AGENDA
UW-GREEN BAY FACULTY SENATE MEETING NO. 1
Wednesday, 16 September 2026
3:00 p.m., TEAMS
Presiding Officer: Sam Watson, Speaker of the Senate
Parliamentarian: Michael Draney, Secretary of the Faculty and Staff
1. CALL TO ORDER, Introductions (Speaker Watson)


2. APPROVAL OF MINUTES:  FACULTY SENATE MEETING NO. 8.  May 6, 2026 (pages 2-5)

3. CHANCELLOR’S REPORT


4. OLD BUSINESS—None.   

5. NEW BUSINESS
a. Election of Deputy Speaker of the Faculty Senate, 26-27
b. Revision of Faculty Appointive Process (First Reading, Draney.  Pages 6-7)
c. Gen Ed Modification Working Group Proposal (First Reading, Kris Purzycki.  Pages 8-13).   
d. Requests for Future Business

6. PROVOST’S REPORT

7. OTHER REPORTS
a. University Committee Report—Presented by Tim Kaufman
b. System Faculty Rep Report—Presented by Patricia Terry
c. Student Government Report—Presented by Nathan Halbach

8. ADJOURNMENT


MINUTES DRAFT
UW-GREEN BAY FACULTY SENATE MEETING NO. 8
Wednesday, 6 May 2026
3:00 p.m., TEAMS
Presiding Officer: Christine Smith, Speaker of the Senate
Parliamentarian: Michael Draney, Secretary of the Faculty and Staff

PRESENT: Rebecca Abler (NAS); Keshab Raj Adhikari (RSE); Dana Atwood (PEA); Angela Baerwolf (SOCW); Erin Berns-Herrboldt (NAS); Thomas Campbell (TND); Bill Dirienzo (NAS-UC);  Jennifer Downard (HUB); Jonas Gardsby (Alternate, AWE); Bill Gear (HUB); Elif Iziker (Psych);  Heather Kaminski (AcctFin); Aysegul Karaeminogullari (Alternate, Mgmt & Marketing); Hyekyung Kim (Humanities); Vince Lowery (Humanities); Shawn Malone (NAS); Tetyana Malysheva (UC, RSE); Samantha Meister (Education); Omar Meqdadi (RSE); Abigail Nehrkorn-Bailey (Psych); Rebecca Nesvet (Humanities); Cheryl Passel (Alternate, Nursing); Dylan Polkinghorne  (Mgmt & Marketing); Kristopher Purzycki (Humanities); Kimberly Reilly (DJS); Jolanda Sallmann (SOCW); Heidi Sherman (Alternate, Humanities); Hyeonsik Shin (Alternate, BusAdm); Chris Smith (UC-Psych); Christy Talbott (Music); Sam Watson (UC, Art & Design); Keir Wefferling (NAS); Rojoba Yasmin (RSE); Michael Alexander (Chancellor); Kate Burns (Provost); Mike Draney (SOFAS).

REPRESENTATIVES: Becky Haeny (USC Rep).     

