr.

Elective courses:

UWGB 006-786 Current Issues and
Trends in Education, 3 cr.

UWGB 302-508 Children's Literature:
Cantemporary Practice in the
Elementary School, 3 cr.

UWGB 302-610 Introduction to the Educa-
tion of Exceptional Children, 3 cr.

UWM 265-710 Counseling: Theory and

Issues, 3 cr.” (Non-C&l elective)

Spring 1988

Elective courses:

UWGB 006-765 Diagnosis of Reading
Difticulties, 3 cr.

UWGB 302-610 Introduction to the Educa-
tion of Exceptional Children, 3 cr.

UWGB 302-621 Reading Readiness.and
Language Development, 3 cr.

UWM 265-714 Essentials of Counseling

Practice, 3 cr.* (Non-C&l etective)

Summer 1988
Required course:

UWGB 006-780 Foundations of
Curriculum, 3 cr.

Elective courses:
UWGB 006-788 The Teacher and the
Law, 3 cr.
UWGB 006-783 Development of Middie
Level Education, 2 cr.
UWGB 006-783 Middle School Level
Curriculum and Practices, 1 cr.
UWGBE 302-620 Integration of Contempo-
rary Economic Problems in K-12
Curmiculum, 3 cr. _
UWGB 302-622 Readingin the Content
Area, 3cr.
UWM C&l elective to be determined
UWM 265-711 Foundations of Career
Development, 3cr.”
(Non-C&l elective)
UWM 265-715 Awareness: Counseling,
Poverty and Urban Cultures, 3 cr.”
{Non-C&| elective)

Fall 1988
Required course:

UWM 272-818 Theory and Design of
Curriculum, 3 cr.

Elective courses:
UWGB 006-772 Contemporary
Educational Thought, 3 cr.
UWGB 302-610 Introductiontothe Educa-
tion of Exceptional Children, 3 cr.
UWM 103-705 Principles of Administrative
Leadership, 3 cr.” (Non-C&l elective)

Spring 1989
Elective courses:

UWGB 006-709 Effective Schools, 3 cr.

UWGB 302-519 Adolescent Literature in
Secondary School Reading, 3 cr.

UWGB 302-606 Evaluation-and Testing
in Education, 3 cr.

UWGB 302-610 Introduction to the Educa-
tion of Exceptional Children, 3 cr.

UWGB 302-621 Reading Readiness and
Language Development, 3 cr.

UWM C&l elective to be determined

Summer 1989

Required courses:

UWGB 006-780 Foundations of

Curriculum, 3 cr.

UWM 272-616 Urban Education;
Teaching, 3 ¢cr.

UWM 272-800 Master's Seminar in
Curriculum and Instruction, 3 cr.

Elective courss:

UWGB 006-705 Readinginthe Elementary
Schoot, 3cr.

UWGRB 006-783X Development of Middle
Level Education, 2 cr.

UWGB 006-783X Middle School Level
Curriculum and Practices, 1 cr.

UWGB 302-615 Counseling Role of the
Classroom Teacher, 3 cr,

UWGB 302-620 Integration of Contempo-
rary Economic Problems in K-12
Curriculum, 3 cr.

UWM 103-740 Instructional Supervision,

3cr.” (Non-Cal elective)
(¥ space is available in the class)
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Reading Degree

Master of Science in
Education—Reading

®Degree Requirements

The degree program consists of 30 or 36
credits.

Prerequisites: Appticants must hold and be
eligible for teacher licensure and sheuld
have taken:

The Learning Disabted Child or the
Exceptional Child, 3 cr.”

Education Measurement or Literature for
Children or Adolescents, 3cr.”

If these have not been taken, they must be
completed either as undergraduate courses
or as graduate elective credits within the
program.

UW-Green Bay Courses
(12 credits)

UWGB 006-705 Readingin the Elementary
School, 3¢r.*
(equivalent to UWC 15-705)
UWGB 006-765 Diagnosis of Reading
Difficulties, 3 cr.”
(equivalent to LWO 15-710)

Electives as approved by adviser, 6 cr.

- UW-Oshkosh Courses
Taught on the UWGB Campus
(18-24 credits)

UWO 15-735 Seminar in Secondary
School Reading, 3or.”

UWGO 15-720 Corrective Reading Clinic,
Jer”

UWOQ 12-770 Foundations of Educational
Research, 3cr.

UWO 15-780 Administration and Super-
vision of Reading Programs, 3 cr.

UWOQ 15-785 Practicum in Reading, 3 cr.

Research options and electives as speci-
fied in option 1 or 2 below:
Option 1: UWO 15-795 Thesis, 3-6 cr.
Option 2: UWO 15-790 Seminar in Reading
Research, 3 cr.
UWO electives, 6 cr.

Credit Requirements

Thirty credits applicable to the degree con-
stitute the minimurmn requirements for stu-
dents in Option 1 (thesis plan) in the MSE—
Reading Program. In Option 2, the student
is required to take 36 credits and complete
a maijor paper developed in the seminar in
reading research.

Comprehensive Examination

Candidates in Option 1 orally defend their
thesis to faculty committees in open meet-
ings. Those in Option 2 must successtully
comptete a written comprehensive
examination.

Time Limit -

All work applied toward the degree mustbe
completed within a seven-year time period.

®Certification
Opportunities

1. To be recommended for 316 (reading
teacher) certification, the student must
be enrolled.in a graduate program and
complete the 18 credits above marked
with an asterisk.

2. To be recommended for 317 (reading
specialist) certification, the student must
complete the MSE—Reading degree.

3. At least 12 of the required credits for
certification, including 15-720, must be
taken at UW-Oshkaosh or at UWGB inthe
UW-Oshkash—UWGB MSE—Reading
Cooperative Program.

4. A minimum of two years of teaching
experience is required by the Depart-
ment of Public Instruction for 316 and
317 certifications.

