2025-2026 Academic Staff Committee
Agenda
September 24, 2025
12:00 p.m.; Microsoft Teams


I. Call to Order
II. Minute Taker
III. Approval of minutes 
a. 8/6/2025
b. 8/20/25 – no quorum, no meeting
c. 9/17/25 – no quorum – 
i. 2025-2026 ASC committee members: Hleeda Vang, Katrina Hrivnak, Sam Robinson, Laura Nolan, Nate Ruetten, Nate Smithson, Mary Mach
IV. New Business
a. Discuss Chancellor’s white paper
b. Act 15
c. UW System Representative
i. First meeting next week
d. HR Report
e. Funds report
i. As of 8/11/25 – available to spend $2,245.62
V. Old Business
a. Appointments to the ASC committees for the 25-26 academic year
VI. Committee Reports
VII. Next meeting 10/15/2025 1pm Microsoft Teams
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University of Wisconsin- Green Bay Foundation


Project Detail Report


40020 - Professional Development Fund for Academic Staff


Book Value 11,345.36$    
Market Value 21,903.81$    


Available to spend 2,245.62$      


As of August 31, 2025





		8.31.2025
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Current times demand that we redefine the value proposition for regional comprehensives in higher 
education.  Our model is outdated.  We are not keeping up with the ways technology is changing how 
people learn now and in the future.  The financial model we exist under is not sustainable.  And 
increasing percentages of the country are questioning whether attending college is worth it. 


However, we also know that more students attend regional comprehensives than any other kind of 
institution.  We are a great financial value.  We have shown we can adapt to meet our mission.  And, we 
are uniquely positioned to evolve further to meet the needs of our region and the students we support. 


The position statements that follow will allow us to create our own reality for higher education in 
Northeastern Wisconsin. A reality built on principles of access, human connection, inquiry and service.  
The position statements assume the following: 


1) The economic model for regional comprehensives is broken.  We must create a model that 
works for us while sustaining a mission for the common good. 


2) We commit to the idea that every person is a potential student over their lifetime, not just at 18 
with stellar high school academic credentials.  Each person will need different modes of delivery 
and personalized end goals for their education.   


3) We should no longer be only about degree completion; we should instead be about credentials 
that meet the needs of our students at any stage of life. 


4) In a world with generative artificial intelligence, we must intentionally build human connection 
as part of the educational experience.   


5) All disciplines must evolve to relate to the world of a modern student, and inquiry, creativity, 
and entrepreneurship must be embedded in all classes.  We must protect the value of a liberal 
arts education in a world where technology makes access to information ubiquitous.  To do this 
successfully, we may not need the same majors we currently offer. 


6) We must ensure students are prepared to use technology effectively and responsibly when they 
leave our institution in ways that can advance their careers. 


7) As we evolve, we must accept and find joy in the fact that evolution is not a finite event.  It is 
our continual reality. 


We are dealing with an existential crisis in higher education and must adapt quickly to meet the 
moment.  We will reinvent UW-Green Bay on these assumptions.  This is no different than when we 
began as an institution that was founded on environmental study through interdisciplinary learning.  We 
reinvent on the shoulders of how this institution was courageously founded. 


We are not trying to be like any other institution.  We value that differentiation is a strength when all 
universities look very similar. We will define our value proposition around the importance of an 
education at UW-Green Bay.  We will strategically align resources, staffing, and our work to excel in the 
present and build toward a brighter future.  The end goal is not to become world class.  It is to be world 
class at delivering an education that is relevant to the people of Northeast Wisconsin and our state.  We 
define excellence on our terms.  


  







Research, Teaching, and Faculty Load 


Over the last 5 years, UW-Green Bay has made tremendous strides in research.  From FY18-FY24, 
according to the NSF HERD Survey, our research expenditures have increased by 81% to $2,637,000.  
During that same time, our research, public service and instruction extramural activity has increased by 
176% up to $10,250,856 in FY24.  While less quantifiable, we also do a lot of creative activity within our 
arts programs and other fields.  We should be proud of these advances as an institution, and due to our 
work, we were designated a Research College and University in the new Carnegie Classifications.   