GUESTS: Stephanie Alvey (Mngr, Collection Development); Scott Ashmann (Assoc. Dean, CHESW); Samantha Betancur (CSET Camps & Outreach Coord); Devin Bickner (Faculty, RSE); Janet Bonkowski (Exec Dir, MUC, IWL & Spec Asst); Michael Bubolz (CIO); David Coury (Faculty, HUS); Dawn Crim (V Chancellor, Adv & Community Engagement); Kate Farley (Digital Coll & Metadata Libr.); Paula Ganyard (Library Dir.); Alison Gates (Faculty, A&D); Mary Gichobi (Faculty, Education); Susan Grant Robinson (Chief of Staff); Katrina Hrivnak (Asst Registrar); Brianna Hyslop (Manager, Learning Center); Amy Ibuaka (Deans Assistant, CSET); Njeri Karanja (Academic Advisor); John Katers (Dean, CSET); Tim Kaufman (Faculty, Education); Shawna Keating (Career Advisor); Holly Keener (Deans Assistant, CSB); Kate LaCount (Grad Programs Mgr); Aaron Lattanzi (Pre-Award SPGC Spec); McKinley Lentz (Adm Asst, Grad Studies/G&R); Heidi Lund (Faculty, Nursing); Kayleigh Mapes (Grad & Exec Ed Coord); Kathryn Marten (Interim Asst Dean, CSB); Ryan Martin (Dean, CAHSS); Kim Mezger-Schultz (Access Coord); Anup Nair (Faculty, Mgt & Marketing); Melissa Nash (Director of HR); Amanda Nelson (Assoc Dean, CSET); Chrissy O’Connell (CSET Dept Asst); Pamela Otto (Recruitment & Communications Coord.); Jodi Pierre (Librarian I); Carli Reinecke (OER Librarian); Darrel Renier (Director of Academic Advising); Rasoul Rezvanian (Faculty, Accounting & Finance); Sawa Senzaki (Assoc. Dean, CAHSS); Courtney Sherman (Associate Provost); Shelley Staehler (Special Asst to the Provost); Lois Stevens (Faculty, FNS); Rebecca Stone-Thornberry (Faculty, TnD); Meagan Strehlow (AVC Student Access & Success); Laina Stuebner (Grants & Research Prog Spec); Tina Tackmier (ADA, CSET); Katie Turkiewicz (Faculty, Nursing); Christine Vandenhouten (Faculty, Nursing); Amy Van Oss (Academic Advisor); Tracy Vanerem (Financial Specialist II); Madeline VanGroll (Advancement Director); Kris Vespia (Director, CATL); Roger Wareham (Office of Grants & Res Dir.); Amanda Wildenberg (Deans Asst, CAHSS); Kerry Wilks (Assoc VC, Grad Studies & Res); Pang Yang (CSB Advising Manager); Jian Zhang (Faculty, RSE); Michael Zorn (Assoc Dean, CSET).    

1. CALL TO ORDER 

Speaker of the Senate Chris Smith welcomed us to the last Faculty Senate meeting of the 2025-26 Academic year.
   
2. APPROVAL OF MINUTES:  FACULTY SENATE MEETING NO. 7.  April 1, 2026 (pages 2-6)
Approved by consensus. 
  
3. CHANCELLOR’S REPORT
Thanks for all you do to support our students.  Excited about momentum carrying into the fall and am optimistic about lots of things.   

I’ll keep my report brief.  Meeting with some more workgroups and will send out an email about the Academic Structure conversation and how we will proceed into the summer.   

Always excited about graduating our students next week.  I think UWGB does it really well.   

Questions for the Chancellor?   

Sen. Berns-Herrboldt:  Based on restructuring conversations, are you anticipating major changes to what has been laid out?   Ch:  Depends on what “major” is…we have heard a lot of great feedback and will be working on it through the summer.   I want to make sure all the conversations next week are taken into account as well.  Provost and I will be working on that email right after that.   

Sen. Reilly:  Do we know about Program Chair compensation, how will it change?   Ch.  There will be changes in our process, but not yet sure what that will look like.  We’ll try to propose something next week.   

Sen. Reilly:  Before, you mentioned that programs might be able to choose where they go….is there a process or timeline?   Will this be voted on?   How might this work?   Ch.  Timeline: Fall will be the time to do this.   Not sure of the process yet, but I’d hope this will start out as a conversation before being officially approved (somehow).   There will be some formal process.   I’ll take to Kate and get her sense of how this should happen.  Looking forward to the conversations next week and look for a long email afterwards.    
   
a. Memorial Resolution for Louis LeCalsey (Pages 7-8)
The resolution (in the agenda) was read by Chancellor Alexander.   