B Projected Schedule of
Course Offerings
Spring 1988-Spring 1990

Spring 1988
Required courses:
UWGB 006-765 Diagnosis of Reading
Difficulties, 3 cr.
UWO 15-735 Seminar in Secondary
School Reading, 3 cr.

Recommended electives:**

UWGB 302-610 Introduction to the Educa-
tion of Exceptional Children, 3 cr.”

UWGB 302-621 Reading Readiness and
Language Development, 3 cr.

Summer 1988
Regquired course:

UWO 15-720 Corrective Reading Clinic,
der.

Recommended electives:

UWGB 302-622 Reading in the Content
Areas, 3 cr.

UWGB 006-780 Foundations of
Curricutum, 3 cr. )

UWO 15-715 Issues in Reading, 3 cr.

Fall 1988
Required course:

UWO 15-790 Seminar in Reading
Research, 3cr.

Recommended electives:**

UWGB 302-610 Introduction to the Educa-
tion of Exceptional Children, 3 cr.*

UWOQ 16-554 The LD Child, 3cr.”

Spring 1989
Required course:

UWO 12-770 Foundations of Educational
Research, 3 cr.

Recommended electives:

UWGB 302-519 Adolescent Literature in
Secondary School Reading, 3cr.”

UWGB 302-606 Evaluation and Testing in
Education, 3cr.”

UWGB 302-610 Introduction to the Educa-
tion of Exceptional Children, 3 cr.”

UWGB 302-621 Reading Readiness and
Language Development, 3 cr.

(continued)
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Summer 1989
Required course:

UWGB 006-705 Readinginthe
Elementary Scheol, 3 cr.

Recommended electives:™*

UWGB 302-615 The Counseling Role of
the Classroom Teacher, 3 cr.

UWGB 006-780 Foundations of
Curricutum, 3 ¢r.

Fall 1989

Required courses:

UWO 15-780 Administration and Super-
vision of Reading Programs, 3 cr.

UWO 15-785 Practicum in Reading, 3 cr.

Recommended electives:**

UWGB 302-610 Introduction to the Educa-
tion of Exceptional Children, 3 cr.

Spring 1990
Required courses:
UWGB 006-765 Diagnosis of Reading
Difficulties, 3 cr.
UWO 15-735 Seminar in Secondary
School Reading, 3 cr.

Recommended electives:*”

UWGE 302-508 Children's Literature:
Contemporary Practices in the
Elementary Schools, 3 cr.*

UWGB 302-610 Introduction to the Educa-
tion of Exceptional Children, 3cr.”

UWGB 302-621 Heading Readiness and
Language Development, 3 cr.

“May be required if equivalent courses
have not been taken as undergraduate
credit. See program requirements for spe-
cific information.

= Additional courses to meet the elective
requirement will be scheduled as needed
and appropriate by UWGB and UW-
Oshkosh. Check the UWGS Timetable for
updated information and time schedule for
courses each semester.
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®Faculty

Abbott, Clifford, Asscciate Professor of

Communication and the Ars. B.A. (1969),

Tufts; M.A. (1973), Ph.D. (1974}, Yale.
Linguistics, Native American languages.

Bruss, Lyle R., Adjunct Asscciate Profes-
sor of Education; Director, School Services
Bureau; Director, Facilities Planning and
Management. B.S. (1955}, UW-Oshkosh:
M.Ed. (1959}, lllinois; Ph.D. (1970),
UW-Madison.
Educational planning in school districts
and higher education including such as-
pects as finance, facilities, and politics.
Educational administration and govern-
ance of school districts.

Bryan, Dennis L., Associate Professor of
Education {curriculum). B.S. {1960), M.S.
(1962), Western Michigan; Ed.D, (1972),
Michigan State.
The relationship between teaching be-
havior and student learning. Curriculum
development and evaluation. School or-
ganization and curriculum designed for
individualized learning. Environmental
education through problem-focused
curriculum.

Busch, James W., Associate Professor of

~ Education (physics). B.S. (1951}, UW-
Superior: M.S. (1857). Ph.D (1969), UW-

Madison.
Science education, secondary education.
Environmental education, evaluation of
clinical experiences in education (student
teaching-internships). Educational devel-
opment in Middle Eastern countries. par-
ticularly science education. Elementary
education, school matherhatics.

Hughes, Fergus, Associate Professor of
Human Development. B.A (1968), St. Johns
University; M.A. (1972), Ph.D. (1972),
Syracuse.
Lite span human development, child and
adolescent psychology.

Koch, Kathryn A., Assistant Professor of
Education-Reading. B.A. (1977), M.S.
{1982}, Ph.D. (1984), Purdue.
Reading comprehensive, remedial read-
ing techniques, motivational strategies,

Larmouth, Donald, Professor of Communi-
cation and the Arts, B.A, (1962), Minnesota;
M.A. (1965}, Ph.D. (1972), University of
Chicago.
Linguistics, writing skills, composition
theory.

Laughlin, Margaret A., Associate Professor

of Education (social sciences). B.A. (1959),

M.A. (1964), California State; Ed.D. (1978),

USC-Los Angeles,
Social science curriculum and methods of
K-12; international/comparative educa-
tion; multicultural/global perspectives:
social, philosophical and historical foun-
dations of education; curriculum; elemen-
tary and secondary methods and mate-
rials; study skills.

Logan, Richard, Chairperson and Profes-
sor of Human Development. A.B. {1965),
Harvard; Ph.D. {1972), Chicago.
Human Development, anthropology, fam-
ily relations, culture and personality.

Noppe, Lioyd, Assaciate Professor of

Human Development. B.A. (1972), Lake

Forest; Ph.D. (1978), Temple,
Developmentat psychoiogy, psychologi-
cal testing, cognitive style.

O’Hearn, George T., Professor of Educa-
tion (physics}): Director of Institute for Re-
search. B.A. (1957), M.S. (1960), Ph.D.
{1964), UW-Madison.
Research design, program evaluation. In-
ternational comparative education. Sci-
ence curriculum development, teaching,
methods and effectiveness. Scientific liter-
acy—the cultural impact of science.

