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Items and scales that measure and/or may impact student learning about diversity

Multi-Institutional Extensive The extensive on-line survey produces several composite scales for each student, which are aggregated and benchmarked
Study of Leadership against scores from students at similar institutions. Scales with particular relevance for diversity include: Socio-cultural
Discussions Scale; Public and Private Collective Racial Esteem Scales; Membership Collective Racial Esteem Scale;
Discriminatory Climate; Controversy with Civility Scale; and Citizenship Scale.

National Survey of Minimal Item l.e, including diverse perspectives in class work; Items 1.k and 7.b, service learning; Item 1. u and v, discussions with
Student Engagement other students from different backgrounds; Item 6.e, understanding another's perspective; Item 10.c, institution emphasizes
contact among students from different backgrounds; Item 11.1, understanding people of other racial and ethnic backgrounds;
Item 11.0, contributing to the welfare of the community. Similar items on the separate Beginning College Survey of Student
Engagement enable one to measure changes in individual students since high school.

Campus Climate Extensive The survey measures the campus climate for diversity and inclusiveness with regard to race, ethnicity, gender identity and
Survey sexual orientation, religious affiliation and veteran status. It focuses on experiences, which may have an impact on student
learning about diversity.

Equity Scorecard Extensive Each campus completing a "scorecard" identifies outcome measures relating to access, retention, graduation, and
performance. The scorecard documents how each racial/ethnic group performs on each of the selected measures. The
campus develops strategies to reduce the largest gaps between white students and other racial/ethnic groups. Although
outcome measure will vary somewhat between campuses, they typically include test scores, grades, retention and
graduation rates, and participation in high impact practices. Achieving equitable educational outcomes may have an impact
on student learning about diversity.

Faculty Survey Minimal Item 10, teaching and research on diversity issues; Item 20, promoting racial understanding; Item 21, teaching goals include
racial and diversity knowledge; Item 27, stress from discrimination; Item 29, satisfaction with university's approach to
diversity issues; Item 30, university's priorities about diversity issues; Item 31, agreement with importance of diversity.
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