In the future, we need to steadily advance our research and creative activity by primarily focusing on 
solving problems in the region we serve or applying new technologies that benefit the education of our 
students.  This does not mean we should aspire to a higher Carnegie classification.  We are a regional 
comprehensive university with a teaching mission and our current designation accurately reflects that.  
We must reconcile our research interests with our teaching mission by changing the way we operate.  
We can chase the next Carnegie classification, but to what end?  We should be asking if our research 
provides more expertise to our region?  Does it add to the quality of our teaching and the level of 
experiential learning for our students?  Is it relevant to our goals as an institution to provide access and 
be engaged with our communities?   


What if we changed our goal to be an institution that is great at teaching students how to apply new  
research and technology and to add to the cultural vibrancy of Northeast Wisconsin?  This approach 
reconciles our teaching mission, our resources, and our desire to solve local problems.  Any additional 
research/creative activity that we produce, should be done to support our region directly. 


To achieve the goal of preparing our students to be local problem solvers and leaders in utilizing the 
incredible pace of research being done in the world, we need to rethink how we deal with faculty load.  
Currently, we ask faculty to be responsible for teaching, research and creative activity, and service.  This 
is a very difficult task to achieve when all faculty teach a 4/3 load.  We need to reconsider how research 
and creative activity can be rewarding to faculty at UW-Green Bay. Research and creative activity need 
to be connected directly to our teaching and have measurable regional impact.  


Moving forward, we will have two categories for full time-faculty: 4/4, and 5/4 (teaching professors).  All 
will be primarily measured by teaching, recruiting, and supporting student success.  Tenure track faculty 
will be required to strengthen our bond to the local community by connecting in meaningful ways to 
regional businesses, non-profits, or other educational institutions.  Select faculty will be 
research/creative activity focused and have a 3/3 teaching load based on the flexibility we are allowed 
by the Board of Regents.  The research/creative activity for these faculty members must primarily be 
applied in nature, broadly accessible, and benefit the region or the state.  Tenure-track faculty will be 
judged for promotion or merit based on the principles above.  Outstanding service will also be measured 
by how faculty contribute to their fields or to regional businesses, non-profits, or other educational 
institutions.   


This change will allow us to have a greater impact in research, connect our faculty directly to our region, 
inspire applied learning for our students, increase our community engagement, and not distract from 
our teaching mission by creating unreasonable demands on faculty. 


  







Structure 


Our structure is archaic and does not serve our mission.  We need to evolve in the following ways: 


The four-college model was the right decision to initially grow the institution.  However, we are now left 
often with ineffective department chairs with responsibilities appropriate of full-time administrators 
while trying to maintain large teaching loads.  The positions are not attractive to most faculty and rotate 
too often to help guide departments for long-range success.  Colleges or schools work best when 
housing an overarching discipline to be effective internally and externally. We currently try to market 
our colleges externally through internal constructs.  It confuses the marketplace and adds layers of 
administration.  We need to fix this from both sides of the problem. 


Instead of course releases for chairs, we need full-time directors to lead units.  Directors will have faculty 
status and would maintain a maximum 1:1 teaching load.  Directors would be responsible for 
collaborating with advancement for fund raising and all of the duties that chairs currently fulfill. 


We will focus externally on disciplines rather than colleges.  We will do primarily internal searches for 
directors in the Spring of 2026 with positions beginning on July 1 of 2026.  This restructuring allows us to 
continue our growth and be nimble in the future. 


Finally, we must examine the relationship between Academic Affairs and Student Affairs.  How do we 
create a unit that is in sync with supporting all aspects of student success as opposed to a structure with 
the potential to focus staff thinking within too narrow a lens?  Students do not think in terms of 
Academic Affairs and Student Affairs.  They only think in terms of whether or not they are having a 
meaningful experience inside and outside of the classroom.  Student Affairs should reinforce learning 
happening in our classes and support the health and well-being of our students. Academic Affairs should 
collaborate with Student Affairs on these efforts. 