Presnell, Richard W., Associate Professor

of Education. B.A. {1958), M.A. (1961), lowa;

Ph.D. (1971), Cornell,
Teaching-learning communication, proc-
esses and students’ environments in ele-
mentary and seccndary schools. Prob-
lem-salving education. Ecological educa-
tion and outdoor environmental education
processes.

Rodeheaver, Dean, Assistant Professor of
Human Development. B.A., M.A_, Ph.D.
(1983), West Virginia.
Aging, adult'development, social and per-
sonality development, gender roles.

Spielmann, Daniel, Lecturer in Business
Administration and Special Assistant to the
Chancellor. B:A. (1972), J.D. (1574),
UW-Madison.

School law.

Thompson, Phillip E., Associate Professor
of Education (English). B.A. (1958), Beloit;
M.S. (1962), UW-Madison; Ph.D. (1972),
linois,
Discursive and nondiscursive symbolism;
creativity, aesthetics, and the imagina-
tion. Composition and computer grading.
Native American education, English, ian-
guage arts and aesthetics education.

Thron, Joan, Lecturer in Education. B.S.

{1959), Emory; M A, (1973), UW-Madison.
Children’s literature, writing skills, com-
position theory.

Van Koevering, Thomas E., Associate
Professor of Natural and Applied Science
and Education (science education). B.S.
(1962), Western Michigan; M.A. (1965),
Michigan; Ph.D. (1969), Western Michigan.
Science and environmental education,
particularly at the elementary and sec-
ondary school level. Preservice and in-
service teacher training in environmental
education. Curriculum evaluation. Inno-
vation in teaching high school physics
and chemistry. Local and regional health
care planning. Chemical education.
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BUWGB Course
Descriptions

Graduate-Only Courses
(700-Level)

0D06-702 Business Administration of Schoot
Systems 3 cr.

The focus of this course will be on the business
functions and related support systems of Ameri-
can elementary and secondary public schools.
The procedures of budgeting and financiat re-
porting studies will be based on the relevant Wis-
consin Statutes and Department of Public in-
struction requirements.

006-705 Reading in the Elementary School
3er.

Consideration of components of a developmen-
tal reading program for the elementary school
including the role of language in reading, basic
reading skills and attitudes, methods and mate-
rials, individualization of instruction, and
evaluation.

006-706 The Administrator and the
Community 3 cr.

Concentrates on the relationship of schools and
communities in American society. Students are
oriented to relationships between schoois and
communities, public participation in local school
districts, and respense of local schoal districts to
changing demands. Prirnary emphasis is on the
school administrator and citizens at the local
level. P: gr st and teaching experience or cons
inst. Rec: UWM 103-705.

006-709 Effective Schools 3 cr.

Qver the past few years, the educational re-
search literature has seen an accumulation of
evidence identifying factors associated with
schools that work. This course involves an in-
depth review and analysis of this growing body of
literature that identifies elements and conditions
present in effective schools. Participants then
develop ways of assessing the extent to which
these elements are present in schools and ex-
plore imptications for school practices.

006-710 Practicum in Effective Instructional
Skills 2 cr.

Designed for teachers and supervisors currently
involved in schools. Analysis and application of
effective teaching concepts and skills, including
teacher demonstrations and simulations. P: gr st,
muyst be currently involved in teaching.

006-750 Statistical Methods Applied to
Education 3 cr.

Types of measures, data organization and dis-
play, measures of central tendency. variability,
location, and correlation, hypothesis testing and
interval estimation for common statistics in one
and two sample cases, introduction to analysis of
variance and chi-square.

006-755 Writing Programs in the Curriculum,
K-123ecr.

Current theories of composition, supported by
language and discourse theory; contemporary
composition practices for teaching writing as a
process integrated into existing curricula. Al-
though the course is sustained by current theo-
ries, the emphasis wili be on pragmatic implica-
tions. P: gr st, certified or practicing educator or
cons inst.

006-765 Diagnosis of Reading Difficulties
dcr.

Emphasis is placed on the comprehensive and
accurate diagnosis and remediation of moderate
to severe reading disabilities and associated
learning, language, or behavior disorders
through the use of formal and informal instru-
ments. Students will complete an intensive diag-
nosis of a student's reading ability, a comprehen-
sive report specifying the results of the evalua-
tion, and a prescription for future remediation of
any detected reading problems.

006-772 Contemporary Educational Thought
der. .

A critical examination of current thinking of edu-
cators, critics, social scientists, philosophers,
and others as related to schools and schooling.
Topics, problems, controversies and issues re-
lated to education at the local, national, and inter-
national level are included for discussion and
consideration. P:gr st, experience in professional
educaltion, teacher certification, and cons inst.

006-780 Foundations of Curriculum 3 cr.
This course for experienced educators focuses
on the phitosophical, sociological, histeric and
psychological underpinnings of curriculum de-
sign, development and evaluation for the ele-
mentary, secondary and VTAE educator. It ex-
amines the forces influencing curriculum devel-
opment and identifies issues related to curricu-
lumn design and development. P: gr stand experi-
ence with elementary, secondary, or VTAE
education.

006-786 Current Issues and Trends in
Education 3 cr.

In recent years numerous educational innova-
tions have appeared on the scene, differing edu-
cational viewpoints (issues) have been articu-
lated and alternative educational trends have
been proposed. Educators and citizens are
faced with numerous choices regarding educa-
tion for the 1980's and beyond. Students enrolled
in this class will critically examine and evaluate
these innovations, issues and trends in educa-
tion with particular attention focused on educa-
tional practices for the future. P: gr stor consinst.

006-788 The Teacher and the Law 3 cr.
Concerns of teachers relating to tenure, nonre-
newals, due process, free speech, student rights,
and potential liability; administration of collective
bargaining in education; brief introduction to statu-
tory regulation and financing of school systemns,
Topics are considered with an emphasis on Wis-
consin. P: gr st and teacher certification or cong
inst.