4. OLD BUSINESS—None.   

5. NEW BUSINESS
a. Resolution on the Granting of Degrees (Page 9)
Motion to accept:  Dirienzo/Nehrkhorn-Bailey
No discussion.  
Motion 35/0/0.   
b. Recognition of Shared Governance Leaders (Draney)
Draney shared a photo (by Becky Haeny) of the gifts to Christine Smith, Bill Dirienzo, Hleeda Vang & Becky Haeny
c. Election of Speaker of the Faculty Senate, 26-27 
Dirienzo/Talbott nominates Sam Watson.  Watson accepts with the caveat that he wants a gavel in advance!
Motion passes 35/0/1
d. Requests for Future Business
There were none.   

6. PROVOST’S REPORT
Hello everyone.   
Enrollment for summer, we are 2067, about 2/3 of the way to last year.  Fall enrollment is  4436 (38% of fall headcount, waiting for first year, dual enrollment, etc.). There are signals indicating a larger enrollment, but fewer housing requests, so the picture is uncertain.   
On the retention front, we have 60% freshmen to sophomore retention….>3% higher than last year, so that’s good.   
Also on the Fall front….when you construct Fall semesters, look at the calendar.   We now have a two day fall break in addition to the classic Thanksgiving break.  All four of those days are Thursdays and Fridays.  But Tuesday 24th and Wednesday 25th will “count” as Thursday and Friday to make up for that! [For one day a week Thursday or Friday labs, for example]
Did a lot of AI Workgroup and Academic Restructuring conversations with units.   
Sen. Nesvet asked for clarification on the Thursday/Friday situation next Fall.    
7. OTHER REPORTS
a. University Committee Report—Presented by Bill Dirienzo
Farewell address!  We wanted something for Senate to vote on about the Academic Restructuring, so that’s why there’s no resolution on the agenda today.   Incoming UC Chair, Tim Kaufman and Dirienzo will be following the issue this summer.    
Dirienzo sent out a long document on his thoughts/analysis of the restructuring.   Would welcome any feedback on that.   
Many things I had planned to do this year never got done:   A close look at voting domains; Shared Governance Workgroup recommendations; Dean reviews in the Fall for Ryan Martin and Courtney Sherman.   
It’s been an interesting year.   Any questions/concerns for the UC?    
Sen. Berns-Herrboldt:   Is any group working through a list of concerns/demands from Faculty?   No one as a group, I don’t think.   Tim and Bill will stay involved.   We’ll see.   Bill’s personal views are in his long document, but they are just his personal views.   
b. System Faculty Rep Report—Report by Patricia Terry (Read by Speaker Smith)
The Faculty Reps met April 9, 2026, with the President of the Universities of WI BOR and two other Regents to discuss the Jay Rothman firing. Emphasis was placed more on the role of faculty and other governance groups in the search for a new System president and the importance of hiring a President with who communicates well with all groups, respects shared governance, and leads with transparency. In a follow-up meeting the next week, the Faculty Reps recommended members to serve on the search committee.
Faculty Rep meeting in Madison, WI on May 1, 2026:  The draft Act 15 Workload Operations policy was presented by system representative Ben Passmore and discussed with many questions and much feedback. See the attached document.
Johannes Britz presented the draft document on Guiding Principles for the Use of AI in Teaching and Learning, which was constructed by a committee that included Johannes, a faculty rep and other appropriate people. Significant feedback was given and will be incorporated into a second draft before it goes out.
c. University Staff Committee Report—Submitted by Becky Haeny (page 10)
d. Student Government Report—Presented by Nathan Halbach
Nathan was not present.  We received an email from the new SGA President Alex Perez, thanking us for including SGA in our meetings.    