  







Space 


Our physical space was designed for a world that no longer exists.  We need to evolve in the following 
ways: 


We need spaces for people to do quiet, focused work.  We need similar spaces for people to have 
individual meetings that are not appropriate in public spaces.   


We need public spaces that encourage people to interact.  We need to inspire people to get out of their 
offices and into public spaces to collaborate, connect, build meaningful relationships, and solve 
problems.  Being out of closed offices also creates a vibrant atmosphere for our students. 


We must measure success based on productivity, not where someone works.  We need to allow for 
remote work.  We also need to repurpose space at UW-Green Bay for people that are primarily working 
remotely.  We can have quiet spaces that are available for individual work and private meetings, but this 
does not mean faculty and staff need their own space 24/7. 


We will methodically work across the institution to implement the above principles so that we can align 
with the new Cofrin Technology and Education Center.  To encourage human interaction, we must 
rethink how we use our space.  We need to build a culture as a university that embraces the sharing of 
ideas, creating connections with the community and students that do not feel institutional and stuffy.  
We should begin immediately trying to move our work that does not need to be done in private into 
public spaces. 


Making the changes above creates a sense of place.  It connects our faculty and staff to our students.  It 
causes accidental interactions that lead to sustainable relationships, builds connection to the institution 
for our students, and creates a positive atmosphere that people want to be a part of.  We need a sense 
of place to add to the value our education provides.  When a community member comes to our campus, 
they should feel the energy of an institution that is vibrant, growing, and connecting in every way 
possible. 


 


  







Transfer 


We will simplify transfer at UW-Green Bay to match our mission as an access institution.  


Any credits transferring from another accredited 4-year institution will be accepted up to the 30 
required to graduate from UW-Green Bay.  Faculty will have the ability to determine which credits are 
needed to complete a degree but must find an equivalency for transfer of classes up to the 90 credits 
that can be transferred in from accredited 4-year institutions. 


Up to 60 credits from an accredited 2-year institution that offer associate’s degrees will also 
automatically transfer in the same manner as above.  Faculty will oversee what curriculum to require for 
the remaining 60-credits.  They may not require more than this.  Exceptions to this guidance would be 
limited to select cases/programs.  However, it must be publicly stated what will be accepted in terms of 
transfer from 2-year institutions for degrees where exceptions are granted. 


  







Modernized Curriculum 


From Nicole Poff, CEO of Edcarta: Success coaches, mentors, alerts, interventions.  These can help, but 
they are rarely enough.  Because at the heart of retention is something we overlook: the course itself.  
The design of the learning experience.  If the curriculum is confusing, outdated, or irrelevant, students 
disengage.  And when they disengage, they leave.  Supporting students starts with giving them 
courses that are worth staying for.  Clear. Purposeful.  Aligned to who they are and what they need. 


In a world of AI, curiosity and inquiry will be the most crucial skills that need to be instilled in our 
graduates.  We need to stop teaching just information.  Instead, we need to start teach how to question 
information and search for the truth as a lifelong learner.  This style of teaching combined with building 
human connection and relationships are how we provide value in the future. 


By the fall of 2027, every major must have at least two badges or certificates (between 3-12 credits) 
available within the suite of classes offered in the curriculum. If a student completes a badge or 
certificate, the registrar will have a process to automatically award the credential. Whether needed now 
or later, we need to build all curriculum like this to evolve the university. Better yet, all of these badges 
and certificates would be aligned to what employers in our region are asking for. 


We will package classes within our general education curriculum into badges and certificates that create 
ways for people to access the liberal arts without having to complete a full degree. 


Every major will show how students will be prepared to utilize artificial intelligence and other disruptive 
technology in their fields. 


The operations of the university must utilize artificial intelligence and disruptive technology to improve 
our operations, creating time for human connection.  We must experiment. 


We will connect our students to experiences outside of the classroom that benefit their education and 
expand applied learning.   