006-789 International Comparative Education
Introduces the experienced educator to practices
in selected Western and non-Westemn countries,
explores the ways and the extent to which the
school systems reflect the prevailing national
characteristics and trends and documents in sum-
mary form the mechanisms of change and control
which characterize these national systems of edu-
cation. Students are encouraged to complete an
in-depth analysis of schools and schooling prac-
tices in one of the target nations and to draw
comparisons with American traditions. The role of
education in the changing cultural milieu of the
various nations is stressed. P: teacher certifica-
tion or cons inst.

006-783X Experimental Courses

This course number is used to designate courses
and seminars offered by graduate faculty in re-
sponse to special demand or on an experimental
basis. Topics may be chosen to address current
issues of general concern, special interests of
student groups or faculty members, or special
resources of visiting faculty, The title of the spe-
cial topics course as announced in the Timetable
willappear on the transcripts of the students who
enroll. Credits eamed in the 783X special topics
courses may not be applied toward the graduate
core reguirement.

006-798 Independent Study 1-3 cr

Reading and research under the supervision of a
member of the graduate faculty. independent
study credits may only be earmed when this activ-
ity is included as part of an approved program
plan. P: student cfassification of MSC6, MSAG,
MSES or higher.



Cooperative Programs

Undergraduate/Graduate
Courses (500 and 600-Level)

246-520 History of the English Language 3 cr.
The origins, development, and cultural back-
ground of the English language (dialects, gram-
mar, pronunciation, spelling, vocabulary, and
usage), inciuding contemporary American
English.

246-521 Sociolinguistics 3 er.
Communications in social groups and application
oflinguistic principles to specific culturai problems,
including the study of social and regional dialects,
stylistic variations, bilingualism, linguistic interfer-
ence, paralinguistic behavior, and language
acquisition,

246-522 Modern Linguistics 3 cr,

Structure and system in language, with attention
to modern English and including principles of
structural linguistics (phonology, morphotogy, and
syniax), lagmemic grammar. and generalive-
transformational grammar.

246-524 Psycholinguistics 3 cr.

Abrief survey of language structures and an inten-
sive examination of the psychological processes
by which we produce and perceive those struc-
tures. Additionai topics include: comparisons with
animal communication and other communication
methods; acquisition of language: origin of lan-
guage: memory.

246-525 Applied Linguistics 3 cr.

Appilication of linguistic principles to specific prob- .

lem areas, including language acquisition, the
teaching of reading, the teaching of English as a
second language, the teaching composition {es-
pecially remedial compositon), and institutional
communications; special emphasis upon prob-
lems faced by secondary school teachers. P: at
least one course in linguistics.

302-508 Children’s Literature: Contemporary
Practices in the Elementary School 3 cr.
Examines practices which produce an eflective
children’s literature program. Analysis of current
children’s books; development of instruction units
and independent programs to foster positive at-
titudes toward reading; using books for personal
development: using books for developing atti-
tudes about social issues such as ecological
concerns and social and minority group rela-
tions; and criteria of evaluation of content, meth-
ods, and effect on students.

302-515 Principles and Methods of Teaching
English as a Second Language 2 cr.
Introduces the basic methods of teaching ESL
and the underlying theories from linguistics, psy-
chology, education, and sociolinguistics. De-
signed 1o give students opportunity to develop
lessons for the ESL class using various methods,
discuss and critique these methods, and con-
sider their use in future situations. Required for
certification to teach English as a Second Lan-
guage. P A minimum of one course in linguistics
or another area to develop foundation academic
competence to teach ESL plus 302-:301.

302-519 Adolescent Literature in Secondary
School Reading 3 cr,

Examines practices in high schools, juniar high
schools, and middle schools which produce ef-
feclive adolescent literature programs. Includes
analysis of literature for the adolescent, current
practices in literacy curriculum, personal devel-
opment and literature for the adolescent, litera-
ture and social issues, and criteria for evaluation
of adolescent literature and literature program.

302-606 Evaluation and Testing in Education
2-3cr.

Technigues for constructing tests and measure-
ment systerns, statistical procedures applied to
classroom data, moniioring and assessing indi-
vidual and group standardized tests. Students
may participate in a task force student-initiated
project for the third credit. P: jr st.

302-610 Introduction to the Education of
Exceptional Children 3 cr.

A survey of the kinds of exceptionalities found in
the school population, the needs of such children,
and some methods for meeting them. Informa-
tion enables the teacher or parent to recognize
and understand exceptional children and unique
subtleties that deserve specific attention, P; ir st.

302-615 Counseling Role of the Classroom
Teacher 2 cr.

Provides teachers and future teachers with
knowledge of specific counseling and guidance
skills necessary to enhance their counseling ef-
fectiveness. Focuses on becoming more aware
of these skills and how they are best imple-
mentedin the classroom. P: teaching experience
or upper division stalus in a teacher education
program.

302-620 Integration of Contemporary
Economic Problems in K-12 Curriculum
1-3cr.

Introduces K-12 educators and other students to
major economics concepts and explores mate-
rials and methods for effective integration of eco-
nomics into overall school curriculum. P: comple-
tion of at least one education methods course
and/or teaching experience. For graduate credit,
graduate standing is required. See 302-420.

302-662 The Adult Learner 3 cr.

Designed to help students (1) acquire knowledge
of varius physiological, psychological, and
sociological factors relevant to aduit develop-
ment throughout the life span and of their impli-
cations for learning; (2) develop an understand-
ing of the key elements involved in the teaching-
learning process: (3) develop an understanding
of some of the important research in adult learn-
ing; and (4) develop a personalized learning
theory. P:bachelor's degree and relevant profes-
sional experience or foundation courses in edu-
cation, human development, or social services.
Course, Principles of Adult Education is
recommended.