8. ADJOURNMENT at 3:36.  Draney suggested it might be a new record for shortest meeting!


Faculty Senate Proposal:  Revision of Faculty Appointive Process

Michael L. Draney (Secretary of the Faculty and Staff)
Draft:  13 September 2026
Summary:  It is proposed that all Faculty positions on appointive shared governance committees be appointed by the Committee on Committees and Nominations, as part of their normal duties of finding candidates for elective and appointive shared governance committees (exclusive of Faculty Senate, and ad hoc workgroups).   
Background and justification.   When asked in Spring 2026 to choose from a slate of nominees for a Chancellor-appointive committee, Chancellor Alexander wondered to SOFAS why he needed to make the appointment.  He stated that surely there are other people who would know more about the faculty nominees and could do as good or better job selecting among them.   
SOFAS agreed and is also in favor of this proposed revision for a number of other reasons.  First, it shows trust of the administration of faculty; second, it saves administrators time; Third, it gives faculty more of a say in filling faculty positions on shared governance positions; and finally, the process will be simpler and less confusing than the current somewhat arbitrary collection of appointers that SOFAS office has to work with and keep track of.   
There are currently 13 Appointive shared governance committees (down from a high of about 18 a few years ago) requiring about 48 faculty to be appointed in total (not all are appointed each year, though).   They currently are divided into seven categories.  Candidate faculty for each of these categories are nominated by the Committee on Committees and Nominations (a Faculty Elective Committee), and currently nine different people/groups are assigned to make selections from among the nominees (there is also a rarely used privilege to ignore the nominees and appoint any qualified faculty member).   
This proposal (see Table) would 1) eliminate the “nomination” step (which can be difficult for the CCN, as they need to find more willing candidates than are necessary to fill each slot) and 2) Have ALL appointments of Faculty to standing shared governance committees be made by the CCN.   
An additional effect of this proposal is that there would be only two categories of Faculty shared governance positions:   Elective and Appointive.   Currently there are eight.   It is likely that few people know about all eight!


	Table.   UWGB Appointive Committees for Faculty, a comparison of current and proposed practice.   

	
	
	
	
	

	Committee
	Current Committee Type
	Current Nominator
	Current Appointer
	Proposed Appointer

	AA
	Faculty Appointive
	CCN
	SOFAS
	CCN

	IAC
	Faculty Appointive
	CCN
	SOFAS
	CCN

	IDC
	Provost Appointive
	CCN
	Provost
	CCN

	IEC
	Provost Appointive
	CCN
	Provost
	CCN

	RC
	Provost Appointive
	CCN
	Provost
	CCN

	UAC
	Provost Appointive
	CCN
	Provost
	CCN

	USLAC
	Dean of Students Appointive
	CCN
	Dean of Students
	CCN

	CAI
	VC for Inclusivity/Student Affairs Appointive
	CCN
	VC Inclusivity
	CCN

	H&S
	Business & Finance Appointive
	CCN
	Christopher Paquet
	CCN

	WC
	Business & Finance Appointive
	CCN
	Wellness Committee
	CCN

	A&R
	Joint Governance
	(CCN)
	CCN
	CCN

	CWC
	Joint Governance
	CCN
	UC
	CCN

	CSM
	Chancellor Appointive
	CCN
	Chancellor
	CCN

	
	
	
	
	


Key to Committee Abbreviations (alphabetized by abbreviation)
AA:  Academic Actions Committee
A&R: Awards and Recognition Committee
CAI: Committee on Accessibility Issues
CCN: Committee on Committees and Nominations
CSM: Committee on Student Misconduct
CWC: Compensation and Workload Committee
H&S: Health and Safety Committee
IAC: Intercollegiate Athletics Committee
IDC: Instructional Development Council
IEC: International Education Committee
RC: Research Council
UAC: University Assessment Council
UC: University Committee
USLAC: University Student Leadership Awards Committee
WC: Wellness Committee

[bookmark: 20260911_GenEd_Mod_Working_Group_Proposa]General Education Working Group
Faculty Senate, September 16, 2026
Over the spring semester of 2026, the General Education Modiﬁcation Working Group considered potential curricular updates outlined in its previously shared charge (excerpted below) and is sharing its ﬁndings with the Faculty Senate for review.
In sum, the group recommends no change to the total number of general education credits. In collaboration with Writing Foundations (WF), the group worked to realign the curriculum to strengthen strategic, disciplinary connections and incorporate oral communication. The working group puts forth several options for the renaming of the "Ethnic Studies" category.
1. Number of Credits. Our 2026-27 gen ed model requires 30-36 credits (depending on student placement scores), which aligns us with the other UW comprehensives. It's worth noting that both UW-Madison and UW-Milwaukee require 30 credits of general education, consistent with both our 2025-26 core curriculum and the HLC minimum.