We have faculty that are banning the use of AI.  We have faculty that are allowing AI to replace 
important pedagogy.  Dave Birss writes, “Neither approach helps students learn.  The ban avoids the 
issue entirely.  The embrace outsources it brainlessly.  And in the middle we have the poor students.  
Still trying to figure out how to learn, how to think, and how not to get caught in a system that either 
punishes curiosity or replaces it with copy-paste convenience.” 


 


  







Student Life and Housing/Dining 


We will commit to the following priorities in Student Affairs: 


1) Get our students to existing events at UW-Green Bay. 
2) Get our students to events in the community. 
3) Find ways for commuters to fill time between classes.  This will also engage students in housing. 
4) Hire or create programming at scale for students in housing. 
5) Focus on activity on the weekends and in the evenings. 
6) Focus more on students in housing that are not attending events.  This will mean spending less 


time on those that are already attending events. 
7) Create experiences with faculty that reinforce learning that is happening in classrooms. 


Housing will commit to the following: 


1) Build a culture of problem solving for students. 
2) Build a culture of connection for those that are not connected. 
3) Build a culture of getting students to the Learning Center. 
4) Build a culture that supports the priorities above from Student Affairs. 
5) Build a culture that supports doors being open as opposed to closed. 


Dining: 


We must find a way to self-op our operations here like we did with the bookstore.  It is the only viable 
way that we can get better service to our students and community. 


These priorities will lead to engagement for all students.  They will get our employees in Student Affairs 
connected to our faculty and to the community.  Student life will become a driving force in the success 
of UW-Green Bay and a reason why “traditional” students choose us as an institution.  It will also be a 
reason why students who experience us in a “non-traditional” way feel a long-term connection to UW-
Green Bay while they are here and after they have left. 


  







Community 


“It doesn’t matter how powerful the experience is inside the room if most people cannot or choose 
not to enter.” – Nina Simon, The Art of Relevance 


As a regional comprehensive, we commit to being fully relevant Northeast Wisconsin.  In short, the 
people of Northeast Wisconsin should view UW-Green Bay as their university.  To achieve this goal, we 
will do the following: 


We will disband all current college advisory boards. In their place, all academic directors and outward 
facing centers will have smaller, active advisory boards. These advisory boards must include leaders that 
embrace our overall mission, have disciplinary expertise, and meet at least twice a year.   


We will continue to expand the use of the university to host external events that connect the 
community to us, create energy on campuses, and show relevance to people that are not active 
students.  Furthermore, we will engage our students fully in these events as learning opportunities and 
as a way to foster human connection and positive mental health. 


UW-Green Bay leadership, students, faculty, and staff will have a meaningful presence at events that are 
important to the community.  In short, we should be omnipresent. To do this, we must be organized in 
expanding the number of people that represent us at these events. Student Affairs will get our students 
to events that occur in our communities. 


We will evolve from creating campus events for ourselves to creating campus events, including those 
academically focused, that combine learning opportunities for our students and our community. 


We will be thought leaders and active participants in addressing problems in our region that we 
contribute to improving or solving. 


Our continued growth as a community-engaged university is essential to fully realizing our access 
mission.  We must be a university that bucks the perception of a university as an ivory tower 
disconnected from the community it exists within.  In fact, we have an opportunity to be excellent in this 
space.  Our work over the last five years proves it is possible and leads directly to enrollment, vibrancy, 
and positive momentum.  It leads to friend- and fund-raising opportunities.  Outstanding community 
engagement also provides high impact learning opportunities for our students. 


Perhaps most important, our growing excellence in community engagement helps drive the economy of 
our region, improves the quality of life for the people who live here, and can be a reason why people 
choose to stay in the region.  To respond to the quote at the top of the page, community engagement 
brings people to our rooms.  Subsequently, it invites them to enter all of them in a welcoming way that 
is authentic to each person. 
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MARKET FUNDS: FACULTY IN 
HIGH-DEMAND FIELDS OF 
STUDY







2


HIGH-DEMAND FIELDS OF STUDY. The Board of Regents of the University of Wisconsin 
System shall submit to the joint committee on employment relations, using the process 
described in s. 230.12 (3) (e) 1., a proposal for use of the money appropriated under s. 
20.285 (1) (fa) to attract faculty in high-demand fields of study. The Board of Regents may 
expend money from the appropriation under s. 20.285 (1) (fa) only for purposes approved 
by the joint committee on employment relations under this subsection. In addition, the 
Board of Regents may not expend money from the appropriation under s. 20.285 (1) (fa) 
unless the Board of Regents has submitted to the joint committee on employment relations 
the proposal related to credit transfer policies required under s. 36.11 (3) (b) and the 
proposed guidelines and buyout policy under s. 36.115 (10) (e) and (f).