481-620 Tests and Measurements 3 cr.
Methods and problems of measuring human
characteristics, including determination of valig-
ity, reliability, and mterpretive schemas for such
measures. Examination of selected tests in intei-
ligence, achievement, attitudes, interests, and
personality. Typical uses of tests and methods
for reviewing tests, P: a course in statistics,

481-631 Cognitive Development 3 cr.

The development of cognitive functioning from
infancy to adulthood. The stimulus-response,
cognitive, and psychoanalytic approaches to in-
tellectual development are analyzed. Current is-
sues and research are critically examined.

P: 481-331, 332.

481-636 Counseling with Children and
Adolescents 3 cr.

Introduction to theories and principles of coun-
seling as applied to children and adolescents,
Surveys different theoretical approaches and
techniques for helping children and adolescents
cope with the developmental deviations intro-
ducedin 481-435. P: 481-331, 332, 435.

Undergraduate Courses
(300 and 400) Numbers

Graduate credit for undergraduate courses with
300 or 400-levef numbers is available only with
special permission of the instructor and the stu-
dent’s graduate adviser or the director of gradu-
ate studies. An assigned study card is required
for registration in one of these courses.

45



__A]cademic Rules and Regulations

BClass Attendance

A student is expected to attend all class
sessions. If, for any reason, a student is
unable to atiend classes during the first
week of classes, he or she is responsible for
notifying the instructor(s), in writing, of the
reason for nonattendance and intentions to
complete the course. Registered students
are obligated to pay all fees and penalties
as listed on the fee schedule; nonattend-
ance does not alter these academic or
financial obligations in any way.

mDefinitions

Graduate Record—the permanent
record of all graduate level credits at-
tempted and grades earned, inciuding
courses which may not be completed, such
as progress (PR} or incomplete (1), as well
as audited graduate credits.

Undergraduate Record—asep-
arate permanent record of any undergrad-
uate courses taken. A complete transcript
includes copies of both the graduate and
undergraduate records compiled at UWGB.

Graduate Credits—those credits
which are taken under a graduate course
number (500-level or above) by a student
enrolled with a graduate classification (MS,
MSC, MSA, MSE, GSP, GMI, GML, GMC,
GMO, GSO, GMB) and noted by a letter G
after the credits on any enrollment forms
and records.

Attemped or Grade Point
Credits—those graduate credits for
which a letter grade of A, AB, B, BC,C, D,
WF, or F has been earned and used to
calculate the grade peint average.

Credit Load—the total of all graduate
credits, undergraduate credits, and audited
credits being taken in a given term.

Maximum Credit Load—a spe-
cific limitation of the number of credits that a
student is allowed to carry at any time dur-
ing an academic term. For a graduate stu-
dent in good standing, this is defined as 12
credits in a semester and for a graduate
student on probation the maximum is re-
duced to 9 credits. For ashorterterm, lower
pro rata limitations are in effect.
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Minimum Credit Load—a specit-
ic minimum number of graduate credits for
which a graduate student must be enrolled
in a term to be eligibie for a variety of pro-
grams and benefits, such as V.A. benefits,
financial aids, and assistantships.

Grade Point Average (GPA)—a
numerical value used to express the gen-
eral quality of alt courses/credits completed
on a regular graded basis (A, AB, B, BC, C,
D, F, WF). Only attempted graduate credits
taken at UWGB are computed inta the grad-
uate GPA.

Probation—an academic status as-
signed to a student who is achieving below
minimum GPA standards required for good
standing. Probation is an advisory waming
that improved quality of work is necessary
to continue as a student,

Academic Drop—astatus assigned
to a student who has a record of achieve-
ment consistently below the standards
which are acceptable to the University. An
academic drop means that the student is
ineligible to enroll as a graduate student at
UWGB until readmitted.

Good Standing—a status assigned
when a student is achieving at an adequate
level (3.0 cumulative and semester GPAs).

Provisional Admission—acon-
ditional graduate admission status which is
subject to review after 9 graduate credits
have been attempted at UWGB.

Letter Grade

A (Excellent)

AB (Very Good)

B (Good)

BC (Above Average)

C  (Average)

D (Poor}

F  (Unacceptable)

WF  (Unofficial Withdrawa)

PR (Progress-temporary grade for an
internship or thesis course)

P (Passed thesis or internship)

NC (Unacceptable ihesis or internship)

U  (Unsatisfactory audit)
S (Satisfactory audit)

N  (No acceptable report from
instructor-—temporary grade)

i {Incomplete)

Grading System and Grade Points

Grade Points Per Credit

No effect

No effect
No effect

No effect
No effect

No effect until an acceptable grade
is submitted

No effect until removed or lapsed into the
tentative grade assigned if the required
work is hot completed prior to the deadline
established by the instructor, or the last
day of classes for the following semester,
whichever comes first.




Academic Rules and Reguiations

WAcademic Standing

Every student is expected to maintain cer-
tain standards of academic achievernent in
University work. The University has estab-
lished quality of work standards, as mea-
sured by semester and cumulative grade
point averages.

Academic standings are reviewed at the
end of each term and a revised standing is
reported to every student on the final grade
report issued after each academic term.

®Probation
and Drop Status

The University is concerned about students
whose academic achievements indicate
that they are unable to meet expectations of
their instructors or that they are experienc-
ing other problems that may interfere with
their studies. A probation action is an advis-
ory warning that a student should take ac-
tion to improve his or her achievement. A
drop action is taken when the University
feels that the student’s academic achieve-
ment record to date indicates a need to
interrupt enrolled status to reassess and
reevaluate goals and plans. A student who
is placed on probation or drop status should
give careful consideration to factors in-
volved. The University encourages such
students to seek assistance from coun-
selors, graduate advisers, and course
instructors.

