2025-2026 Academic Staff Committee Minutes
February 6th, 2026
10:30 a.m. via Microsoft Teams
Old Business
· Approval of minutes of the 12/19 meeting – Motion by Nate Ruetten and seconded by Laura Nolan, minutes approved
· Academic Staff Committee Clean Up Updates
· Hleeda emailed updated full list and emailed to Becky to have websites updated.
· Hleeda emailed other committees that AS are a part of/were nominated and appointed to and made sure those committees were aware of new/current AS members in those committees. 
· ASC liaisons to convene the first meeting for each ASC committee.
· Email members of committee to convene and schedule the first meeting by February 2026.
· Meet to go over the committee’s charge, policies, and decide on how often to meet, etc. Also decide on chair, co-chair, etc. 
· Decide who will create/schedule meetings moving forward – should not be ASC liaison.
· After the meeting, report to ASC with updates.
HR Report – See attached
New Business
· Any ASC updates from folks?
· Leadership and Involvement – Mary
· Working on getting a meeting set up
· Professional Programming – Nate S
· First meeting coming soon
· Professional Development Allocations – Hleeda
· Reviewing funding and will be sending a push out
· Updated applications.
· Personnel Committee – Laura
· Meeting first week in March and Melissa will be sharing proposed policy changes
· Workload and Compensation – Laura
· Have chair, determining next meeting
· Faculty Senate Updates
· Next shared governance mtg is 2/27 - virtual... registration is due 2/20 if anyone is interested in attending Shared Governance Meetings | UW System Shared Governance Council: Shared Governance Representatives the Zoom link will only be shared w/registered participants
· White Paper Working Groups – See Chancellor’s email from 2/2
· Founder’s Award Nominations due Mar 1
· Core Curriculum updates and planning continues – See Provost’s email from 1/26
· Mentorship Awards – New for this year – Nominations due Feb 27
· Meeting adjourned at 11:07 am




Highlights

2025 W-2 Forms Now Available
2025 W-2 forms (Wage and Tax Statement) are now available in Workday for all active Universities of Wisconsin employees. To view/print your forms, login to Workday and type “My Tax Documents” into the search bar across the top of every page or go to this Knowledge Base article to access your tax documents in Benefits and Pay. 

For more information, including how to access previous W-2 forms and how to update your tax withholding elections, check out our blog post. 

Free Income Tax Return Filing Assistance
During January through April 2026 the Volunteer Income Tax Assistance (VITA) program provides FREE tax help from IRS-certified volunteers on campus. Check out program offerings on our blog or visit uwgb.edu/vita to learn more. 


No Spring Non-Instructional Annual Performance Evaluations Due
With the move to Workday, UW-Green Bay transitioned non-instructional annual performance evaluations from a calendar-year schedule to a fiscal-year schedule. This change applies to university staff, academic staff, and limited appointees. As a result, the next non-instructional annual performance evaluation process will occur after the start of the fiscal year on July 1, 2026. That evaluation cycle will review performance for the period of January 1, 2025 through June 30, 2026.

Please note that this scheduling change does not impact new employee evaluations, including required 3-month or 6-month evaluations, which should continue to be completed as usual.

If you have questions about performance evaluations or how this change applies to you or your team, please contact your HR Talent Partner for assistance.


Bellin Run 2026
It’s time to register for the 50th Annual Bellin Run! The Bellin Run will be an in-person and virtual event on Saturday June 13, 2026, in Green Bay. This 10K & 5K event is for runners and walkers of all participation levels.

UW-Green Bay is part of the Bellin Run Corporate Challenge. Being part of this program gets your race packet (bib and race shirt) will be delivered to the Green Bay campus and available for you to pick up in the Human Resources office about a week before the event (we will email you when it’s ready) if you register by May 15th.

For more information, registration instructions, and deadlines, please see our blog post. 




Additional Information
Wellness Resources
When difficulties arise, UWGB employees have access to range of helpful resources:

· Employee Assistance Program (EAP): Free, confidential 24/7 support for personal or work-related concerns, including counseling and online services.

· State Group Health Insurance: If enrolled in the plan, you have access to care and support through your health insurance provider, including services from your primary care physician or specialists.

· Well Wisconsin Program: Health coaching and wellness resources for those enrolled in State Group Health Insurance, including support for mental health and well-being.
· Check out upcoming events on our Blog. 

Questions?  Contact Human Resources at (920) 465-2390 or hr@uwgb.edu.

2026 Onsite Health Screenings
A free health screening event has been scheduled for employees (and spouses) who are enrolled in the State of Wisconsin Group Health Insurance Program. At an onsite screening, you’ll learn your measurements for blood pressure, body mass index (BMI), cholesterol (HDL, LDL, and total), triglycerides and glucose, and be in and out in 20 minutes. 

Wednesday May 6, 2026 and Wednesday September 9, 2026, 8:00 am to 12:30 pm in the University Union Phoenix Rooms

For more information and to register for health screenings, please see our blog post. 

2026 Well Wisconsin $150 Incentive Updates
Well Wisconsin has made a couple changes to this years $150 wellness incentive. This year’s deadline will be Friday October 16th, 2026.

For the events and activities you’ll need to complete to earn the wellness incentive, check out our blog post. 

Well Wisconsin Sip Smart Challenge
There is still time to sign up for the Sip Smart Challenge (which can count toward the wellness incentive) and learn about your hydration habits. The challenge runs from February 4th to March 3rd, 2026 but you must sign up by Wednesday February 11th to be eligible. 

For more information and a link to the registration page, see our blog post. 

Employee Well-Being Webinars 
To live well, it is important to take care of yourself. One of the ways you can do that is by increasing your knowledge about various aspects of your well-being. Click here for a listing of upcoming webinars.

Daily Habits on WebMD App 
The Daily Habits tool is now available on WebMD, to help you achieve your health goals. Completing the Daily Habits Plan will fulfill your well-being credit (1 of 3 steps to earn $150). For more information, please visit this blog post.
Open Positions
Our job opportunities website has transitioned to Workday.  These are our current openings:

	Position Title
	Department
	Reason for Opening

	
	
	

	Assistant Teaching Professor – Communication & Information  Science
	Art & Design
	Resignation

	Student Support Manager (Sheboygan Campus)
	Dean of Students
	Resignation

	Director of Dining Services
	University Union
	Resignation/Restructure

	Upward Bound Coordinator & Student Advisor (2 Vacancies)
	Student Access and Success
	Transfers

	Assistant Teaching Professor - Human Physiology & Neurobiology
	Human Biology
	Retirement

	Admissions Counselor
	Admissions
	Resignation

	Success Coach, Rising Phoenix
	Student Access & Success
	New Position

	Success Coach, Rising Phoenix
	Student Access & Success
	Resignation

	Associate Director – Housing, Residential Education, & Camps
	Housing & Residential Education
	Resignation/Restructure

	Occupancy & Contract Coordinator
	Housing & Residential Education
	Resignation/Restructure

	Program Coordinator, Family Engagement & Leadership
	Student Engagement
	Resignation
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