Based on a comprehensive review of other campuses in the UW System, the
working group felt that no changes to the number of credits is warranted.

2. Writing Foundations
a. Written Communication. At the December 2025 Faculty Senate meeting, there was signiﬁcant discussion about moving WF 105 from general education into the major. Writing Foundations submitted a proposal which the working group found to be comprehensive and strategic in mitigating challenges and accommodating programmatic needs across campus. That proposal is attached.
b. Oral Communication. We are currently the only UW school without an oral communication requirement. Community partners have indicated that our students tend to be weaker in this area, and oral communication skills will only grow in importance in the age of generative AI. Details pertaining to this change are detailed in the attached WF department proposal.

3. Category Names. Ethnic Studies was adopted by UW System as a requirement in 1989. Because this was a System level requirement, this category name has not changed since its adoption, including as part of our recent General Education Realignment work. Ethnic Studies currently maps into the Common General Education Requirement “Civics and Perspectives” category.
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Signiﬁcant effort was put into the renaming of this category. Feedback was solicited by instructors who teach courses in this category. As a result of this feedback, along with a survey of naming conventions used at other UW System campuses, we submit the following for consideration:
· US Diversity (Stevens Point)
· Culture in the US
· US Culture and Societies

[bookmark: Binder1.pdf][bookmark: Spring_2026_Proposal_rev2]WRITING FOUNDATIONS PROPOSED CHANGES
Rationale:
1. Emerging technologies (primarily generative AI but not limited to that) have radically changed the way that people communicate; therefore, we must change the way we prepare students to communicate in college and in their careers.

2. Changes imposed by UW System will fundamentally alter the positioning of first-year writing within its institutions; this is specifically due to the elimination of graduation requirements and the mandated specified gen ed categories (now “core curriculum”).
3. Increasing engagement with high school students. This is unlikely to decrease and now is a good time to ensure that we are concretely prepared and positioned to meet those students where they are academically while maintaining university-level standards.


Premise of this proposal:
University education still hinges upon students’ ability to critically read, write, think, and communicate; these are the four pillars of our discipline. The changes articulated above will
alter the way we work with students to help them develop these skills, but the skills remain as relevant (perhaps more relevant) as ever.


Overview of necessitated changes:
· Re-title Writing Foundations course names
· Re-write course descriptions and learning outcomes
· Work with individual disciplines to tailor instruction toward academic programs/areas of student interest
Details of proposed changes:
· WF 100: “First Year Writing” will become “First Year Communication and Literacy”
· WF 105: “Research and Rhetoric” will become “Professional Communication and Literacy” (note: “Professional” in this usage refers to “skills students will apply in their chosen professions,” as opposed to “business-related”)
· WF 200: “Professional Writing for Business Majors” will become “Professional Communication for Business Majors.”

· New options to customize course content around disciplinary/student interests (transferability will be maintained across majors and institutions, see notes)
Notes:
1. The new curriculum will be designed to serve the new UW System Core Curriculum category of “Communication and Literacy.” It will by definition encompass a broader
interpretation of “communication” than first-year writing typically has; specifically, it will incorporate content such as oral communication (25% of the curriculum), multi-modal presentation, and interfacing with various forms of generative AI as a vital component of professional communication. In addition to writing skills, the new learning outcomes should address AI literacy and critical reading (our students are struggling with this; we need to teach it more explicitly).
2. We will work with majors/programs to customize WF instruction in terms of citation style, disciplinary formats, and subject content. However, the courses will satisfy requirements and still “count” even if students change their majors, transferability
within UW System will also be maintained. Example: We might offer a section of WF for Nursing and Human Bio students that focuses on “Medical Ethics” or a section for Psychology students that focuses on “Mental Health Issues” or a section for Art and Design students that focuses on “Artwork as Civic Action” but since the course number, description, and learning outcomes will remain standardized, students will not be
penalized if they change their majors or transfer across institutions.