Every student is expected to maintain at
least 4 B average (3.0 GPA) on allgraduate
work carried, whether passed or not.
Failure to achieve this minimum B average
in any term results in a probation, continued
probation, or drop action at the end of that
term, as shown below. Drog actions are
taken at the end of each term. However, ifa
student is not enrolied for the fall semester,
adrop action is nat taken solely on the basis
of inadequate achievement in the January
interim.

1. Student in Good Standing

Grade paint requirements and actions:

& A 3.0 or better end-of-term cumulative
GPA results in continuing good standing.

e A 2.0 to 2.999 end-of-term cumulative
GPA results in probation status.

* A 1,999 or less end-of-term cumulative
GPA results’in drop status. Student’s
graduate committee reviews his or her
record up to that time and recommends
for continued enroliment or for the drop
status to go into effect.

¢ Action on part-time students is withheld
until at least 9 credits are attempted at
UWGB.

2. Student on.Probation
Grade point requirements and actions:

o A 3.0 or better end-of-term cumulative
GPA results in a return to good standing.

* A 2999 or less end-of-term cumulative
GPA may resultinadrop status at the end
of any term after a cumnulative total of 15
or more credits is attempted at UWGB.
Student’s graduate committee reviews
his or her record up to that time and
recommends for continued enroliment or
for the drop status to go into effect.

BAppeals

Academic probation is a nonpunitive warn-
ing that is not subject to appeal. Academic
drop status may be appealed by meansof a
special appeal to the director of graduate
studies. The director may seek advice from
the graduate board of advisers. Any appeal
must be filed within two weeks after the end
of the semester. A studentwho is allowed to
continue will be on probation and is subject
to any other special conditions that may be
designated. Any appeal must include a
clear explanation of the problems causing
the inadequate achievement and how the
student proposes to resoive those problems.

B Readmission

Readmission after an academicis not auto-
matic. The director of graduate studies may
decide to deny or to grant readmission sub-
ject to specific requirements or conditions.
A student who is readmitied atter an aca-
demic drop is always readmitted on proba-
tion and is subject to normal standards of
achievement required to continue as a
graduate student. An application for read-
mission should be submitted to the director
of graduate studies at least 30 days-in ad-
vance of the desired term of admission to
allow for the review process.

BGrades
and Grade Appeals

Each student receives a grade from the
instructor incharge of a course at the end of
each semester or session. Grades must be
in the office of the registrar no later than 96
hours after a final examination. information
on current grading policies accompanies
the grade rosters distributed by the registrar
each semester.

if a student is dissatisfied and wishes to
appeal a particular course grade, he or she
must first contact the instructor who issued
the grade. If the student is still dissatisfied,
he or she may appeal o the director of
graduate studies who must, in turn, consult
with the course instructor. A student who
wishes to appeal beyond this level consuits
with the vice-chancellor for academic af-
fairs who then consults with the instructor
and the director of graduate studies. The
vice-chancellor or director act in an advis-
ory capacity to the student and instructor.

BGrade Changes

Allfinal grades, with the exception of incom-
pletes (1) or progress (PR), become perma-
nent grades at the end of the following
semester. Any discussions with faculty re-
garding grade levels or missing (N) grades
must be pursued within this time period.
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¥|ncompletes

If unusual, yet acceptable, circumstances
prevent a student from taking or complating
a final examination or other course work, he
or she may arrange with the instructor to
receive an incomplete in the course. The
incomplete is fiied with two tentative grades
and a specific deadline for completing the
work. The first tentative grade indicates the
quality of the work to date, and the second
grade will be assigned if no more work is
compieted. Before a grade of incomplete is
accepted for recording, the course instruc-
tor must file an incomplete removal form,
stating the conditions and specific deadline
for removal. Since the course isincomplete,
a student’s grade points and degree credits
remain undetermined until 2 permanent
grade is established; however, a tentative
academic action may be assigned on the
basis of grades and credits received in
other courses. The tentative action is re-
viewed after the incomplete is converted
into a permanent grade,

Incompletes for
Graduating Students

Students anticipating graduation must re-
move all pending incompletes by the end of
the sixth week of the final semester of at-
tendance. Qutstanding incompletes are
considered as | grades for purposes of es-
timating eligibility for graduation,
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Removal of Incompletes

The course instructor is responsible for in-
forming the student, the office of the regis-
trar, and the director of graduate studies as
to the specific deadline for removing an in-
complete. If no earlier deadline is specified,
an incomplete (i) must be removed no later
than the last day of classes for the following
semester; this is the maximum ailowable
deadline, if no cther grade is submitted by
the instructor within this deadline, incom-
plete grades become a permanent grade of
F with the normal effect on the student’s
grade point average and earned credits. A
student may file a special petition for an
exception to the removal deadline if actual
unanticipated extenuating circumstances
prevented compliance with the removal
deadline, such as:

1. The student has serious physical ormen-
tal health problems documented by a
physician or professional counselor’s
statement.

2. The student has had a death or sericus
iliness in the immediate family; also doc-
umented by a physician’s statement.

3. The course instructor is on leave during
the semester for removal,

If a student is graduating, all | or PR grades
must be converted to a permanent passing
or failing grade before the commencement
date. All grades on the record become per-
rmanent as of that date with no possibility for
removal or change.

BRepeating Courses

Students may repeat a course only upon
special petition tc the director of graduate
studies. All repeated courses are desig-
nated with a letter R after the grade on the
transcript. When a repeated course is com-
pleted, the original grade and entry on the
transcript remain on the transcript, but the
credits, grade, and grade points eamed for
the most recent completion are the only
course records that affect cumulative at-
tempted credits, grade points eamed, and
the grade point average. Courses repeated
at another institution have no effect on the
grade point average at UWGB.

® Minimum and Maximum
Credit Loads

A graduate student in good academic
standing may register for any number of
credits up to a maxirnum of 12 credits per
semester. A student will not be allowed to
register for credits in excess of 12 if he or
she does not have prior written pemission
from the director of graduate studies to
carry an overload. Any course adds that
would have the effect of exceeding the
maximum will not be processed if prior over-
load permission has not been granted.