BOR faculty workload and buyout proposal due no later than December 1, 2025


BOR credit transfer proposal due no later than December 31, 2025


MARKET-BASED COMPENSATION. Provide $27,000,000 GPR annually and create an annual 
appropriation in UW System for compensation to attract faculty in high-demand fields of 
study. Specify that UW System must submit to the Joint Committee on Employment 
Relations a proposal for the use of this funding under s. 230.12(3)(e)1. of the statutes.







TIMELINE


3


 July 29: Discussed with CBOs, Provosts, and CHROs and received initial 
feedback


 July 30 – Aug 1: Refined plan and documentation
 Aug 4: Briefed chancellors and received initial feedback
 Aug 5 – Aug 15: Refined plan and documentation
 Aug 18 – Sept 12: Provide updated plan to internal stakeholders for 


final comments/suggestions
 Sept 18: Present to Board of Regents and seek approval
 Sept 22: Submit to DOA and JCOER







ALLOCATION OF FUNDS – UNDERGRADUATE STUDENT 
CREDIT HOUR BASIS


4


$27M High Demand Field - Faculty


Institution $ % of Total


Madison $9,661,000 35.8%


Milwaukee $3,348,722 12.4%


Eau Claire $1,767,203 6.5%


Green Bay $1,420,282 5.3%


La Crosse $1,906,260 7.1%


Oshkosh $1,508,592 5.6%


Parkside $557,232 2.1%


Platteville $1,166,020 4.3%


River Falls $863,361 3.2%


Stevens Point $1,443,208 5.3%


Stout $1,119,691 4.1%


Superior $341,452 1.3%


Whitewater $1,896,975 7.0%


UWSA - 0.00%


Grand Total $27,000,000 100.00%







MARKET DATA


5


Out of approximately 5,000 faculty,


 Comparing to AAUP salary survey data, there are ~ 3,470 faculty, 
averaging about 20% below peer salaries


 Comparing to CUPA salary survey data, there are ~ 2,160 faculty, (of 
the 2,365 with available market data) averaging about 17% below peer 
salaries


*Market data as of November 1, 2024 **Faculty salary data as of May 1, 2025







DEFINING FACULTY IN HIGH DEMAND FIELDS


6


 Only faculty
• Statutory definition of faculty


 Determine how to define high demand fields
• Information from Deloitte assessments aligns high demand occupations to 


undergraduate degrees offered at each university
 High demand occupations per Wisconsin Department of Workforce 


Development Occupational Projections
 Wisconsin top 20 hot jobs requiring bachelor’s degree+ from 2020-2030
 Hot jobs pay above state median wage, are expected to grow faster than average, 


and have the most projected openings
 Jobs mapped to U.S. Department of Education (DoE) Classification of Instructional 


Program (CIP) code


• Other? (template will be provided)
 Classes that fill quickly/high demand by students
 Difficult to hire fields of study due to high demand of applicants







PARAMETERS FOR DISTRIBUTION OF FUNDS


7


 Each university determines high demand fields of study using UWS guidelines or alternative 
guidelines that are submitted and approved by UWSA


 Up to 15% of funds allocated to each university may be set aside for faculty in high demand 
fields of study determined via alternative guidelines submitted and approved by UWS


 Each university determines impacted individual faculty member and salary increases within 
guidelines
 Salary survey data (AAUP and CUPA-HR) provided by UWSHR for informational purposes