3. WF Faculty will collaborate to re-design curriculum and re-write course descriptions and learning outcomes. All changes will be submitted to Course Leaf by December 15, 2026.


Next Steps:
1. In consultation with WF faculty, the Director will establish new sample syllabi for WF 100 and 105 (“sample,” not standard; we are not moving to a canned curriculum). This work will be conducted over summer and fall 2026 in order to meet the December 15 Gen Ed and Course Leaf deadlines.

2. In consultation with WF faculty, the Director will write new learning outcomes for WF 100, 105, and 200 that reflect curricular changes (also subject to December 15 deadline).
In consultation with WF faculty, the Director will reconsider these factors as well:

· Placement criteria for incoming first-year writing students
· Possibility of opening WF 200 as an alternate to 105 for students of any major (there is some interest in/support for this)

· Which/how many sections make sense to customize for disciplinary interest, and what that distribution will look like.
· Whether 7-week, in-person offerings should be considered (could be stacked so that students could complete WF 100 and then WF 105/200 back-to-back with the same instructor in the same semester)
Proposed and submitted by:
Roshelle Amundson Paul Belanger
Jacob Boyd Tara Da Pra Brian Harrell Katie Javers Zack Kruse
Ian Power-Luetscher Rosie Rey
Pam Rivers Jenny Ronsman Albert Sears
Julie Short Kyle Sittig Erica Wiest
Liz Willingham Bill Yazbec Jennie Young

	Universities of Wisconsin — Core General Education Requirements Comparison

	Effective requirements as of 2025–26 academic year | New UW-System CGER policy effective Fall 2026

	
Category
	
Sub-Area
	
UW-Whitewater
	
UW-Green Bay
	
UW-Stout
	
UW-Eau Claire
	
UW-La Crosse
	
UW-Oshkosh
	
UW-Madison
	
UW-Milwaukee
	
UW-Stevens Point
	
UW-Parkside

	

Math & Quantitative Reasoning
	
Required credits
	
3
	
3–6
	
3
	
3
	
3
	
3 (XM)
	
3–4 (QR-A)
	
3
	
3
	
3

	
	
Specific courses
	Choose from approved list
	
1 course min
	Choose from approved list
	Choose from approved list
	MTH courses, STAT 145, CS, etc.
	
Explore Math (XM)
	
QR Part A+B
	
Any approved
	
MATH/STAT courses
	
Any approved

	




Communication & Literacy
	
Required credits
	
9
	
6–9
	
9
	
9
	
9
	
9
	
~6
	
9
	
10–13
	
6

	
	
Written component
	
ENG 101 (Comp I)
	
WF 100 (0–3 cr)
	
English/Writing
	
ENGL 102 (Writing I)
	ENG 110 (College Writing)
	
WRT 188 or 110
	
Comm-A
	
ENGLISH 102
	
Written Communication
	
ENGL 101

	
	
Oral/Speech component
	COMMARTS 110 or
111
	
First Year Seminar
	SPCOM 172 or
approved
	
COMMJ 103
	CST 110 (Comm
Effectively)
	
COMM 111 or 112
	
Comm-B (discipline)
	
COMMUN 103 or 105
	
COMM 101
	
COMM 110

	
	
Other literacy
	
ENG 102 (Comp II)
	Info Literacy (COMM 102, etc.)
	