A student may register for or reduce a pro-
gram below 9 credits in a semester with the
understanding that for certain purposes he
or she will then be considered a part-time
student. A student who reduces graduate
credit level below 9 should consuit the ap-
propriate offices about implications for fi-
nancial aids, government benefits, and
other programs with credit load eligibility
stipulations.

Maximum Credit Load
for Probationary Students

The maximum semester credit load is 9
credits for a graduate student on probation.
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B Course Adds

After final registration a student may add
other courses to his or her program if the
additicn does not exceed the maximum
credit load limitation and is compieted be-
fore a specific deadline for additions. Dur-
ing a normal semester, the add period is
limited to the first two weeks of classes; for
shorter terms an earlier deadline is in effect.
A student may petition for an exception if
unforeseeable extenuating circumstances
prevented deadline compliance.

BCourse Drops

The course drop deadline is established to
allow students ample time to discover what
content a course will cover, the type of read-
ings and projects to be assigned, the in-
structor’s teaching style, and the methods
of evaluation. In some courses, feedback
from a formal evaluation process may not
be available before the drop deadline. In
such cases, itis the student’s responsibility
to contact the instructor before the drop
deadline to obtain information useful in
making the decision to drop. Therefore,
lack of feedback in the form of grades on
papers or examinations is not acceptable to
justify a late drop.

The drop deadline is intended to stimulate a
student to weigh carefully all of the impor-
tant considerations and to do this as early
as possible. If a student decides thata
course does not fulfill expectations, an early
drop permits the student to devote a greater
portion of available study time and effort to
remaining courses, and the instructor is
able to devote more time and effort to the
students participating in the course, The
8-week deadline for 14-week semester
courses provides an adequate opportunity
tc make drop decisions.

The two phases of the drop policy are:

1. First 4 weeks of a 14-week semester:
—student can drop any course without
instructor's signature;

——ng-record of action on transcript.

2. Fifth through eighth week:

—Ccourse appears on permanent record’
with the symbol DR (dropped) or W
(withdrew).

3. Ninth through 14th week:
—no official drops allowed; WF or F ap-
pears on transcript.

For terms or classes of a shorter duration
than 14 weeks, pro rata deadlines are es-
tablished as follows in the chart above:

A course session week atways ends on a Friday. All courses beginning or ending on
nonstandard session weeks have a nonstandard drop deadline, e.g., it 742-159,
section 1 meets for seven weeks, the drop deadline would be Wednesday of the fourth

Drop Deadline-
Course Length End of Course
in Weeks Session Week
T Wednesday, Week 1
@ s on woens o Friday, Week 1
3. e Wednesday, Week 2
- Friday, Week 2
5 Wednesday, Week 3
6 ... Friday, Week 3
7 e Wednesday, Week 4
8 ... Friday, Week 4
T . Wednesday, Week 5
10 ... Friday, Week 5
11 cienin. vn o v Wednesday, Week 6
12 Friday, Week 6
e Wednesday, Week 7
14ormore ......... Friday, Week 8
{normal semester course)
week,

llw!! or llDR'l Symm|
Recorded After

Friday, Week 1
Friday, Week 1
Friday, Week 1
Friday, Week 1
Friday, Week 2
Friday, Week 2
Friday, Week 2
Friday, Week 2
Friday, Week 3
Friday, Week 3
Friday, Week 3
Friday, Week 3
- Friday, Week 4

B Late Program Changes
and Withdrawals

A student may be granted permission to
drop a course.or courses after-the eight-
week deadline, or make a complete with-
drawal after the nommal twedfth-week dead-
line, if one of these specific criteria can be
verified:

1. Ifthe student has serious mental or phys-
ical' health problems;, verified by a physi-
cian’s or professional counselor's
statement.

2. It there is a death or prolonged serious
iliness in the immediate family; also ver-
ified by the family physician.

Under any of these circumstances, a coun-
selor in the Student Counseling and
Deveiopment Center or the director of grad-
uate studies is authorized to grant permis-
sion for a late drop or withdrawal, he or she
should direct a written appeal, stating the
circumstances;, to the director of graduate
studies.

BWithdrawal From
the University

A student who desires to withdraw from all
academic course work at any time after
completing the study list request form or
final registration must see a counselor in
the Student Counseling and Development
Center, his or her graduate adviser, or the
director of graduate studies. A complete
withdrawal without failure may be re-
quested at any time before 4:30 p.m. onthe
afternoon of the last day of regularly sched-
uled classes during the twelfth week of a
semester, during the sixth week of an eight-
week summer session, or during the sec-
ond week of a January interim period. If a
student has not attended ciasses or taken
the final examination in a course, a grade of
WF will be given unless official withdrawal
procedures are followed.

A decision to withdraw should be given
careful consideration in terms of academic
retention policy, veteran's benefits, Social
Security benefits, financial aids and other
situations that have specific prohibitions
against withdrawals.
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In matters not covered by the gradu-
ate academic rules and regulations as
specified in this catalog; the graduate
program follows rules and regula-
tions for the undergraduate programs
and courses at UNGB.

EPass-No Credit Grading

This special grading is permitted and re-
quired only for internships (797) and thesis
writing (799) courses/credits at the gradu-
ate level. All other graduate credit courses
must be taken on a regular graded basis.

EAudit Enroliment
Information

With the permission of the instructor, a
graduate student may audit an undergrad-
uate course if space is available after un-
dergraduate students who have enrolled
for credit have been accommodated. Spe-
cial policies apply to senior citizen guest
students and students who enroll under the
special half-price fee arrangements; these
policy statements are published in the
Timetable far each term. Conditions and
requirements for class participation are
completely at the discretion of the course
instructor. A student enrolled for credit may
change to audit status for grading pur-
poses, at any time up to the course drop
deadiine. Audited credits do not count in
determining credit completion require-
ments or for any program or benefits eligi-
bility status. Audit credits do count toward
maximum credit load limitations. Any
changes from audit status for grading pur-
poses, must be completed within the
course add period.