 “Attracting faculty to stay” (retention) is acceptable use of funds
 Salary increases cannot be awarded across the board to all faculty
 Funds may be used to address compression in high demand fields of study
 Limit of no more than 20% base increase per faculty member; the general expectation is that 


these funds supplement existing funds and will not be used to 100% fund new or existing 
positions


 When both GPR and non-GPR funds support a faculty salary, UWs should be mindful of funding 
implications and adjust other sources proportionately where appropriate. 
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Academic Staff Representatives 


2025-2026 
 


acadstaffrep@lists.wisconsin.edu 


https://www.wisconsin.edu/governance-representatives/academic-staff/ 
 


 


Jasmine Case 


Service Learning & First-Year Experience 


Advising, Retention & Career Center 


UW-Eau Claire 


Vicki Lord Larson Hall 2101, 105 Garfield Ave. 


Eau Claire, WI  54701 


Phone: 715-836-2270 


Email:  krotzmjl@uwec.edu 


Chair: Evan Weiher 
 


Katrina Hrivnak 


Associate Registrar 


UW-Green Bay 


2420 Nicolet Drive 


Green Bay, WI  54311 


Phone: 920-465-2626 


Email: hrivnakk@uwgb.edu 


Chair: Hleeda Vang 
 


Willem Van Roosenbeek 


Director of LGBTQA Services 


LGBTQQ 


UW-La Crosse 


2214 Student Union 


1725 State Street 


La Crosse, WI 54601 


Phone: 608-785-8887   


Email: wvanroosenbeek@uwlax.edu  


Chair: Pearl Bearhart 


Vice Chair: Lisa Weston 
 


Diane Stojanovich 


Distinguished Associate Dean, Communications 


Nelson Institute for Environmental Studies 


UW-Madison  


Strategic Communications Office 


122B Science Hall 


Phone: 608-263-3063 


Email: diane.stojanovich@wisc.edu 


Chair: Alissa Ewer 


Vice Chair: Diane Stojanovich 
 


Becky Freer 


Interim Dean of Students, Advocacy & Support 


Lecturer, Administrative Leadership 


UW-Milwaukee 


School of Education 


Student Union 345 


2200 E. Kenwood Blvd. 


Milwaukee, WI 53211 


Phone: 414-229-4632 


Email: bfreer@uwm.edu 


Chair: Jennifer Herriges 


Naomi Krawczyk 


Outreach Program Coordinator 


Community Outreach & Impact Programs 


Event & Conference Services 


UW-Oshkosh 


Culver Family Welcome Center 


625 Peral Ave 


Oshkosh, WI  54901 


Phone: 920-424-2366 


Email: krawczykn@uwosh.edu  


Chair: Chrissy Lambie 


Vice Chair: Molly Koplin 
 


Edson Melendez 


Outreach Program Manager 


Dean’s Office 


UW-Parkside 


Greenquist Hall 143 


900 Wood Road, P.O. Box 2000 


Kenosha, WI  53141-2000 


Phone: 262-595-2188 


Email:  melendez@uwp.edu 


Chair: Denise Olstinske 
 


Sarah Strange 


Performing and Visual Arts 


Center for the Arts 


UW-Platteville 


755 W Main St 


Platteville, WI  53818-3099 


Phone:  608-342-7345 


Email: Stranges@uwplatt.edu 
Chair: Florence Obielodan 
 


April Chaney 


Title IX Coordinator 


Dean of Students Office 


UW-River Falls 


235 Rodli Hall, 410 S. 3rd Street 


River Falls, WI 54022 


Phone:  715-425-0720 


Email: april.chaney@uwrf.edu 


Chair: Tracy King 
 


Nathan Hilgart 


Academic and Career Advisor 


Academic and Career Advising Center  


UW-Stevens Point 


209 Collins Classroom Center 


Stevens Point, WI  54481 


Phone: 715-346-3226 


Email: nhilgart@uwsp.edu 


Chair: Nathan Hilgart 
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Richard A. Schutta 


Lecturer, Communication Studies 


Department of English, Philosophy, and 


Communication Studies 


UW-Stout 


373H Harvey Hall 


721 3rd Street E. 


