2025-2026 Academic Staff Committee Agenda and Minutes
June 12th, 2026
10:00 a.m. via Microsoft Teams
Meeting ID: 233 377 121 012 25 
Passcode: y88No333
Old Business
· Approval of minutes of the 5/8 and Spring Assembly 5/29 meeting – Katrina Hrivnak 1st and 2nd by Samuel Robinson, voted and approved.
HR Report – See attached report
New Business
· Draft the Committee Annual Report to Send to SOFAS – Hleeda wrote a draft report and the committee reviewed it. 
· L&I Committee – Stephanie and Mary
· Discuss election and interest results for AS Committees interest survey 
· Committee made appointments for those that are appointed. L&I will notify people who were appointed. For Wellness, the names were provided to the Wellness Committee to pick. Misconduct is sent to the Chancellor’s office for a decision. Nate will send the list to the athletics group to pick. 
· Stephanie sent a message to everyone who was leaving. Discussed sending a thank you for your service. Hleeda to ask if the chancellor’s office will send the thank you. 
· Ensure the batons are handed over from old members to new members and that returning members are aware of their commitment
· This may mean meetings will need to be reconvened for the next fiscal year 
· Who should be in charge of this?  This will be assigned in July to set the liaison and have them reach out to set the meetings. 
· Discuss and determine new ASC leadership and the future of ASC
· Plan out future meetings to share with staff via email – Katrina motioned that Hleeda be Chair and Mary be vice-chair, Laura seconded. All approved. 
· Any additional ASC updates from folks? 
· Leadership and Involvement – Mary
· Professional Programming – Nate S
· Professional Development Allocations – Hleeda – Did not use all of the funds this year. This is the first time this has happened.  
· Personnel Committee – Laura
· Workload and Compensation – Laura
· Anything else to review, comments, questions?




Highlights
 
Policy Update Process:
 
HR is currently working through an iterative process to revise the University Staff and Academic Staff Complaint, Grievance, and Layoff Policies. The Academic Staff and University Staff Personnel Committees have finished their work reviewing and providing suggested edits to their respective layoff and complaints & grievance policies. Melissa Nash has also shared the draft policy revisions with the broader ASC and USC and received feedback.
 
The policies are now with Universities of Wisconsin HR and the UW Office of General Counsel for their respective reviews. Christopher Paquet will be sharing any suggested revisions with ASC and USC when responses are received from those offices.
 
Non-Instructional Annual Performance Evaluations
It’s almost time for Non-Instructional Annual Performance Evaluations!
The process will launch from Workday in early July, with all evaluations due by October 1, 2026. This year’s evaluation period will be assessing January 1, 2025 through June 30, 2026.
 
To help you prepare, Human Resources is offering a series of training sessions for both supervisors and employees. Sessions will be held in the 1965 Room and available via Teams (virtual links coming soon!)
 
Visit this blog post to learn more about the upcoming training sessions!
 
 
Additional Information
 
Employee Resource Groups (ERGs)
Did you know that UW-Green Bay has 4 active Employee Resource Groups?
· Ethnically Diverse Group of Employees (EDGE)
· Pride Center Employee Resource Group
· Women’s Network 
· Working Caregivers 
 
These voluntary, employee-led groups are dedicated to creating a more diverse, inclusive and welcoming working environment and are open to all interested faculty and staff!
 
Visit this blog post for more information and catch' the Chancellor's latest Minute with Mike!
 

 
 
Wellness Resources
When difficulties arise, UWGB employees have access to range of helpful resources:
 
· Employee Assistance Program (EAP): Free, confidential 24/7 support for personal or work-related concerns, including counseling and online services.
 
· State Group Health Insurance: If enrolled in the plan, you have access to care and support through your health insurance provider, including services from your primary care physician or specialists.
 
· Well Wisconsin Program: Health coaching and wellness resources for those enrolled in State Group Health Insurance, including support for mental health and well-being.
· Check out upcoming events on our Blog. 
 
Questions?  Contact Human Resources at (920) 465-2390 or hr@uwgb.edu.
 
2026 Onsite Health Screenings
A free health screening event has been scheduled for employees (and spouses) who are enrolled in the State of Wisconsin Group Health Insurance Program. At an onsite screening, you’ll learn your measurements for blood pressure, body mass index (BMI), cholesterol (HDL, LDL, and total), triglycerides and glucose, and be in and out in 20 minutes. 
 
The next onsite health screening is on Wednesday September 9, 2026 from 8:00 am to 12:30 pm in the University Union Phoenix Rooms.
 
For more information and to register for health screenings, please see our blog post. 
 
 
2026 Well Wisconsin $150 Incentive Updates
Well Wisconsin has made a couple changes to this years $150 wellness incentive. This year’s deadline will be Friday October 16th, 2026.
 
For the events and activities you’ll need to complete to earn the wellness incentive, check out our blog post. 
 
Employee Well-Being Webinars 
To live well, it is important to take care of yourself. One of the ways you can do that is by increasing your knowledge about various aspects of your well-being. Click here for a listing of upcoming webinars.
 

Daily Habits on WebMD App 
The Daily Habits tool is now available on WebMD, to help you achieve your health goals. Completing the Daily Habits Plan will fulfill your well-being credit (1 of 3 steps to earn $150). For more information, please visit this blog post.
 
 
 
 
Open Positions
Our job opportunities website has transitioned to Workday.  These are our current openings:
 
	Position Title
	Department
	Reason for Opening

	Area Coordinator
	Housing and Residential Education
	New Position/Restructure

	Financial Aid Officer
	Financial Aid
	Resignation

	IT Business Analyst II
	Information Technology
	Retirement

	Assistant Teaching Professor – Business Analytics
	CSB
	Resignation

	Phuture Phoenix Director
	CHESW
	Retirement

	HR Talent Partner (2)
	HR
	Resignations

	Housing Operations & Communications Manager
	Housing & Residential Ed
	New Position/Restructure
 

	Lecturer -Personal Financial Planning (1 Year Appt)
	CSB
	New
 

	Student Records & Curricular Specialist (1 Year, Temp)
	Registrar
	New
 

	 
	 
	 

	 
	 
	 

	 
	 
	 

	 
	 
	 

	 
	 
	 