®Graduate
Independent Study

Faculty approval signatures are required
before registering for or adding indepen-
dent study credits. Graduate faculty status
includes only assislant, associate, and full
professors, and full-time lecturers. Regular
semester add and drop deadlines apply to
independent study. Special 500-600-level
numbered undergraduate courses do not
require an independent study card. Gradu-
ate special (GSP) students are not eligible
for 798 work except in the 006 area; gradu-
ate specials are also not eligibte for 797 or
799 work.

BSpecial Petitions

A special petitionis a formal written request
for an exception to normal rules, regula-
tions, and procedures and may be granted
or denied. The rules, regulations, and re-
quirements of the graduate program are the
result of recommendations from the gradu-
ate faculty board of advisers and the aca-
demic actions committee. Some rules may
originate from legislative statutes or Board
of Regents actions.
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Exceptions to academic rules and regula-
tions are granted if the petition states un-
toreseeable extenuating circumstances
and relevant facts that fali within general
parameters recommended by the academic
actions committee, and approved by the
vice-chancellor for academic affairs. The
director of graduate studies is responsible
for reviewing the petition. If a petition is
denied, the student has the right of further
appeal to the academic actions commitiee.

Students contemplating an appeal should
consider:

1. Are the relevant facts and dates clearly
stated and documented?

2. Are the extenuating circumstances cited
of an unforseeabile nature?

3. Are relevant recommendations from the
instructor included, if this is appropriate?

4. Do the statements distinguish between
needs and wants?

5. Is the educationzl rationale for the re-
quest stated?

BV_A. Certification

Undergraduate courses taken as part of
the load, but which are not for graduate
credit, do not have the same effect for
credit ioad requirements. Contact the
veterans coordinator for carification.
Courses which do not meet for the full
14-weelk semester may only be counted
as part of the credit load during those
weeks that the course is actually meet-
ing. Courses which do not meet every
week can usually only be certified for the
cost of fees.

If you are a Wisconsin veteran, be sureto
{earn about possibie D.V.A. tuition and
book expense reimbursement possibili-
ties befare the end of the course; all ap-
plications must be on filein the D.V.A.
office in Madison before the tast day of
the term.

Audit credits do not count for any vet-
erans benefits programs.

Credit load requirements for “‘Cold War” or VEAP V.A. certification are:
4-wk Summer/

Graduate Fall January Spring 8-week

Credits Semester interim Summer

9 or more Full-Time Full-Time

8 credits 3/4 Time 3/4 Time

7 credits 3/4Time 3/4 Time

6 credits 3/4Time 3/4Time

5 credits 1/2 Time 1/2 Time

4 credits 1/2 Time 1/2 Time

3 credits 1/2 Time Full-Time 1/2 Time Full-Time

2 credits - 1/2Time 3/4 Time - 1/2Time 1/2 Time

1 credit - 1/2Time 1/2 Time - 1/2Time 1/2 Time




Kcademic Year Calendar
Sl

Fall Semester

Registration and new student period
{or register by mail earlier)

Classes begin

Thanksgiving recess begins
Classes resume

Classes end

Study and advising days
Examinations begin
Commencement (Sunday)
Examinations end

January Interim Period

Classes begin

Martin Luther King Holiday
Spring Registration

(or register by mail earlier)
Last day of classes

Winter recess

Spring Semester

Classes begin

Spring recess

Classes resume

Memorial Day recess
Examinations begin
Examinations end
Commencement (Saturday)

Summer Session
{8 Week Session)

Registration
First day of classes
Last day of classes

1988-89

Aug. 29-Sept. 2

Sept. 6
Nov. 24
Nov, 28
Dec. 14
Dec. 15
Dec. 16
Dec. 18
Dec. 22

Jan. 2
Jan. 16
Jan. 24-26

Jan, 27
Jan, 28-Feb. 5

Feb. 6
March 25
April 3
None
May 22
May 27
May 27

June 8-9
June 12
Aug. 4

1989-90

Aug. 28-Sept. 1

Sept. 5
Nov. 23
Nov. 27
Dec. 13
Dec. 14-15
Dec. 16
Dec. 17
Dec. 22

Jan, 2
Jan. 15
Jan. 23-25

Jan. 26
Jan. 27-Feb, 4

Feb.5
March 31
April 9
None
May 21
May 26
May 26

June 7-8
June 11
Aug. 3

1990-91

Aug. 27-31

Sept. 4
Nov, 22
Nov, 26
Dec. 12
Dec. 13-14
Dec. 17
Dec. 23
Dec. 22

Jan.7
Jan. 21
Jan, 29-31

Feb. 1
Feb. 2-10

Feb. 11
March 30
April 8
May 26-27
May 25
June 1
June 1

June 13-14
June 17
Aug. 9

Please note: These dates may be subject to change. Consult the most recent Timetable

to double check dates.
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Studio Arts (SA)

Theatre Hall {TH)

Student Services (SS)
Student Union

Library Learning Center (LC}
Instructional Services (IS)
Environmental Sciences (ES)
Laboratery Sciences (LS)
Community Sciences (CS)
Wood Hall

. Circle Entrance

Welcoming Booth
Visitor Parking

14a.Student Apartiments
14b. Student Residence Halls -

15.
16.
17.

18.
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Ecumenical Center
Phoenix Sports Center
Physical Plant Center
Utility Controt Center

19,
20.
21.
22.
23.
24,
25.
26.
27.
28,
29.
30.
31
32.
33.

35.
36.

Children’s Center
Language House
Bayshore Center

Dock Facility
Shorewood Center
Equipment Service Building
Golf Course

Tennis Courts

Playing Fields

Soccer Field

Arboretum Ponds
Amphitheater
Communiversity Park
Parking

Weather Station
Observaton Tower

Dock Hut

Housing Services Center
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