Technical writing option
	
—
	ENG 200+ (Stories We Tell)
	Second Year Writing (XK)
	
—
	
—
	Written Communication II
	
—

	

Social & Behavioral Sciences
	
Required credits
	
6
	
3
	
6
	
6
	
6
	
9 (XS)
	
6
	
6
	
min 3
	
12

	
	
Approach
	2 courses from approved depts
	
1 course min
	
2 courses
	
2 courses
	2 courses from different depts
	3 credits ea from 2+ depts
	
2 breadth courses
	
2 courses
	Social Science subcategory
	
4 courses, 2+ depts

	



Humanities & Arts
	
Required credits
	
9
	
6
	
9
	
9
	
9
	
9 (XC)
	
6
	
9
	
min 6
	
12

	
	
Arts component
	
3 cr Arts & Performing
	
Yes (within H&A)
	
Required
	
Required
	
Yes
	
Explore Culture (XC)
	
Humanities breadth
	
3 cr Arts
	
Arts subcategory
	
Required

	
	
Humanities component
	
6 cr Humanities
	
6 cr total
	
Required
	
Required
	
Yes
	
Explore Culture (XC)
	
Humanities breadth
	
6 cr Humanities
	
Humanities subcategory
	
Required

	



Natural Science & Wellness
	
Required credits
	
7
	
4–8
	
7
	
7
	
7
	
7–8 (XL+XN)
	
6
	
7
	
min 6
	
6

	
	
Lab science required
	
Yes (1 lab course)
	
Yes (1 lab min)
	
Yes
	
Yes
	
Yes
	
Yes (XL Lab Science)
	Yes (Biological or Physical Sci breadth)
	
Yes
	
Yes (Natural Science)
	
Yes

	
	
Wellness/Health
	
—
	Yes (in Natural Sci & Wellness)
	
Yes (1 cr required)
	
—
	
—
	
Wellness elective
	
—
	
—
	
Wellness 1 cr
	
—

	

Civics & Perspectives
	
Required credits
	
3
	
3–6
	
3
	
3
	
3
	
3 (GC/ES)
	
3 (Ethnic Studies)
	
3
	
Global/Diversity 3 cr ea
	
3

	
	
Approach
	1 course from approved list
	
1 course min
	
1 course
	
1 course
	
1 course
	Global Citizenship (GC)
3cr + Ethnic Studies (ES) 3cr
	Ethnic Studies requirement
	
Cultural Diversity
	Global Awareness & US Diversity
	
1 course

	Total CGER Credits (approx)
	
	36–40
	30
	33–36
	~36
	~36
	37
	~35
	~36
	~36–40
	~36

	Unique Name/System
	
	General Education (GEP)
	Core GE Requirements
	Stout Core (CGER)
	Liberal Education (→CGER 2026)
	Core Gen Ed (CGER, eff. Fall 2026)
	University Studies Program (USP)
	General Education Requirements
	General Education Requirements
	General Education Program (GEP)
	General Education Requirements

	First-Year Seminar / FYE
	
	No
	Yes — 198 First Year Seminar
	No
	Yes (FYE
recommended)
	No
	Yes — Quest 1/FYE
	No
	No
	No
	No

	Ethnic Studies / Diversity
	
	No separate req
	No (within Civics & Perspectives)
	Yes — RES (Racial &
Ethnic Studies) + GLP (Global Perspectives)
	Yes (R1 Equity, R2
Global, R3 Civic — transitioning)
	Yes (within CL or CP)
	Yes — Ethnic Studies (ES) 3 cr
	Yes — Ethnic Studies 3 cr required
	Yes — Cultural Diversity 3 cr
	Yes — US Diversity & Global Awareness
	No separate req

	Writing in Disciplines / Capstone
	
	Second-writing embedded
	—
	Technical Writing in major
	Second Year Writing
	Second Year Writing
	Second Year Writing (XK)
	Comm-B courses across disciplines
	—
	Writing Intensive (WI) upper-level
	—

	Source URL
	
	uww.edu/gened
	catalog.uwgb.edu/under graduate/planning/cger/
	bulletin.uwstout.edu
	catalog.uwec.edu/under
graduate/graduation-requirements/
	uwlax.edu/records/stud
ent-resources/new-general-education/
	uwosh.edu/usp/general-
education-requirements-fall-2025/
	gened.wisc.edu
	catalog.uwm.edu/policie
s/undergraduate-policies/
	catalog.uwsp.edu/…/ba
chelordegreegeneraled ucation
	uwp.edu/learn/departm
ents/generaleducation/r equirementstudents.cfm
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