Menomonie, WI 54751 


Phone: 715-232-2309 


Senate Office Phone: 715-232-1352 


Email: schuttar@uwstout.edu  


Chair: Richard A. Schutta  


 


Laurel Eaton 


Assistant Director 


Institutional Research & Sponsored Programs 


UW-Superior 


Old Main 337, PO Box 2000 


Belknap & Catlin 


Superior, WI 54880 


Phone: 715-394-8125    


Email: leaton@uwsuper.edu 


Chair: Katelyn Baumann 


 


Becky Mueller, CRA, MSE 


Associate Research Administration Director 


Office of Research & Sponsored Programs 


UW-Whitewater at Rock County 


Roseman 2005 


800 West Main Street 


Whitewater, WI 53190 


Phone: 262-472-1049   


Email: muellerr@uww.edu  


Chair: Becky Mueller 


Vice Chair: Brian Schanen 


 


Jesse Czech 


IS Specialist 


UW Shared Services 


UW System Administration 


660 West Washington Ave., Suite 201 


Madison, WI  53703 


Phone: 608-262-4973   


Email: jesse.czech@uwss.wisconsin.edu 


Chair: Jesse Czech 


 


Johannes Britz 


Interim Senior Vice President for  


Academic & Student Affairs 


UW System Administration 


1730 Van Hise Hall 


1220 Linden Drive 


Madison, WI  53706 


Phone: 608-262-3826  Fax: 608-262-3985 


Email: johannes.britz@wisconsin.edu 


 


 


 


Sheryl Zajdowicz 


Director, STEM and Applied Research Initiatives 


Academic Affairs 


UW System Administration 


1636 Van Hise Hall 


1220 Linden Drive 


Madison, WI  53706 


Phone: 608-262-6497  Fax: 608-263-2046 


Email: sheryl.zajdowicz@wisconsin.edu 
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Listing for 2025 – 2026 


Revised: August 26, 2025 


INSTITUTION ACADEMIC STAFF REPRESENTATIVE SENATE CHAIR (or Equivalent) 


Eau Claire Jasmine Case 
krotzmjl@uwec.edu  


Evan Weiher 
weiher@uwec.edu 


Green Bay Katrina Hrivnak 
hrivnakk@uwgb.edu 


Hleeda Vang 
vangh@uwgb.edu 


La Crosse Willem Van Roosenbeek 
wvanroosenbeek@uwlax.edu  


Pearl Bearhart 
pbearhart@uwlax.edu 


 


Lisa Weston 
lweston@uwlax.edu 


Madison Diane Stojanovich 
diane.stojanovich@wisc.edu 


Alissa Ewer 
alissa.ewer@wisc.edu 


Milwaukee Becky Freer 
bfreer@uwm.edu  


Jennifer Herriges 
herrigej@uwm.edu 


Oshkosh Naomi Krawczyk 
krawczykn@uwosh.edu 


Chrissy Lambie 
lambiec@uwosh.edu 


 


Molly Koplin 
kopplinm@uwosh.edu 


Parkside Edson Melendez 
melendez@uwp.edu 


Denise Olstinske 
hancock@uwp.edu 


Platteville Sarah Strange 
Stranges@uwplatt.edu 


Florence Obielodan 
obielodanfl@uwplatt.edu 


River Falls April Chaney 
april.chaney@uwrf.edu 


Tracy King 
tracy.king@uwrf.edu 


Stevens Point Nathan Hilgart 
nhilgart@uwsp.edu 


Nathan Hilgart 


Stout Richard Schutta 
schuttar@uwstout.edu 


Richard Schutta 


Superior Laurel Eaton 
leaton@uwsuper.edu  


Katelyn Baumann 


KBAUMAN3@uwsuper.edu 


Whitewater Becky Mueller 
muellerr@uww.edu 


Becky Mueller 
muellerr@uww.edu 


 


Brian Schanen 
gormanm@uww.edu 


UW System Jesse Czech 
jesse.czech@uwss.wisconsin.edu 


Jesse Czech 
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